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PART ONE
GENERAL PROVISIONS

CHAPTER |
SCOPE OF REGULATION AND DEFINITION
OF LABOUR RELATIONS

Section 1
The Labour Code:
(a) regulates legal relations arising in connection withpisdormance of dependent work
between employees and their employers; such relagiengeferred to as “labour
relations” (or “labour relationships”, or “industrial atbbns” or “employment relations”;

in Czech ,pracov&pravni vztahy");

(b) further regulates labour relations of collective natuegal relations of collective nature
relating to the performance of dependent work are alsufatelations;

(c) implements transposition of the relevant EU Dingxgi(Note 1);

(d) also regulates certain legal relations before the foomaf labour relations under (a);

(e) regulates some rights and obligations (duties) of emiayeal employees concerning
compliance with the regimen prescribed to an insuresbpdeing temporarily unfit for
work pursuant to the Sickness Insurance Act (Note 107) and sanctions for breaches

thereof.

Section la
Fundamental Principles of Labour Relations

The following fundamental principles are in particulppled in labour relations:
(a) specific legal protection of the employee status;
(b) satisfactory and safe working conditions for perforneamicwork;
(c) fair remuneration for an employee;

(d) proper performance of work by an employee in accordaitbehis* employer's justified
interests;

(e) equal treatment of employees and prohibition of thaicradnination.

nnnnn



Section 2

(1) “Dependent work” (,zavisla prace”) means work that igiedrout within the relationship
of the employer's superiority and his employee's subatidn in the employer's name and
according to the employer's instructions (orders) and $hadrformed in person by

the employee for his employer.

(2) Dependent work is performed for wage, salary or othmuneration for work done, at
the employer's cost and liability, at the employer'skplace or some other agreed place
within the working hours.

Section 3

Dependent work may be carried out exclusively withiridodour relationship unless
otherwise regulated by other statutory provisions (Not8&3ic labour relationships are
an employment relationship and legal relations (retatips) based on agreements on work
performed outside an employment relationship.

Section 4

Labour relations are governed by the Labour Code; whesé aliour Code cannot be
applied, they are subject to the Civil Code, alwaysommiance with the fundamental
principles of labour relations.

Section 4a

(1) The provisions of the Civil Code concerning a contractggreement) in favour of a third
party, a lien, a reservation to withdraw from a carit(an agreement), joint obligations and
rights, a contract with precise time of performanoee a claim assignment agreement shall
not apply to labour relations.

(2) The parties may only agree on the application of araontal penalty where it is
permitted by the Labour Code.

Section 4b

(1) The rights or obligations in labour relations may dete from the Labour Code where
such derogation is not expressly prohibited by this Code ereathe nature of the provisions
of this Code does not imply impermissibility to derogaerefrom. The derogation from

the provisions laid down in section 363 is only permitted w/lites in favour of an employee.

(2) The rights and obligations pursuant to subsection (1)beaggulated in a different way
by a contract (an agreement) and also by internal ragda however, an employee's
obligations may only be regulated by a contract (an aggrgrmaoncluded between such
employee and his employer.

(3) A derogating regulation of rights in labour relatiossdtion 307) may not be lower or
higher than that laid down as the lowest, or highestjsasiloe level in this Code or in
relevant collective agreement unless otherwise provideectioss 116, 118(1) and/or
122(2).



Section 5

(1) The Labour Code shall apply to relations arising froengérformance of a public office
where it is expressly provided by this Code or other statpi@visions.

(2) Where a public office is performed in an employmentimahip, this employment
relationship shall be governed by this Code.

(3) The labour relations between a cooperative andatslmers shall be subject to this Code
unless otherwise laid down in other statutory provisiorat€N3).

CHAPTER I
PARTIES TO LABOUR RELATIONS

Division 1
Employees

Section 6

The capacity of an individual (natural person) to begrtsi and obligations as
an employee in labour relations as well as the captcacquire these rights and take on such
obligations through his own legal acts (acts-in-law)|siréde on the day he reaches the age
of 15 years, unless otherwise provided in this Code; howarearmployer may not agree
with an individual the date of the start of work odagy which precedes the date when this
individual completes compulsory school attendance.

Division 2
Employers

Section 7

For the purposes of this Code, “employer” (,Zstnavatel*) means a legal entity (a legal
person) or an individual (a natural person) employingdividual in a labour relationship.

Section 8
Repealed

Section 9

The Czech Republic (referred to as “the Government”lar State” in some instances;
Note 6) is represented in labour relations by such governaggency (organizational branch
of the Government; Note 7) that employs employedmsgic labour relationships (section 3)
on behalf of the Government and that performs thegighd obligations arising therefrom.



Section 10

The capacity of an individual to have rights and oblayatias an employer in labour
relations arises at birth. The capacity of an indiaido assume rights and obligations in
labour relations as an employer through own legala@es on the attainment of the age of
18 years.

Section 11

Managerial employees of an employer are those eraptowho, at individual
management levels, are authorized to determine and givetbaskisordinate employees, to
organize, manage and supervise their work and to give bivtimg instructions (orders) for
this purpose. The head of a government agency (organizaiarah of the Government) is
also a managerial employee or is regarded as such.

Division 3
Representation

Section 12
Repealed

CHAPTER IlI

Sections 13 to 15
Repealed

CHAPTER IV
EQUAL TREATMENT AND PROHIBITION OF
DISCRIMINATION

Section 16

(1) Employers shall ensure equal treatment for all emple s regards employee working
conditions, remuneration for work and other emolumémtash and in kind (of monetary
value), vocational (professional) training and opportunfoesareer advancement
(promotion).

(2) Any form of discrimination in labour relations is prbitéd. The terms, such as direct
discrimination, indirect discrimination, harassmeekual harassment, persecution,

an instruction to discriminate and/or incitement to dmgration, and the instances in which
different treatment is permissible, are regulated énA&hti-Discrimination Act (Note 108).

(3) Different treatment arising from the nature of occupeti@ctivities where this different
treatment is a substantial requirement necessarydde performance is not considered as
discrimination; the purpose followed by this derogation resegitimate and

the requirement must be adequate. Measures which areeflistifd aimed at preventing, or
levelling out, disadvantages arising from the fact thaegrgain individual belongs to a group
in respect of which relevant reason is laid down inAh8-Discrimination Act shall not be
deemed as discrimination.



Section 17

Remedial measures relating to protection against discriimman labour relations are
regulated in the Anti-Discrimination Act.

CHAPTER V
LEGAL ACTS

Section 18
(1) A legal act (or an act-in-law, in Czech ,pravni ukois‘fleemed to be valid despite
defects in its content as long as the party affectezslibly act does not invoke its nullity
unless otherwise provided in section 19.
(2) The nullity of a legal act due to its defects cannot bekies by the party having caused
the nullity. The nullity of a legal act may not berifeental to an employee unless he has
caused it exclusively himself.

Section 19

Even without a motion, the court shall take into cdesation the nullity of a legal act:

(a) that was not made freely and in earnest, in a defamteintelligible manner;

(b) that was made by a person lacking legal capacity omeyson acting under mental
disorder making him incapable to undertake such act;

(c) that binds the person (party) to performance being ubfedsom the beginning;

(d) that contradicts or circumvents the law and that goeatly does not comply with
the fundamental principles of labour relations;

(e) that contravenes good morals (contra bonos mores);

(f) by which the employee gives up in advance his rights;

(9) to which the required consent by the competent agendyof@y) has not been given in
those cases where this Code or another Act so exppssigles; where the law only
requires a prior consultation of a certain legal atth the competent agency, the legal act
shall not become null and void where it has not beesuited.

Section 20
(1) Where a legal act has not been executed in the fequired by law or by agreement of

the contracting parties, it shall be null and void unieescontracting parties subsequently
remove the said defect.



(2) Where a legal act by which a basic labour relationsleigtiten 3) is formed or altered has
not been executed in the form required by law, its puitiy only be invoked before
the beginning of its performance.

(3) A defect in the form of a unilateral legal act or demive agreement always makes such
act or agreement null and void.

Section 21

Where damage (harm) arises due to the nullity of a kgjaliability for it is borne
pursuant to this Code.

Section 22

A collective agreement may be concluded on behalf gi@yees only by their trade
union organization.

Section 23

(1) A collective agreement may regulate wage and salgingsrand other employee rights in
labour relations as well as rights or obligationshef¢ontracting parties to the agreement.

(2) A collective agreement may be concluded by one or exydoyers, or by one or more
employer organizations on one side and by one or more urade organizations on the other
side.

(3) A collective agreement is:

(a) a plant agreement if it is concluded between one emp@ory®ore employers and one or
more trade union organizations operating at such plant;

(b) a higher level agreement if it is concluded betweearganization (association) or
organizations (associations) of employers (Note 10}lamdompetent trade union
organization or trade union organizations.

(4) The procedure for the conclusion of a collective agre¢necluding settlement of
disputes between the contracting parties, is subjectdiher Act (Note 11).

Section 24

(1) The trade union organization shall conclude a colleetgreement also on behalf of
employees who are not trade union members.

(2) Where two or more trade union organizations operatendtie employer's undertaking
(plant, enterprise), the employer must negotiatetmelusion of the collective agreement
with all such trade union organizations; unless the tradenwrganizations agree between
(among) themselves and with the employer otherwisdylde union organizations shall act
and negotiate the collective agreement jointly andutual consent, with legal consequences
for all employees (of the employer concerned).



Section 25
(1) The collective agreement shall be binding on the camtgaparties to the agreement.
(2) The collective agreement shall also be binding on:

(a) the employers who are members of the employer orgamz@ssociation) which has
concluded the higher-level (collective) agreement andhoset employers who left
the employer organization while the agreement wasféctef

(b) the employees on whose behalf the collective agneehas been concluded by the trade
union organization or trade union organizations;

(c) such trade union organizations on whose behalf the tr@ide organization has
concluded the higher-level agreement.

(3) Any employee is entitled to present initiatives fogatéations on the collective agreement
to the contracting parties and be informed of the courieeaiegotiations.

(4) The rights having arisen from the collective agredart@mdividual employees shall be
claimed and satisfied as the employee other rightsi@rikom their employment relationship
or from agreements on work performed outside an employraiionship.

Section 26

(1) A collective agreement may be concluded for a fixed tarfor an indefinite period.
Where the termination of the period pursuant to thedgstence is made dependent on
fulfilment of a certain condition, the collectivgr@ement must also include the latest date on
which the agreement will still be in effect. Noticetefmination may first be given after

the expiry of six months from the date of the agredrtaking effect. A period of notice is at
least six months and starts to run as of the firstadidlge month following the month when

the written notice of termination was served on tleiotontracting party.

(2) The collective agreement shall take effect on tts¢ fiay of the period for which it has
been concluded and terminate on the expiry of the sainldpemless a different period of
effect for certain rights or obligations has been edrie such collective agreement.

(3) On dissolution of the contracting party (to the cailecagreement) acting on behalf of
employees, the effect of the collective agreemerit sthast terminate on the last day of
the following calendar year.

Section 27
(1) A plant (collective) agreement may not regulate thpleyee rights arising from labour
relations to a lesser extent than the relevant hifgwed collective agreement, or else such

part of the plant agreement shall be null and void.

(2) A collective agreement must be concluded in writing agwlesl by the contracting parties
on the same deed.



Section 28

It is prohibited to substitute a collective agreement bggreement (a contract) that is not
regulated by law; it is further prohibited to apply to a atile agreement the provisions of
the Civil Code regulating a disguised legal act, the pdisgito challenge legal acts (by
a legal action), the acceptance, cancellation andivéttal of an offer to conclude a contract
(an agreement), the expiry of an offer to concluderdract, a timely or late acceptance of
an offer to conclude a contract, the time when a conisaoncluded and the withdrawal
from a contract.

Section 29

The contracting parties to a collective agreement abgliaint the employees with
the terms of the agreement within 15 days of its cormtudihe employer shall arrange for
the collective agreement to be accessible to allmh@ayees.



PART TWO
EMPLOYMENT RELATIONSHIP

CHAPTER |
PROCEDURE BEFORE THE COMMENCEMENT OF
AN EMPLOYMENT RELATIONSHIP

Section 30

(1) The selection of individuals from job seekers wittparel to qualifications, necessary
requirements or special skills (capabilities) is witthia employer's competence unless
another procedure ensues from other statutory provisions @9t this shall apply without
prejudice to prerequisites laid down in other statutory gions for an individual as

an employee.

(2) In connection with negotiations (procedure) beforecitamencement of an employment
relationship, the employer may require from an individiesking employment and from
other persons only the data (facts) being directlyedl&d the conclusion of the employment
contract in question.

Section 31

Before the conclusion of an employment contractgtingloyer shall acquaint
the individual with the rights and obligations which woati@se from his employment
contract or from the appointment to a certain positina with the working conditions and
the remuneration conditions under which this individaabiperform work and with
the obligations arising from other statutory provisiomg gelating to the subject-matter of
the employment contract.

Section 32

In cases laid down in another Act, the employer sradinge that the individual shall
undergo an entry medical check-up before the conclugibis @mployment contract.

CHAPTER I
EMPLOYMENT RELATIONSHIP, EMPLOYMENT CONTRACT
AND COMMENCEMENT OF AN EMPLOYMENT
RELATIONSHIP

Section 33

(1) An employment relationship is established by an employc@mtract between
the employer and the employee unless otherwise providédsiCode.

(2) Where another Act or statutes of a citizens' asBogigoursuant to other statutory
provisions; Note 109) require that a certain vacancy leetfilled on the basis of an election
made by the competent body, the election (of a ceiridimidual) is regarded as

a prerequisite preceding the conclusion of the relevaptogmment contract.



(3) An employment relationship arises on appointment to pediice (top managerial
position in the public sector) only in the instanced toown in other Acts (Note 16a); unless
otherwise provided in the said Acts, an employment celatiip is based on appointment only
in respect of:

(a) heads of government authorities (agencies, establishnNotes7);

(b) heads of branches (sections) of government authorities;

(c) heads of establishments of state enterprises (Note 13);

(d) heads of establishments belonging to state funds (Note 14);

(e) heads of organizations receiving contributions from sfaiblic) funds (i.e. contributory
organizations; Note 15);

() heads of branches (sections) of contributory organiasti
(9) heads of formations within the Police of the Czech Rip(Note 16).

(4) Appointment pursuant to subsection (3) shall be made by therpeompetent thereto
under another Act (Note 16b); where this competent perswt idetermined in the said Act:

(a) heads of government authorities (agencies, establishnnotis:7) shall be appointed by
the head of their superior authority (agency);

(b) heads of branches (sections) of government authashiesbe appointed by the head of
the relevant government authority (agency; Note 7);

(c) heads of establishments of a state enterprise shgipoénéed by the director of the state
enterprise (Note 13);

(d) heads of establishments (branches) of a state fund hiegp@dedindividual statutory body
shall be appointed by the head of this state fund (Note 14);

(e) heads of contributory organizations shall be appointeatidojounder of any such
organization;

(f) heads of branches (establishments) of contributaygrozations (Note 15) shall be
appointed by the head of the organization in question;

(9) heads of formations within the Police of the Czech Rip(Note 16) shall be appointed
by the Police President (chief of the Police).

Section 34
(1) An employment contract must include:

(a) the type of work (job title) which the employee va#rform for the employer;



(b) the place or places of work where the employee wiflopm the work pursuant to (a);
(c) the date of commencement of employment (i.e. adraployment relationship).

(2) It is only permitted to withdraw from an employment caat until an employee takes up
work.

(3) Where an employee fails to take up his work on theealgdate without being prevented
by an obstacle thereto or where his employer is notriméd of such obstacle within a week
therefrom, the employer may withdraw from the emplegtrcontract.

(4) An employment contract must be concluded in writihg; $ame applies to an alteration of
such contract or to the withdrawal therefrom.

(5) Each contracting party must receive one copy of tlewaiat employment contract.
Section 34a

Where a regular workplace has not been agreed in thieyamgnt contract for
the purposes of reimbursement of travel expenses, the glgerformance of work agreed in
the employment contract shall be regarded as a regal&place. Where the place of
performance has been agreed more widely than by reéetermme municipality,
the municipality in which the employee's business trgsthy start shall be considered as
the employee's regular workplace. For the purposesmbuoesement of travel expenses,
the regular workplace may not be agreed more widelyltiarference to one municipality.

Section 34b

(1) An employee in an employment relationship must be asdigvork within the scope of
the standard weekly working hours, except in workpladesreva working hours account is
used (sections 86 and 87).

(2) Where an employee has a further basic labour resdtiprio the same employer, he
cannot perform in such further relationship work of theeséype (i.e. the type of work in one
basic labour relationship is to differ from that in afiert basic labour relationship to the same
employer). Where the employer is the Governmentfitsiesentence shall only apply where

it concerns work performed in one and the same governagenicy.

Section 35
Trial Period

(1) Where a trial period (also referred to as “probatiomenyod”; in Czech ,.zkuSebni doba*)
is agreed, it may not be longer than:

(a) three consecutive months from the date when theoym@ant relationship commences
(section 36),

(b) six consecutive months from the date of commenceofehe employment relationship
(section 36) where it concerns a managerial employee.



(2) A trial period may also be agreed in connection withappointment to a top managerial
position [i.e. as head of a government agency, its bransaction; section 33(3)].

(3) A trial period may be agreed latest on the day whishble®n agreed as the date of work
commencement or on the date stated as the date of ippoirto a top managerial position
(as head of a government agency, its branch or section)

(4) An agreed trial period may not be subsequently extended. \r¢ovibe trial period shall
be extended by the period of full-day obstacles to workiawehich the employee does not
perform work during the trial period and by full-day le@f@bsence during the trial period.

(5) A trial period may not be longer than one half & #yreed period of the employment
relationship.

(6) A trial period must be agreed in writing.

Section 36
Commencement of an Employment Relationship

An employment relationship commences on the date wWiastbeen agreed in
the employment contract as the day of employmentatan the day stated as the date of
appointment to the top position in a government ageregdhchief).

Section 37
Information on the Terms of an Employment Relationship

(1) Where the employment contract does not include théslefahe rights and obligations
arising from an employment relationship, the employatl stotify his employee thereof in

writing latest within one month from the commencen@rguch employment relationship;
the same shall apply to changes of the details. Thenmation must contain:

(a) the employee's full name and the employer's designatid seat if the employer is a legal
entity, or the employer's full name and address, ist@iindividual (a natural person);

(b) the type of work (job title) and place of performanéevork;
(c) the length of annual leave or the method of determinjng i
(d) the notice periods (with regard to the termination ofetimployment contract);
(e) the weekly working hours and their distribution (schegule

(f) wage or salary details and the remuneration methednéturity of wage or salary, pay
days and the place and method of wage or salary payment;

(g) facts on collective agreements regulating the empleyeorking conditions and
the designation of the contracting parties to theseesgents.



(2) Where the employer posts an employee to perform wate territory of another state
(country), the employer shall inform this employeehaf €xpected duration of such posting
and of the currency in which his wage or salary wilpbél.

(3) The information pursuant to subsection (1)(c), (d) andrd)pursuant to subsection (2)
concerning the currency in which the employee's wagelanysaill be paid may be replaced
by reference to the relevant statutory provisions, cile agreement or internal regulations.

(4) The duty to notify an employee of the fundamentaltsgind obligations arising from his
employment relationship in writing shall not apply to an lxyment relationship for a period
shorter than one month.

(5) On the commencement of employment, the employee beustquainted with

the statutory provisions and other rules concerningdfegaarding of occupational safety
and health which he must observe during performance & Wbe employee must also be
acquainted with the collective agreement and intermailagions.

Section 38
Obligations Arising from an Employment Relationship

(1) As of the commencement of an employment relationship:

(a) the employer shall assign work to his employeeceoedance with the employment
contract, pay him wage or salary for the work doneatereonditions for performance of
his work tasks and comply with other working conditiond Eown in the statutory
provisions, employment contract or internal regulations

(b) the employee shall personally perform the work accoridirigs employment contract
within the scheduled weekly working hours and comply wighobligations arising from
his employment relationship.

(2) An employment relationship based on an appointment shalbberned by the statutory
provisions on an employment relationship agreed by way efrgsloyment contract.

(3) Within agreed time-limits, the employer shall submithe trade union organization
reports on the commencement of new employment relatjpsishi

Section 39
Fixed-Term Employment Relationship

(1) An employment relationship shall last for an indefipieziod (open-end employment
relationship) unless a fixed term of its duration has leenessly agreed.

(2) A fixed-term employment relationship between the saméracting parties may not
exceed three years and as of the date of the fied-figrm employment relationship and it
may be recurrently agreed no more than twice. An extertd an employment relationship
shall also be considered as a recurrently agreed emphbyeiationship. After the expiry of
a period of three years from the termination of thegulang fixed-term employment
relationship between the same contracting partieqrdeeding employment relationship
shall not be taken into account.



(3) The provision of subsection (2) shall apply without yml&je to the procedure under other
statutory provisions which presume that an employmeatioekship may only last for a fixed
term (Note 17).

(4) Where an employer agrees with an employee the doratian employment relationship
for a fixed term contrary to subsection (2) and wheresthployee notifies in writing

the employer before the expiry of the agreed fixed téahhe insists on being further
employed (by this employer), it shall apply that iamsemployment relationship for

an indefinite period. A motion for the determination wiegtthe conditions in subsection (2)
have been met can be filed with the competent coitlitritwo months from the date when
the employment relationship was expected to terminateeoaxpiry of the agreed period.

(5) The provisions of subsection (2) shall not apply torapleyment contract concerning

a fixed-term employment relationship agreed between arogmpht agency (Note 18) and
an employee for the purpose of his performance of woakather employer (sections 307a,
308 and 309).

CHAPTER IlI
ALTERATIONS OF AN EMPLOYMENT RELATIONSHIP

Section 40
Common Provisions

(1) The terms of an employment contract may only beeadtdrthe employer and

the employee agree on their alteration. The appointtoesntop managerial position pursuant
to section 33(3) when this occurs after the commenceaiem employment relationship
shall also be deemed as an alteration of the employroairact.

(2) The employee is obliged to perform work (job) of petyther than that agreed in his
employment contract, or to perform work at a place dtiean that agreed in his employment
contract, only in the cases laid down in this Code.

(3) The provisions of section 37 shall apply thereto as apiatepr

Transfer to Alternative Work, Business Trip and Transfer
to Another Place (Relocation)
Section 41
Transfer to Alternative Work

(1) The employer shall transfer his employee to altéragtlifferent) work:

(a) if, according to a medical certificate issued by theupational medical services provider
or under a ruling of the competent administrative ageneynaeviewed the medical
certificate, the employee has lost, long-term, habdity to perform his current work
due to his state of health;

(b) if, according to a medical certificate issued by thaipational medical services provider
or under a ruling of the competent administrative ageneynaeviewed the medical
certificate, the employee is no longer allowed tdgren his current work due to
an industrial injury, an occupational (industrial) diseasdu to a threat (danger) of



an occupational disease or if the employee's workplaseébeen subjected to a maximum
permissible level of some harmful exposure (Note 19) undelirg of the competent
agency concerned with public health protection;

(c) if a pregnant woman (female employee), or a womam & breastfeeding or
an employee-mother until the end of the ninth montr alffte childbirth (confinement),
performs work which any such woman is not allowed to detoch, according to
a medical certificate, puts at risk her pregnancy oherdibod:;

(d) if, according to a medical certificate issued by thaipational medical services provider
or under a ruling of the competent public health agency, sankfer is required in
the interest of other individuals' health protection msfainfectious diseases;

(e) if the transfer is necessary according to a finahgudf the court or administrative agency,
another government agency or self-governing local ayeacy;

(f) if the employee who does night work is recognized uafinfght work according to
a medical certificate issued by the occupational medemdices provider;

(g) if the transfer is requested by a pregnant woman (emglpgea woman employee who is
breastfeeding, or an employee-mother until the erileohinth month after the childbirth
(confinement), who does night work.

(2) The employer may transfer an employee to alteregdifferent) work:

(a) if this employee has been given notice of termimatio one of the reasons (grounds) laid
down in section 52(f) or (g);

(b) if criminal proceedings have been instituted againsethgloyee on suspicion that he has
committed a wilful criminal offence (or offences) duripgrformance of his working tasks
or in direct connection therewith, and this has cdwsamage to the employer's property;
this transfer may last until the closing of the saidharal proceedings;

(c) if the employee has temporarily lost the prerequegipeeconditions) laid down in other
statutory provisions for performance of the agreed wjot® (but in this case such
transfer may last at the utmost 30 working days in tatahe calendar year.

(3) Where it is not possible to attain the purpose osfearpursuant to subsection (1) or
subsection (2) by transferring an employee in accordaitbehe terms of his employment
contract, the employer may transfer such employeetd of a different type than agreed in
the employment contract (i.e. to a different job),rewéhout the employee's consent thereto.

(4) For a period when it is inevitable, the employer maysfier an employee, even without
his consent, to do other type of work than agreed in thdognment contract if it is necessary
in order to avert an extraordinary accident, naturalstiés or some imminent breakdown, or
to mitigate its immediate consequences.

(5) Where an employee cannot perform work due to idle tintie to an interruption of
work caused by unfavourable weather, the employer masfératihe employee to work (job)



other than agreed in the employment contract providédhbamployee has given his
consent thereto.

(6) On transferring an employee to alternative work pursimastibsections (1) to (3),
the employer shall see to it that such work is suitédsi¢he employee with regard to his state
of health, his capabilities and, where possible, his gcatifins (skills).

(7) The employer shall discuss the reason for tramsfalternative work with the employee in
advance as well as the period for which this transfer lsst; where the employee's transfer
to some other work means that such work does not confottme terms of his employment
contract, the employer shall issue to this emplayeeitten statement of the reason for

the said transfer and its length (duration), except ircéises laid down in subsections (2)(c)
and (4).

Section 42
Business Trip

(1) “Business trip” (in Czech ,pracovni cesta“) means a échperiod of time for which
the employer instructs his employee to work away flosragreed place of work
performance. The employer may instruct his employe® tonga business trip only for
the necessary period if it has been agreed with thidogee. The employee who is on

a business trip performs his work according to instructiorengoy the manager who has
ordered him to go on the business trip.

(2) Where the employer instructs an employee to go oniadasstrip and fulfil the tasks (on
behalf of his employer) in another establishment dfaather employer), the employer may
authorize another manager (another employer) to bigeemployee instructions regarding
his work, or to organize, manage and supervise this employeksit is thereby necessary
to determine the scope of such competence. The emplaysebminformed of

the competence pursuant to the first sentence. Howavether employer's managers may
not make any legal acts in relation to the employebahalf and in the name of the employer
of this employee.

Section 43
Transfer to Another Place (Relocation)

(1) An employee may only be transferred to perform woik jgiace other than that agreed in
the employment contract with his consent and withsnemnployer's undertaking (business) if
it is necessary due to operational requirements.

(2) The competent manager at the establishment to whidntpyee is transferred
(relocated) shall give him working tasks and organize, maaageupervise his work, and
give him instructions for this purpose.

Section 43a
Temporary Assignment (Temporary Transfer of an Employee tAnother Employer)

(1) An agreement on temporary assignment (transfer) efgrloyee to another employer
may be concluded by an employer with his employee eaalits the expiry of six months
from the commencement of the employment relationship.



(2) It is not allowed to provide remuneration for tempol@sgignment of an employee to
another employer; this shall not apply to reimburseroéakpenses incurred pursuant to
subsection (5).

(3) The said agreement must include the designation ofpdoger (if the employer is

a legal entity) or the full name of the employettifi¢ employer is an individual) to whom
the employee is temporarily assigned, the date as ahwhe temporary assignment will
commence, the type of work, place of work performanceaaperiod for which

the temporary assignment is agreed. For the purposesnbursement of travel expenses,
the agreement may also include a regular workplace;halstse without prejudice to

the provision of section 34a. The agreement must bdumtest in writing.

(4) For a period of temporary assignment of an employeerforpework for another
employer, this employee shall be given working taskstlagetto relating binding
instructions, in the name of his employer, by the eggrléo whom he is transferred, and his
work shall be organized, controlled and supervised by itleesaployer; this employer shall
create favourable working conditions for the assignepl@yee, including occupational
safety and health protection. However, this employer naynake any legal acts in relation
to the employee in the name and on behalf of thearapwho temporarily assigned such
employee.

(5) For a period of temporary assignment, the employer hagmgorarily assigned
an employee to another employer shall pay this emeglayage or salary and, where relevant,
reimbursement of travel expenses.

(6) The working and wage or salary conditions (terms)aérmployee temporarily assigned
to another employer may not be worse than those offpa@ble employee of the employer
to whom the employee is temporarily assigned.

(7) Temporary assignment pursuant to subsections (1) togb)esidl on expiry of the period
of time for which it was agreed. Prior to the expirytta$ period, temporary assignment may
be terminated by agreement of the contracting partidgetermployment contract or by notice
(of termination) concerning the agreement on tempassygnment for whatever reason or
without stating any reason (ground); the notice period blealls days and start to run on

the date when the notice is served on the other coingygzarty. The agreement on
termination of temporary assignment or notice of tertionan respect of the said agreement
must be in writing.

(8) It is prohibited to apply the regulation of temporary assignt to employment of
employees by employment agencies.

(9) The regulation of temporary assignment shall not appiyeanstances of qualification
improvement or qualification upgrading (Note 110).



Common Provisions on Alteration of an Employment Relationship andRetransfer to
Original Job
Section 44

Where there are no longer reasons for which a ceztaployee has been transferred to
perform alternative work or to perform work at a plateer than agreed in his employment
contract, or on the expiry of the period for which strelmsfer has been agreed, the employer
is obliged to retransfer him to work in accordance withémployment contract unless
the employer and the employee agree on an alteratibie employment contract.

Section 45

Where an employee asks to be transferred to alternvadiskeor another workplace, or to
another place (location), because according to themeemdation of the occupational
medical services provider it is not suitable for this exyeé to continue performance of his
current work or to work at his current workplace, the lewygr is obliged to enable such
transfer to the employee as soon as it is possibteregard to the operational conditions.
The type of work and workplace to which the employeeaissferred must be suitable for
him.

Section 46

Where the employer transfers his employee to altematork which does not conform to
the employment contract and the employee does not egseeh measure, the employer may
transfer this employee only after consultation whté trade union organization. Such
consultation is not necessary if a total period ofsthid transfer does not exceed 21 working
days in one calendar year.

Section 47

Where, on termination of performance of a public ofécectivity for a trade union
organization for which an employee has been releasé@ scope of his working hours, or
on termination of military exercises or extraordinaritary exercises, or on termination of
maternity leave (in case of a female employee) deonination of parental leave (in case of
a male employee) in the scope for which a female @yepl is entitled to take maternity leave
or a male employee is entitled to take parental leaven termination of an employee's
temporary incapacity for work or on termination of quaratsuch employee returns to
work, the employer is obliged to reinstate this empldgdais/her original work (job) and
workplace. Where it is not possible because the otigingk or workplace has ceased to
exist, the employer shall assign work to this emplagesccordance with the employment
contract.



CHAPTER IV
TERMINATION OF AN EMPLOYMENT RELATIONSHIP

Division 1
General Provisions on Termination of an Employment Relatiorntsip

Section 48
(1) An employment relationship may be terminated:
(a) by agreement;

(b) by notice of termination (when given by an employteg referred to as dismissal, when it
is given by an employee, it is referred to as resigngtio

(c) by immediate termination;
(d) by termination within the trial period.
(2) A fixed-term employment relationship terminates on tiygarg of the agreed period.

(3) Unless a foreign citizen's (i.e. foreigner's or aljegfaployment relationship or a stateless
person's employment relationship has already terminatsahie other manner, it shall
terminate:

(a) on the date on which such foreign citizen's or steggderson's stay/residence permit is to
terminate under the relevant final ruling on the withdidaxfdis stay/residence permit;

(b) on the date when the judgement (sentence) imposingofoteign citizen or stateless
person the punishment of expulsion (banishment) from tkelCRepublic takes legal
effect;

(c) on the expiry of the period of the said person's worknpd&fabour permit; Note 20) or
long-term residence permit issued for the purpose of g/mmaat in special cases pursuant
to other statutory provisions (Note 20a) or long-term resel@ermit issued for
the purpose of employment requiring high qualificationsymmsto other statutory
provisions (Note 20a).

(4) Upon the death of an employee his employment relatipagsarminates. The termination
of an employment relationship in the case of deatm@&maployer who is an individual
(a natural person) is regulated in section 342(1).



Division 2
Termination of an Employment Relationship
by Agreement

Section 49

(1) Where the employer and his employee agree on then&tion of an employment
relationship, it will terminate on the agreed date.

(2) An agreement on the termination of an employmentioalship must be in writing.

(3) Each contracting party must receive one copy of theesgent on the termination of
an employment relationship.

Division 3
Notice of Termination, Notice Periods and Reasons for Tarination

Subdivision 1
Notice of Termination

Section 50
(1) Notice of termination in respect of an employmerdtiehship must be in writing.

(2) The employer may give notice of termination to an leyge only for one of the reasons
explicitly stated in section 52.

(3) The employee may give his employer notice of ternonabr any reason or without
stating a reason.

(4) Where the employer gives notice of terminationtjeacs2) to an employee, the reason in
the notice of termination must be factually specifiethst it cannot be confused with another
reason. The reason for the notice may not be subsigabanged.

(5) Notice of termination may only be withdrawn with théeatcontracting party's consent;
both the withdrawal of the notice and the consemetbemust be made in writing.

Section 51

(1) Where notice of termination has been given, the eynpént relationship will come to
an end upon the expiry of the notice period. The noticegenust be the same for both
the employer and the employee and shall be at lwastbnths, with an exception arising
from section 51a. The notice period may be extendedyrhgreement between

the employer and the employee; this agreement mustvneting.

(2) The notice period shall start to run on the first diaihhe calendar month following
delivery (service) of the notice and come to an end tipprexpiry of the last day of

the relevant calendar month, with the exemptionsrayibm sections 51a, 53(2), 54(c)
and 63.



Section 51a

Where notice has been given by an employee in connegtib transfer of rights and
obligations arising from the labour relations, it shpplg that his employment relationship
will latest come to an end either on the day precediaegiate when the transfer of the said
rights and obligations takes effect or at the date wihetransfer becomes effective.

Subdivision 2
Notice of Termination Given by the Employer (Dismissal)

Section 52

(1) The employer may give notice of termination to an legge only for the following
reasons:

(a) if the employer's undertaking, or its part, is closedrow
(b) if the employer's undertaking, or its part, relocates;

(c) if the employee becomes redundant owing to the deaditdre employer or
the employer's competent body to change the actiyiasks), plant and equipment, to
reduce the number of employees for the purpose of siaggébour productivity
(efficiency) or to introduce other organizational changestfucturing);

(d) if, according to a medical certificate issued by thaipational medical services provider
or under a ruling of the competent administrative ageneynaeviewed the medical
certificate, the employee is not allowed to performdurrent work due to an industrial
injury, an occupational disease or due to threat of anpational disease, or if
the employee's workplace has been subjected to a maxpewmissible level of some
harmful exposure (Note 5) under a ruling of the competent ggemcerned with public
health protection;

(e) if, according to a medical certificate issued by theupational medical services provider
or under a ruling of the competent administrative ageneynaeviewed the medical
certificate, the employee has lost, long-term, habdity to perform his current work
due to his state of health;

(f) if the employee does not meet the prerequisites prescbip statutory provisions for
performance of the agreed work (job) or if, through ndt fan the employer's side, he
does not meet the requirements for proper performanaebfvgork; where
the employee's failure to fulfil these requirement®flected in his unsatisfactory work
performance results and where the employer called hipom writing in the last 12
months to rectify the failure to meet the said requéets, and the employee has not done
so within a reasonable period of time, the employeelmayiven notice of termination
due to this reason;



(g) if there are reasons on the employee’'s side due tdwiecemployer could immediately
terminate the employment relationship, or if the empayas seriously breached some
obligation arising from statutory provisions and relatingvtok performed by him; in
case of ongoing but less serious breaches of some adlighat arises from statutory
provisions and relates to the work performed by the emp]dixs employee may be
given notice of termination by his employer provided thahe last six months
the employer notified the employee of this possibitityriting (with regard to breach of
some obligation that relates to work performed by thisleyeg);

(h) if the employee breaches another obligation pursuaiictia 301a in an especially
gross manner.

Subdivision 3
Prohibition of Notice by the Employer

Section 53
(1) It is prohibited to give notice to an employee during thegaot@n period, namely:

(a) during a period while an employee is recognized to be tearipyounfit for work (unless
the employee concerned brought on this incapacity intedtjoor unless it arose as
an immediate consequence of his drunkenness or abuseiciiveddrugs), or during
a period from submission of a proposal for an employeseément in a medical (health
care) establishment or a spa or during a period from theostiais treatment in a medical
establishment or a spa until such treatment comeseaadirif an employee suffers from
tuberculosis, the protection period shall be extendedxlapenths as of his discharge
from treatment at a health care establishment;

(b) if an employee is called up to take part in militargreises or extraordinary military
exercises, the protection period shall start as ofidhe when the relevant called-up order
is served on such employee and shall last during his jpati@n in the exercises and for
two weeks after the employee is discharged from thecises;

(c) during a period while an employee is fully released (fragrjob) to exercise a public
office;

(d) during a period while a female employee is pregnantam isaternity leave or while
a female or male employee is on parental leave;

(e) during a period while a night worker is recognized to be temibotenfit for night work
by a medical certificate issued by the occupational raédervices provider.

(2) If an employee has been given notice before tne st the protection period so that

the notice period should expire within the protection kribis protection period shall not be
included in the notice period; the employment relationshil sdrminate only upon

the expiry of the remaining part of the notice periodratie end of the protection period
except when the employee informs his employer thatih@ot insist upon prolongation of
his employment relationship.



Section 54

The prohibition of giving notice pursuant to section 53 shallapply to notice given to
an employee:

(a) due to organizational changes pursuant to section 52(a), @p@n} from those
organizational changes pursuant to section 52(b) when thleyen transfers his
employee within the place (places) of work performambere the employee is to perform
work in accordance with his employment contract;

(b) due to organizational changes pursuant to section 52(bghthilsnot apply to a pregnant
female employee or a female employee on materratyel®r to an employee on parental
leave until the time for which a female employeenstled to be on maternity leave;

(c) due to a reason for which the employer may immediageiyinate such employee's
employment relationship unless it concerns a femaleamplbeing on maternity leave or
a male employee being on parental leave for a periogtich a female employee would
be entitled to be on maternity leave; where a femateade employee was given notice
for this reason before the start of maternity or patdetive and the notice period would
expire within the maternity or parental leave, the nqtiegod shall expire simultaneously
with the maternity or parental leave;

(d) due to another breach of an obligation relating to worfopmed [section 52(g)] or due to
another breach of the employee's obligation laid dowaection 301a in an especially
gross manner [section 52(h)]; this shall not apply wherericerns a pregnant female
employee, a female employee on maternity leave,noala or female employee on
parental leave.

Division 4
Immediate Termination of an Employment Relationship

Section 55
Immediate Termination of an Employment Relationship
by the Employer (Instant Dismissal)

(1) The employer may immediately terminate an employmeationship only:

(a) if an employee has been sentenced, under a finattvgial a wilful criminal offence to
a term of unconditional imprisonment of over one yaaf an employee has been
sentenced, under a final verdict, for a wilful criminéfence committed during
performance of his working tasks, or in direct connectiwrewith, to an unconditional
imprisonment of no less than six months;

(b) if an employee has breached some obligation thatsdrize the statutory provisions and
relates to his work performance in an especially grasmer.

(2) The employer may not immediately terminate an egipént relationship with a pregnant
employee, a female employee who is on maternityeleava male or female employee who
is on parental leave.



Section 56
Immediate Termination of an Employment Relationship by theEmployee
(Instant Resignation)

(1) The employee may immediately terminate his employmedationship (instant
resignation) only if:

(a) according to a medical certificate issued by the occupatimedical services provider or
under a ruling of the competent administrative agencynganéviewed the medical
certificate, the employee cannot perform his work (gy) longer without a serious threat
to his health and the employer has not transferred tpdogee to perform some suitable
alternative work within 15 days of the submission of smeklical certificate;

(b) the employer has not paid this employee's wage or salaxympensatory wage or
compensatory salary or some part of such wage or saidnin @5 days of the maturity
date [section 141(1)].

(2) The employee who has immediately terminated his gmudmt relationship is entitled to
receive compensatory wage or salary in the amountesfige earnings for a period equal to
the length of his notice period. For the purposes of conaperyswage or salary,

section 67(3) shall apply.

Division 5
Common Provisions on Termination of an Employment Relationsip

Section 57

(1) The employer may only give notice to an employee duwdach of an obligation (laid
down in section 301a) in an especially gross manner witlemmonth from the date when
the employer learned of the reason for such notmegher latest within one year from
the date on which the reason for notice came to light.

(2) Where during one month pursuant to subsection (1) an geg$oconduct (that can be
regarded as breach of the regimen by an insured persontéeipgrarily unfit for work)
becomes the subject-matter of an inspection by anothecyagbe employee can also be
given notice within one month from the date on whichdimployer learns of the result of
the inspection.

Section 58

(1) For breach of an obligation which ensues from statyimoyisions concerning work
performed by an employee, or for a reason for whickraployment relationship may be
immediately terminated, the employer may give notickis employee or to immediately
terminate the employment relationship with him only withiperiod of two months from
the date on which the employer learned of the reasogifing notice or for immediate
termination of the employment relationship, and wheceritcerns breach of an obligation,
arising from employment, by an employee abroad, theamapimay give notice to his
employee or to immediately terminate an employmeatiogiship with him within a period
of two months from the employee's return from abrbagyever latest within one year from



the date on which the employee's conduct became trenrEasnotice or immediate
termination of the employment relationship.

(2) Where during the two-month period pursuant to subsectiahélgmployee's conduct
that can be regarded as breach of an obligation thasdrem statutory provisions
concerning work performed by such employee becomes thecsufgéter of inspection
(investigation) by another body, the employer may alge gotice to this employee or to
immediately terminate the employment relationship with Wwithin a period of two months
from the date on which the employer learned of theltre$the inspection (investigation).

Section 59

The employee may immediately terminate his employmadationship only within two
months from the date on which he learned of the remsammediate termination or at
the latest within one year from the date when theveait fact occurred.

Section 60

Immediate termination of an employment relationship leyaimployer or by the employee
must factually state the reason so that it cannobb&used with another. The stated fact may
not be subsequently altered. Immediate terminatiom @fnaployment relationship must be
made in writing.

Section 61

(1) The employer shall consult notice of terminationnamediate termination of
an employment relationship with the trade union organizati@avance.

(2) Where notice of termination or immediate terminatidan employment relationship
concerns a member of the trade union organization operaitinip the employer's
undertaking (business) during the member's term of offidera period of one year
afterwards, the employer shall ask the trade union ora@miefor its prior consent to such
notice of termination or immediate termination. Whire trade union organization does not
refuse to give its prior consent in writing within 15 dayshe date when the employer asked
for it, it shall be understood that the trade union pigion has given its consent.

(3) The employer may only act on the consent pursuantttsestion (2) within a period of
two months from the date when such consent was given.

(4) Where the trade union organization refuses to give fisezt pursuant to subsection (2),
the notice of termination or immediate terminationra&f €mployment relationship is thus
made void; however if the other conditions for givingie®bf termination or immediate
termination are met and the court rules in a dispute purtmaection 72 that the employer
cannot be justly expected to employ such employeelattyefr, the notice of termination or
immediate termination of the employment relationshipl sleaeffective.

(5) As regards other cases of terminating an employmeioredaip, the employer shall
inform the trade union organization thereof within tieetilimits agreed with the trade union
organization.



Division 6
Collective Dismissals

Section 62
(1) “Collective dismissals” (,hromadné propo&si’) means the termination of employment
relationships by one employer within a period of 30 calendgs da the basis of notice given
for one of the reasons laid down in section 52(a) tto(op less than:
(a) ten employees where an employer employs from 20 to mplbgees;
(b) 10% of employees where an employer employs from 1@8D@cemployees;
(c) 30 employees where an employer employs more thanr@pldgees.

Where employment relationships of at least five emgdsyare terminated under

the conditions laid down in the first sentence, a totamhber of employees pursuant to (a) to
(c) shall also include those employees with whonethgloyer terminated their employment
relationship for the same reasons by agreement.
(2) Before giving notice to individual employees, this shalfréported in writing by
the employer to the trade union organization and the wamnkscil in time, latest 30 days in
advance; the employer shall also provide the informatfon
(a) the reasons for collective dismissals;

(b) the number and professional qualifications of the eygae to be made redundant;

(c) the number and professional qualifications of all eygds employed by the employer (by
the employer's undertaking);

(d) the period within which collective dismissals are plannedke place;
(e) the criteria proposed for selecting employees to emedundant;

(f) redundancy payment (i.e. severance pay) and other rigtits employees being made
redundant.

(3) The purpose of consultations with the trade union orgamizand the works council (i.e.
the council of employees) is to reach an agreemepigrticular with regard to measures
aimed at prevention or reduction of collective disniggghe mitigation of their adverse
implications for employees, especially the possibdityheir placement in suitable jobs at
other employer's workplaces (sites).



(4) The employer shall concurrently inform in writing tiegional branch of the Labour
Office (that is competent according to the employ@dse of activities) of the measures
pursuant to subsections (2) and (3), in particular of theoresafor such measures, the total
number of employees and the number and professionals&wd those employees affected
by the measures, the period within which the collectigendisals will take place,

the criteria proposed for the selection of employeds made redundant and also

the commencement of consultation with the trade uoiganization and the works council.
One copy of the written information shall be delivcels the employer to the trade union
organization and one to the works council.

(5) The employer shall provably deliver to the regionahbheof the Labour Office (that is
competent according to the employer's place of a@s)ita written report on his decision on
collective dismissals and on the results of consaitavith the trade union organization and
the works council. The employer shall specify in his refiee total number of employees and
the number and professional structure of those empl@féaxted by the collective
dismissals. One copy of this report shall be delivepdtid trade union organization and one
to the works council. The trade union organization and thesa@ouncil have the right to
give each its independent opinion on the employer'senrieport and deliver it to

the regional branch of the Labour Office (that is campieaccording to the employer's place
of activities). Where an insolvency order (Note 21a)deen made against a certain
employer, the employer shall deliver such written refmthe competent regional branch of
the Labour Office only at its request.

(6) Where neither a trade union organization nor a works coheeibeen formed at
the employer's undertaking, or where, if it has beemédd, it does not operate there,
the employer shall fulfil the duties pursuant to subsest(2) to (5) in relation to every
employee affected by the collective dismissals.

(7) The employer shall inform his employee of the dditgedivery of the written report to
the regional branch of the Labour Office pursuant tose@s.

Section 63

The employment relationship of an employee who is &dteby collective dismissals
shall terminate by notice earliest on the expiry o€80secutive days from the delivery of
the employer's written report pursuant to section 62(3)aadgional branch of the Labour
Office that is competent according to the employer'septe activities except when
the employee declares that he does not insist on theséxn of his employment relationship
(i.e. on observance of the said time-limit). Thisllshat apply where an insolvency order
(Note 21a) has been made against the employer.

Section 64

The provisions of sections 62 and 63 shall also apply teatve dismissals on which
the decision was made by the competent body [section]52(c)



Division 7
Other Cases of Termination of an Employment Relationship

Section 65
Termination of Fixed-Term Employment Relationship

(1) A fixed-term employment relationship may also come terahby the other ways laid
down in section 48(1), (3) and (4). Where the duration di smeployment relationship is
restricted by a period in which specified working tasks@fge performed, the employer

shall notify his employee in time that the work widl bompleted, as a rule, at least three days
in advance.

(2) Where after expiry of the agreed term [section 48(®]employee continues to perform
his work and the employer is aware of it, such employmaationship shall be deemed to
change into an employment relationship for an indefimétieod.

Section 66
Termination of an Employment Relationship during Trial Period

(1) During a trial period both the employer and his emplayag terminate the employment
relationship due to any reason or without stating any reasawever, during the trial period
the employer may not terminate such employment ogighiip within the first 14 calendar
days of an employee's temporary incapacity for work oraquime and where it concerns
the trial period in a period from 1 January 2012 to 31 Decei3, the employer may not
terminate such employment relationship within the first @&radar days of his employee's
temporary incapacity for work or quarantine.

(2) The termination of an employment relationship duringad period must be made in
writing; the employment relationship shall come to ash @m the day when the notice is
delivered unless a later date is stated therein.

Division 8
Severance Pay (Redundancy Payment)

Section 67

(1) On termination of an employment relationship, an engdoyhose employment
relationship is terminated by notice given by his empldyeone of the reasons laid down in
section 52(a) to (c) or by agreement for the same reas@mtitled to receive from

the employer severance pay (redundancy payment) airghs amount equal to:

(a) once his average (monthly) earnings where an employrmlahbnship to the employer
lasted less than one year;

(b) twice his average earnings where an employment relatiottsthie employer lasted at
least one year and less than two years;

(c) triple his average earnings where an employment rel&iipts the employer lasted at
least two years;



(d) the sum of triple his average earnings and the amaaidtddwn in (a) to (c) where his
employment relationship is terminated in a period whers keahject to a working hours
account and to the procedure pursuant to section 86(4).

A period of an employee's employment relationship stisdl include his

preceding employment relationship to the same empjagstided that the time between
the termination until the commencement of the subsesumeployment relationship did
not exceed six months.

(2) An employee whose employment relationship is terrashéty notice given by his
employer for one of the reasons laid down in sedd@(al) or by agreement for the same
reasons is entitled to receive severance pay in thamtrod at least twelve times his average
earnings upon termination of the employment relationship.révéwe employee's employment
relationship is terminated because (according to a medtidificate issued by

an occupational medical services provider or accordimgrtding of the competent
administrative agency having reviewed the medical ceati) he cannot perform his hitherto
work due to an industrial injury or occupational diseasktha employer has fully relieved
himself from liability pursuant to section 367(1), the emp®ys not entitled to receive
severance pay pursuant to the first sentence.

(3) For the purposes of severance pay, “average earninggh@pry vydlek”) means
average monthly earnings.

(4) Severance pay shall be paid by the employer to theogaghfter termination of

the employment relationship, namely on the next payfidad for wage or salary payment at
the employer's undertaking unless the employer and thioysepagree in writing that
payment of such severance pay will be made on the d&te tik employee's relationship
comes to an end or on a later pay-day.

Section 68

(1) Where, after the termination of an employment retegtiip, an employee will perform
work for his hitherto employer in an employment relaship or under an agreement to
perform work before the expiry of the period determinethieynumber of multiples of
average earnings (used for the calculation of his seveag, the employee shall refund his
severance pay, or its proportional part, to his employer

(2) The proportional part of severance pay shall be detedraccording to the number of
calendar days from the employee's new commencemerdr&fumtil the expiry of the period
pursuant to subsection (1).

Division 9
Void Termination of an Employment Relationship

Section 69

(1) Where the employer has given an employee noticashvatid or terminated

an employment relationship with his employee either eatiately or during the trial period in
a void manner, and the employee has informed the emmgloyeiting without delay that he
insists on being further employed by this employer, theleyee's employment relationship
will continue (will be maintained) and the employerlspay compensatory wage or salary to



this employee. Such compensatory wage or salary pursutir first sentence shall be due
to the employee (in the amount of his average earnings)the date he has informed

the employer that he insists on continuation of mpleyment relationship until the time
when the employer enables this employee to continuedtis performance or until

the employment relationship is brought to an end inlid waanner.

(2) Where a total period for which the employee should béleshto compensatory wage or
salary exceeds six months, based on a motion filedsbgrnployer, the court may adequately
reduce the employer's obligation to pay compensatory wagalary to the employee for

a period in excess of six months; in considering the makike court shall take particularly
into account whether in between the employee wadoseg elsewhere, the type of work he
performed and the amount of his earnings or the reasavhioh he did not take up work.

(3) Where the employer has terminated an employmentamrddiip in a manner which is void
but the employee does not insists on continuation pleyment by this employer, it shall
apply, unless another date of termination is agreed tingyfbetween the employer and

the employee, that the employment relationship termily agreement as follows:

(a) where notice has been given in a void manner, oaxpeey of the notice period,;

(b) where the employment relationship has been termindtest @nmediately or within
the trial period in a void manner, on the date on whiehetmployment relationship ought
to have come to an end as a result of such termination;
in these cases, the employee is entitled to compegsadge or salary in the amount of
his average earnings for the notice period.

Section 70

(1) Where an employee has given a void notice of tetimimar has immediately terminated
his employment relationship in a void manner, or hasitexted his employment relationship
within the trial period in a void manner, and the empidyaes notified this employee in
writing, without delay, of his insistence on the emp#geontinuation of work performance,
the employment relationship shall be maintained. WhHeretployee does not comply with
the employer's notification, the employer may reqfriven the employee compensation of
damage (damages) having arisen to the employer as of thevlgeh the employee has been
notified of the employer's insistence on the employa®isinuation of work performance.

(2) Where an employee has terminated his employmentarestip in a void manner but

the employer does not insist on the continuation @&tmployee's work, it shall apply, unless
another date of termination is agreed in writing betwberemployer and the employee, that
the employee's employment relationship has come tagbyagreement:

(a) upon expiry of the notice period if the employee diasn notice in a void manner;

(b) on the day stated by the employee as the date ofnation of his employment
relationship if the employee has immediately ternaddtis employment relationship in
a void manner or if he has terminated his employmertiagethip within the trial period
in a void manner.



(3) In the cases pursuant to subsection (2), the emploggmot claim compensation of
damage (damages) against the employee.

Section 71
In the event of a void agreement on termination céraployee's employment
relationship, the same procedure applies to the assesshikatemployee's entitlement to
compensation for lost wage or salary as in the eveatvofd notice of termination given by
the employer (section 69). The employer may not ctzampensation for damage (i.e.
damages) due to such agreement being void.
Section 72
Nullity of termination of an employment relationship kotine, by immediate dismissal or
resignation, by notice during the trial period or by agesgnmay be claimed both by
the employer and the employee before the competent within two months of the date

when the employment relationship in question ought to bax® to an end as a result of
such termination.

Division 10
Discharge or Resignation from Managerial Position

Section 73

(1) In the cases referred to in section 33(3) the persmdyjlbeing competent to appoint
[section 33(4)] the relevant head (managerial emplogesso authorized to discharge him
from office; the head may also submit his resignation.
(2) Where the employer is a legal entity other tham ribi@rred to in section 33(3) or
an individual, this employer may agree with his managen®loyee the possibility of
discharging him from the managerial position provided ithatconcurrently agreed that he
may resign from the position (office) himself.
(3) Managerial positions (top managerial posts) pursuantltsestion (2) are:
(a) positions over which direct (immediate) controlxersised by:

1. the statutory body if the employer is a legaltgnti

2. the employer if this employer is an individual (&umal person),

(b) such position over which direct control is exercised lmgember of the (top) management
who is directly subordinate to:

1. the statutory body if the employer is a legaltgnti

2. the employer if this employer is an individual,



provided that another (lower rank) managerial employsehsrdinate to the person
holding such (managerial) position.

(4) Where the employer is a legal entity, a managenalloyee pursuant to subsection (2)
may only be discharged from his position by the statutody, and where the employer is
an individual, a managerial employee may only be diggthfrom his position by this
individual (i.e. employer).

Section 73a

(1) Discharge or resignation from the position of a managemployee must be made in
writing. A managerial employee's performance of warkis managerial position shall end
on the day which follows after the date of deliveryta tetter (notice) of discharge
(dismissal) or resignation from such managerial pmsitinless some later date is stated
therein.

(2) The employment relationship shall not come to an end ugchatge or resignation from
the position of a managerial employee; the employallt shbmit to this employee a proposal
for a change in his position within the employer's uné@rtga offering him some suitable
alternative work (job) corresponding to the employeetof health and qualifications.
Where the employer has no such work for this employeahere the employee refuses to
take up the work offered, it is regarded as an obstaai®tk on the employer's side and this
is concurrently considered as a reason for notice purtmaettion 52(c); severance pay that
is granted to an employee on termination of an empdoymelationship due to organizational
changes shall only be payable to the managerial empfoge@led that after discharge from
his managerial position this position ceases to exigta@msequence of the organizational
change.

(3) Where the appointment to a managerial position is atedevith a fixed-term
employment relationship or alters an existing employmaationship to that for a fixed
term, such employee's employment relationship shall rbeariier than on the expiry of
the said term [section 48(2)].



PART THREE
AGREEMENTS ON WORK PERFORMED OUTSIDE
AN EMPLOYMENT RELATIONSHIP

Section 74
Common Provisions

(1) The employer shall ensure performance of his (businasisd primarily by employees
being in an employment relationship.

(2) The employer is not obliged to schedule hours of wbthase employees engaged under
agreements on work performed outside an employment redaif (,dohody o pracich
konanych mimo pracovni panf).

Section 75
Agreement to Complete a Job

The scope of work for which an agreement to completb §,gtohoda o provedeni
prace") is concluded may not exceed 300 hours in one calgedarThe said scope of
working hours shall also include those hours of work foictviai certain employee carried out
some work for the same employer in one calendarlyased on another agreement to
complete a job. The agreement must specify a periogtiach it is concluded.

Section 76
Agreement to Perform Work

(1) An agreement to perform work (,dohoda o pracawmnosti“) may be concluded by
an employer with an individual provided that the scopguch work does not exceed 300
hours in one calendar year.

(2) Where the average scope of work exceeds one-hakidatd weekly working hours, it
may not be carried out on the basis of an agreementftarpevork.

(3) Observance of the agreed and maximum permissible scape-dfalf of standard weekly
working hours shall be assessed for the entire periodti@h an agreement to perform work
was concluded, however for no more than a period of 5Rsvee

(4) An agreement to perform work must include the agreed tip®ik, the agreed scope of
working hours and the period for which it is concluded.

(5) Where the manner of terminating such agreement hasantdgreed, the agreement may
be terminated at a date, agreed by mutual consent of thctiong parties; unilaterally it
may be terminated by stating any reason, or withoungtdtiwith a 15-day notice period
starting to run as of the date when the written nasicilivered to the other contracting

party. However, immediate termination of an agreert@perform work may only be agreed
in the instances for which immediate termination oéaployment relationship is
permissible.



Section 77
Common Provisions

(1) An agreement to complete a job or an agreement torperfork must be concluded in
writing; one copy of the agreement shall be givenheygmployer to the employee.

(2) Unless this Code provides further otherwise, the provisegslating performance of

work in an employment relationship shall also apply tokicarried out on the basis of
an agreement to complete a job or an agreement taperfork; however, this shall not

apply to:

(a) transfer to alternative (different) work;
(b) temporary assignment;

(c) severance pay;

(d) working hours and rest periods (rest breaks); however,rpafce of work may not
exceed 12 hours within 24 consecutive hours;

(e) obstacles to work on an employee's side;
(H) annual leave;
(g) termination of an employment relationship;

(h) remuneration under an agreement to complete a jab agreement to perform work
(referred to further as “remuneration pursuant to anesgeat”), with the exception of
the minimum wage; and

() reimbursement of travel expenses.

(3) The right of an employee carrying out work on thesbatan agreement to perform work
to claim other important personal obstacles to work andial leave may be agreed in
internal regulations (internal rules) under the coodd laid down in sections 199 and 206
and in Part Nine. However, the regulation pursuantd¢ticse 191 to 198 and pursuant to
section 206 must always be complied with in respech@ggeement to complete a job and
an agreement to perform work.



PART FOUR
WORKING HOURS AND REST PERIODS

CHAPTER |
COMMON PROVISIONS ON WORKING HOURS AND LENGTH
OF WORKING HOURS

Section 78
(1) For the purposes of the regulation of working hours angoeggids:

(a) “working hours* (or “hours of work” or “working time”; il€zech ,pracovni doba®)
means a period of time for which an employee is obliggeetiorm work for his
employer and a period of time for which an employeaeasly to perform work at
the workplace according to his employer's instructions (oxders

(b) “rest period” (or “period of rest”, in Czech ,doba odpdu“) means any period outside
working hours;

(c) “shift” (,sména“) means such part of weekly working hours, excludingtowe, for
which an employee is obliged to perform work for his emppiaccording to
a predetermined schedule (pattern) of shift-working;

(d) “two-shift pattern of work” (,dvousgnny pracovni rezim“) means a schedule (pattern) of
work in which employees rotate in two shifts within aige of 24 consecutive hours;

(e) “three-shift pattern of work” (jisménny pracovni rezim“) means a schedule of work in
which employees rotate in three shifts within a period4€onsecutive hours;

(f) “continuous pattern of work” (,néptrzity pracovni rezim“) means a pattern of work in
which employees rotate in shifts within a period of 24 coumsee hours;

(g) “continuous operations” (,néptrzity provoz") means operations which require workeo
performed 24 hours a day, seven days a week;

(h) “standby” (,pracovni pohotovost”) means a period during whiclemployee is on call to
perform work, as covered by his employment contract, dndhan case of urgent need
must be done in addition to his schedule of shifts. Standtyyonly take place at a place
agreed with an employee but it must be at a place titherthe employer's workplaces;

(i) “overtime work” (,prace pesas”) is work performed by an employee, on the instractio
of his employer or with his employer's consent, wigigbeeds standard weekly working
hours following from the predetermined schedule of workingr®i@and above the pattern
of shifts. As regards part-timers, overtime means ank wgrceeding their predetermined
weekly working hours; however, part-timers may not teced to work overtime. Where
the employer provides his employee with time off ateéimployee's request and
the employee performs work for such time off, thisas nregarded as overtime;



() “night work” (,no¢ni prace”) means work performed during night time; “night time
(,no¢ni doba*) is the time between 10 p.m. and 6 a.m.;

(k) “night worker” (,zangstnanec pracujici v noci“) means an employee who works
average, no less than three hours of his working tiittena\24 consecutive hours at least
once a week within the period referred to in section 94(1);

() “even distribution of working hours” (or “even alld@n of working hours*; in Czech
,FOVNOMErneé rozvrzeni pracovni doby“) means that the standard weskking hours or
working hours of part-times are evenly allocated by theleyer to individual weeks;

(m) “uneven distribution of working hours” (,nerovn@meé rozvrzeni pracovni doby*)
means that the standard weekly working hours or working rafyrart-timers are
unevenly allocated by the employer to individual weeks batithe average weekly
working hours for a period of no more than 26 consecutaeka may not exceed
the standard weekly working hours. Only the relevanectite agreement may extend
this period to a maximum of 52 consecutive weeks.

(2) The provisions of subsection (1)(d) to (f) shall alsoappla situation when on a regular
rotation of shift-workers (employees working on shiftgre is concurrent performance of
work also by employees (workers) of a follow-up shift jided that this situation lasts for

a maximum of one hour.

Section 79
Standard Weekly Working Hours

(1) The length of standard weekly working hours shall be 40shper week.

(2) The length of standard weekly working hours of:

(a) employees who work underground on extraction of coag ar@on-metallic raw
materials, or on construction of mineworks or whoeargaged in geological prospecting

on mining sites, shall be 37.5 hours per week;

(b) employees who are on a three-shift or continuousmaisehedule) of work shall be 37.5
hours per week;

(c) employees who are on a two-shift pattern of work $ie@aB8.75 hours per week.

(3) A reduction of the standard weekly working hours belbavleéngth laid down in
subsections (1) and (2) without a concurrent reduction of wageonly be included in

the relevant collective agreement or internal reguiatiblowever, a reduction of the standard
weekly working hours according to the first sentence nwybe made by the employer
referred to in section 109(3).

Section 79a

As regards an employee who has not yet reached thaf 4§eyears, the length of a shift
on individual days may not exceed eight hours and whete employee performs work in



two or more basic labour relationships pursuant to se8titime length of his weekly working
hours may not exceed in total 40 hours per week.

Section 80
Part-Time Work

Part-time work (in Czech ,kratSi pracovni doba“) belowgbepe laid down in section 79
may only be agreed between the employer and the emplblyeeemployee (part-timer) is
entitled to be paid wage or salary according to the scbipie agreed part-time work.

CHAPTER I
DISTRIBUTION OF WORKING HOURS

Division 1
Fundamental Provisions

Section 81
(1) The employer shall distribute working hours and detertfiaestart and end of shifts.

(2) As a rule, working hours are distributed over five-daykivay week. In distributing
working hours, the employer shall see to it that tis&ribution is not contrary to safe work
and does not pose risks to health.

(3) The employee shall be at the workplace at the staisshift and leave the workplace
only after the end of his shift.

Section 82
Repealed

Section 83
The length of a shift may not exceed 12 hours.
Section 84

The employer shall draw up a written weekly work scheduld inform his employee of
the schedule or its alteration latest two weeks ledfoe beginning of the period over which
the working hours are distributed and where it concernsrkimg hours account,
the employer shall inform his employee of the scheldtést one week before the period
concerned unless the employer and the employee hawedamteanother time-limit with
regard to providing this information.

Division 2
Flexible Working Hours Scheme



Section 85

(1) Flexible working hours scheme (in Czech ,pruzné rozvrpeadovni doby*) consists of
bands of core time and flexi-time; the beginning ancetiteof these time bands are
determined by the employer.

(2) An employee is obliged to be at his workplace during tierdened core time (also
referred to as “core working hours”; in Czech ,, zaklgahaicovni doba®).

(3) Within flexible working hours (also referred to as “flekne”; in Czech ,volitelna
pracovni doba“) an employee can choose the start amhthef his working time. A total
shift length may not exceed 12 hours.

(4) Where a flexible working hours scheme is used, theageeweekly working hours must
be complied with within a settlement period that is fikgdhe employer, however within no
longer than within the period laid down in section 78(1)(m).

(5) A flexible working hours scheme is not applied:
(a) when an employee is on a business trip;

(b) when there is necessity to ensure fulfilment ofiagent working task within a certain
shift the start and end of which is firmly fixed, or whége application of a flexible
working hours scheme is prevented due to operational groundbearon an employee's
side there are important obstacles to work due to wiecis entitled to compensatory
wage or salary pursuant to section 192 or to sickness bpuaefitant to the sickness
insurance statutory provisions; and

(c) in other cases determined by the employer.

(6) In the cases pursuant to subsection (5), a predetermstetution of weekly working
hours into shifts, as fixed by the employer, shall applhe employee concerned.

Division 3
Working Hours Account

Section 86

(1) “Working hours account” (or “working time account”; in & ,konto pracovni doby") is
a method of distributing working hours and this method nmdy loe introduced on the basis
of the relevant collective agreement or, where trermitrade union organization operating
in the employer's undertaking, on the basis of trermatl regulations (internal rules).

(2) Working hours accounts may not be applied by the emplogénsed to in
section 109(3).

(3) Where a working hours account is applied, a settlemeiatdomay not exceed 26
consecutive weeks. Only the relevant collective agreemay extend this period up to
a maximum of 52 weeks.



(4) Only where it is laid down in the relevant collectagreement, overtime work that was
performed by an employee within the working hours accazh@ree in a determined
settlement period (which is fixed in the collective agrest and which does not exceed 52
consecutive weeks) and that is in a maximum scope of 128 htay be credited to

the immediately following settlement period.

Section 87

(1) Where working hours accounts are used, the employdrkglegl a working hours account
for every employee.

(2) An employee's working hours account shall state:

(a) the standard weekly working hours or, where a part-tismeoncerned, the working hours
agreed;

(b) the distribution of working hours to individual working daiysluding the start and
the end of a shift; and

(c) the hours worked on individual working days and per week.

(3) Where working hours accounts are used and a period sti@mtethat laid down in
section 86(3) is applied, a difference between (relevaittiples of) the standard weekly
working hours, or the agreed working hours of a certaintpaer per week, and the number
of hours worked over such shorter period shall be catulilat its end.

CHAPTER Il
WORK BREAKS AND SAFETY BREAKS

Section 88

(1) After an employee's continuous work for six hours autheost, he must be given by
the employer a work break for meal and rest lastingaat [80 minutes; an adolescent
employee must be given such break after a maximurnruofaiod half hours of continuous
work. Where an employee performs work that cannaonteerupted, this employee must be
given a reasonable time for rest and food even wittieuinterruption of operations or work,
in this case such time shall be included into working hounsadolescent employee must
always be given a break for meal and rest in accordaithehe first sentence.

(2) Where a break for meal and rest is divided, at leasbbits parts must last a minimum of
15 minutes.

(3) A work break for meal and rest shall not be providedeastart and the end of working
hours.

(4) Breaks for meal and rest breaks (i.e. work breakd)) mbabe included into the working
hours.



Section 89

(1) Where under other statutory provisions an employestideg to a safety break during
performance of his work, this break shall be included irkanairking hours.

(2) Where a safety break falls on the time of a worlakrfer meal and rest, this work break
shall be included into the working hours.

CHAPTER IV
REST PERIODS

Division 1
Uninterrupted Rest Period between Two Shifts

Section 90
(1) The employer shall distribute working hours in such a s@athat his employee has
a minimum rest period of 12 hours between the end of ofteaslithe start of a subsequent
shift within 24 consecutive hours.
(2) A rest period pursuant to subsection (1) may be reducenhioimum period of 8 hours
within 24 consecutive hours to an employee who is oweatfe of 18 years provided that his
subsequent rest period is extended by the time for whichdueging rest period was
reduced, and this shall apply to employees:

(a) working in continuous operations, and to employees widvenly distributed working
hours and to employees on overtime work;

(b) in agriculture;

(c) on the provision of services to the population, in paercu

1. in public catering;

2. in cultural establishments;

3. in telecommunications and postal services;

4, in health care (medical) establishments;

5. in establishments providing social services (Note 22a);

(d) working on urgent repairs if such repairs are requiredeat ome danger to employees’
life or health;

(e) on occurrence of natural disasters and similar emeygatuations.



Section 90a
As regards seasonal agricultural work, a rest period leettve end of one shift and
the start of the next one where such rest period @sced pursuant to section 90(2) may be

compensated to an employee who is older than 18 yetits subsequent three weeks since
the said reduction.

Division 2
Non-Working Days

Section 91

(1) “Non-working days” (,dny pracovniho klidu®) shall be thadgys on which an employee's
uninterrupted rest falls during the week and public holidays (R®xe

(2) The employer may only exceptionally order his employeegork on non-working days.

(3) On a day of uninterrupted rest during the week the emplogigrorder an employee to
perform only such necessary work that cannot be postpontil working days, namely:

(a) urgent repairs;
(b) loading and unloading;
(c) inventory-taking and closing of the accounts;

(d) work in continuous operations performed instead of anetingtoyee who failed to come
to work on a certain shift;

(e) on occurrence of natural disasters and similar emeygatations;

(f) types of work relating to satisfying the necessitieif@fhealth care, training, cultural,
physical educational and sporting needs of the population;

(g) work in transport (transportation);
(h) feeding and care for animals.

(4) On a public holiday the employer may only instruct his leyge to perform work which
may be ordered to be performed on days of uninterrupstdiueing the week, and work in
continuous operations and work required for guarding the empdofacilities.

(5) The employer may order performance of those typ@gdit laid down in subsections (3)
and (4) on non-working days no more than twice withinriodeof four consecutive weeks
where the procedure pursuant to section 86(4) is appliedrking hours accounts.

(6) At an employer's undertaking where employees work mlgifts, a non-working day shall
start at an hour equal to the start of work by emplogéés®e shift that is the first in the given
week according to the schedule of shifts. The provisidhefirst sentence may also apply to



the right to wage or salary, remuneration pursuant tmgagement and to the calculation of
average earnings.

Division 3
Uninterrupted Rest Period Per Week

Section 92

(1) The employer shall distribute working hours so that mpleyee has one uninterrupted
rest period of 35 hours during the week. For an adolescenibgee such an uninterrupted
rest period during the week may not be less than 48 hours.

(2) Where operations so allow, the employer shall setnamterrupted rest period during
the week for all employees to fall on the same dayimsdch a manner that it includes
Sunday.

(3) In the instances referred to in section 90(2) and imi&logical processes that cannot be
interrupted, the employer may schedule working hours ofeyapk who are over the age of
18 years so that a period of uninterrupted rest during the iwe¢hkeast 24 hours provided
that these employees are granted an uninterrupted rexi péat least 70 hours within two
weeks.

(4) Where it has been so agreed, an uninterrupted rest jpeagdculture:
(a) of no less than 105 hours in total may be provided ineetineek period,;

(b) of no less than 210 hours in total may be granted -avegk period.

CHAPTER V
OVERTIME WORK

Section 93
(1) Overtime work may be performed only exceptionally.

(2) The employer may order overtime work only due to sermperational reasons, even
within an uninterrupted rest period between two shifts ateuthe conditions laid down in
section 91(2) to (4), even on non-working days. An employag not be ordered to do more
than 8 hours of overtime work within individual weeks and 1&lr& of overtime work

within one calendar year.

(3) The employer may only require from his employee avertvork in excess of the scope
pursuant to subsection (2) if the employer and the emplbgee so agreed.

(4) A total scope of overtime work may not exceed on aeeBahours per week calculated
over a period of no more than 26 consecutive weeks. tBalgelevant collective agreement
may extend such period to 52 consecutive weeks at the utmost.



(5) The number of hours of a maximum permissible overtimekwithin a settlement period
pursuant to subsection (4) shall not include overtime warkvhich the employee concerned
was granted time off.

Section 93a
Additionally Agreed Overtime Work in Health Care

(1) Additionally agreed overtime work in health care mea&aask in continuous operations in
connection with the reception, treatment and capaténts or in connection with providing
pre-hospital urgent care in hospitals, other in-pateatth care facilities and health care
facilities of health care rescue services performed by:

(a) a physician (doctor of medicine), dentist or pharmdblste 23a),

(b) a health care worker of paramedic health care priofessvorking in continuous
operations (Note 23b),

(hereatfter referred to as “employee in health carkdditionally agreed overtime work is
work performed in excess of the scope laid down in@e&B(4).

(2) An employee in health care who disagrees to perfalditianal overtime work may
neither be forced to agree thereto nor be exposed tdedrignent. The employer shall notify
in writing the competent labour inspection agency ofalication of additionally agreed
overtime work.

(3) Additionally agreed overtime work of employees in tieahre may not exceed on
average eight hours per week, and as regards employeesltin care rescue services it may
not exceed on average 12 hours per week, over a pertogidlganot be longer than 26
consecutive weeks; only the relevant collective agreemey increase this period up to

a maximum of 52 consecutive weeks.

(4) An agreement on additionally agreed overtime work:
(a) must be concluded in writing;

(b) may not be concluded during the first 12 weeks from the elatommencement of
the employment relationship;

(c) may not be agreed for a period longer than 52 consecueigksy

(d) may be immediately cancelled, even without statingraagon, within a period of 12
weeks from its conclusion; such immediate cancellatiost be made in writing;

(e) may be terminated on any ground or without stating any grdbediotice of termination
must be made in writing. Unless a shorter notice perdsdeen agreed, the notice period
shall be two months; the notice period must be the smtiefor the employer
and the employee in health care.

(5) The employer shall keep an up-to-date list of emplopeeforming additionally agreed
overtime work.



(6) Unless this provision stipulates otherwise, the provisitbe Labour Code on overtime
work shall apply to additionally agreed overtime worlapgropriate.

CHAPTER VI
NIGHT WORK
Section 94

(1) The length of a shift of an employee working at nighibight worker) may not exceed 8
hours within 24 consecutive hours; where this is not feakibleperational reasons,
the employer shall distribute the standard weekly wigrkiours in such a way so that
the average length of a shift does not exceed 8 hourgwaittmaximum period of 26
consecutive weeks; the calculation of a night workeré&rage shift length shall be based on
a five-day working week.

(2) The employer shall ensure that a night worker is exairiiyean occupational medical
service provider:

(a) before the employee (worker) is placed to do night work;
(b) at regular intervals as required, however at least angar;
(c) at any time when a night worker asks for a medicatéxation (check-up).
The reimbursement of these medical services may nd¢tmanded from the employee.

(3) The employer shall arrange for night workers to haveapate social conditions at
work, especially the possibility to have refreshments.

(4) The employer shall provide workplaces where night wodoise with first aid remedies
and ensure that these workplaces are so equipped that eoyemggtical assistance can be
called if necessary.

CHAPTER VII
STANDBY

Section 95
(1) The employer may only require standby from his emm@af/standby (i.e. being on call;
in Czech ,pracovni pohotovost”) has been agreed witlethgloyee. The employee is
entitled to remuneration for his standby in accordante section 140.
(2) Where an employee performs work during his standby, éetided to wage or salary; in
such case the employee is not entitled to remunerpticsuant to section 140. Performance

of work during standby above standard weekly working hsunsertime work (section 93).

(3) Standby during which work is not performed is not includedwudking hours.



CHAPTER VI
JOINT PROVISIONS ON WORKING HOURS AND REST
PERIODS

Section 96
(1) The employer shall keep records of each individual eyegls:
(a) time spent (including its start and end) on
1. a shift [section 78(1)(c)];
2. overtime work [section 78(1)(i) and section 93];
3. additionally agreed overtime work (section 93a);
4, night work (section 94);
5. hours worked within standby [section 95(2)];
(b) standby, including its start and end [section 78(1)(h) actibse95].
(2) At an employee's request, the employer shall enablertiployee to inspect his working

hours account or records of working hours and his wage acandmhake excerpts therefrom
or copies thereof at the employer's cost.



Section 97

(1) Where flexible distribution of working hours is used,tabkes to work on an employee's
side shall be considered as performance of work onlyeis¢bpe in which they fall within
the core working hours. The first sentence shall notyapgiemporary incapacity for work
when the employee is provided with compensatory wagalarygi.e. compensation for
wage or salary; section 192).

(2) Where flexible distribution of working hours is appliesid there are obstacles to work on
an employee's side due to which the employee is ehtdléme off only for the necessary
period or there are obstacles to work consisting in &gtfiemployee representatives who
are entitled to time off for this activity, such entiime off shall be regarded as performance
of work.

(3) Where flexible distribution of working hours is applietiahere are obstacles to work on
the employer's side with an impact on an employe€fs ahiaverage length of shift shall be
counted for every individual day when the said obstgudesist (i.e. the working time during
these obstacles shall be deemed as hours of performawoek).

(4) For the purposes of subsections (1) to (3), the daily wgtkours shall be equal to
an average shift length as it follows from the staddezekly working hours or relevant part-
time working hours.

(5) Where flexible distribution of working hours is applietiahere are obstacles to work on
an employee's side, time off shall only be providethénscope of the necessary period or in
the scope of the length of a shift as scheduled by théogenfor the day in question.

Section 98

(1) Where flexible distribution of working hours is appliedertime work shall always be
calculated as work done in excess of the standardlyvaekking hours and (concurrently) in
excess of the core working hours.

(2) Where account of working hours is applied, overtime wemkork performed in excess of
the standard weekly working hours that is a multiplehefstandard weekly working hours
and the number of weeks within the settlement period porsoaaection 86(3) or 87(3).

Section 99

Measures concerning collective regulation of working hamrsrtime work,
the possibility to order performance of work on non-wagkilays and night work with regard
to occupational safety and health protection shall beudtealsby the employer in advance
with the trade union organization.



CHAPTER IX
AUTHORIZING PROVISIONS

Section 100

(1) The Government shall set out in its Decree exceptomcerning the regulation of
working hours and rest periods of employees engaged spennamely:

(a) members of the crew of a lorry (truck) or bus (Note 24)
(b) employees concerned with road maintenance (Note 25);
(c) railwaymen of country-wide and regional railways anbiviey sidings (Note 26);
(d) employees of municipal public transport (Note 27);
(e) airline crew members and employees ensuring airport dgpe(atote 28);
() vessel crew members (Note 29);
(g) employees attending to vessels in ports (Note 29);

the Government shall set out in detail groups of emgleyirsuant to (a) to (g) and
the procedure and further obligations of employers andoymes$ with regard to
the regulation of working hours and rest periods.
(2) The Government may set out in its Decree exceptionserning the working hours and
rest periods of members of a fire brigade belonging tenaployer's undertaking (Note 31)
where such brigade consists of the employer's empdoyke carry out this activity as their
job and whose working obligations include direct performaridie fire brigade tasks;
however, such exceptions shall not apply to the lengtiheo$tandard weekly working hours.

As regards exceptions according to the first sentenedetigth of a shift may not exceed 16
hours in an uneven distribution of working hours.



PART FIVE
OCCUPATIONAL SAFETY AND HEALTH PROTECTION

CHAPTER |
RISK PREVENTION

Section 101

(1) The employer shall ensure occupational safety andnhgadtection of employees at work
with regard to risks which might endanger his employé&esahd health during performance
of work (hereafter “risks”; in Czech ,rizika®).

(2) The care for occupational safety and health proteanagppsed on the employer by
subsection (1) or other statutory provisions, forms tegnal and equal part of managerial
employees' obligations, at all levels (stages) of mpameent, within the scope of their
positions.

(3) Where employees of two or more employers fulfiktaat one and the same workplace
(site), their employers shall inform each other niting of any risks and measures adopted
for the purpose of risks prevention with regard to penforce of work at the workplace (site),
and cooperate to ensure occupational safety and healith émployees at the workplace
(site). On the basis of a written agreement of thpleyers, who are parties to such
agreement, one employer authorized thereto by the agréestmall coordinate measures
concerning employees' occupational safety and health pgosteetd relevant procedures.

(4) Each of the employers referred to in subsectionh&l):s

(a) ensure that his activities and his employees' workgarozed, coordinated and carried out
in such a way that the employees of the other ematethe workplace are also
concurrently protected;

(b) inform, sufficiently and without delay, the trade unarganization or the employee
representative for occupational safety and health,fahdre is none (at the employer's
undertaking), directly his employees of risks and measutegted according to
the information provided by the other employers.

(5) The employer's obligation (duty) to ensure occupatiorfatysand to protect health at
work shall also relate to all persons (individuals) vaine present at his workplaces (sites)
with his knowledge.

(6) The cost for ensuring occupational safety and healthgtimteshall be borne by
the employer; the cost may not be transferred, directindirectly, to employees.

Section 102
(1) The employer shall create the working environment and&ingiconditions, which are

safe and do not endanger employees' health, by organizingoappgaccupational safety
and health protection and by taking measures aimed at egkrgion.



(2) “Risk prevention” (,fedchazeni rizik“) means all measures taken under statutor
provisions and other regulations in order to ensure occupatiafedly and health protection at
work and other measures taken by the employer in orgeet@nt or eliminate risks or to
minimize the impact of risks which cannot be eliminated.

(3) The employer shall systematically seek out dangeratisrfa assess processes having
impact on the working environment and working conditions,tiflecauses and sources of
risks. On the basis of these findings, the employel glaltify and assess risks, adopt
measures for their elimination and implement such messaréhat those types of work
classified under other statutory provisions as risky @emd¢luded in a less risky category as
a result of the improved working conditions and reducieglékiel of decisive risk factors
relating to work. For this purpose, the employer shall egyutheck the level of
occupational safety and health protection, in particulictndition of manufacturing
machinery and working means, the availability of faeiitat workplaces and the level of
risky factors having the impact on the working (operatoagyditions, thereby complying
with the methods and procedures used for the ascertaimmeaissessment of risky factors
under other statutory provisions.

(4) Where risks cannot be removed, the employer shedlsaghem and take measures
limiting their impact in order to minimize the danger gfhthey pose to his employees' safety
and health. The said measures form an integral and egualf the employer's activities at

all management levels. The employer shall keep docun@mtat seeking out risks, their
assessment and measures taken according to the rirshce.

(5) In adopting and implementing technical, technological, megdéional and other measures
to prevent risks, the employer shall take into consiaerahe following general preventive
principles:

(a) limitation of risks at source;
(b) elimination (removal) of risks at source;

(c) modification of working (operating) conditions to thployees' needs with a view to
limiting the adverse effects of work on their health;

(d) replacement of physically demanding work by new techncddgnd working processes;

(e) substitution of dangerous technologies, manufacturingpoewnt and working means, raw
materials and other materials by less dangerous ori¢&gsones in accordance with
the latest scientific and technological (technical)wilealge;

(f) reduction of the number of employees who are expostgtinpact of occupational risk
factors (exceeding the maximum limits set by occupatibpgiene) and other hazards to
the absolute minimum number necessary for running thextiqes;

(9) planning of risk prevention measures with regard to the apiplicof technology, work
organization, working conditions, social relations aralithpact of the working
environment;



(h) preferential application of collective risk preventimeasures as against forms of
individual risk prevention measures;

(i) implementation of measures aimed at limiting the leakddmarmful substances from
machines and equipment;

() suitable instructions for the safeguarding of occupatiafaty and health protection.

(6) The employer shall adopt measures to be implementemka of contingencies, such as
serious breakdowns, fires or floods, other serious daagerthe evacuation of employees,
including instructions to halt work, to leave immediately Workplace (site) and to go to

a safe place; when providing first aid, the employeH sbaperate with the occupational
medical services provider. Depending on the type of agtnitd the workplace (site) size,
the employer shall determine the necessary numbenpibgees for organizing first aid, for
calling the ambulance, the Fire Brigade of the CzegqiuBkc, the Police of the Czech
Republic, and for organizing the evacuation of employi@esooperation with

the occupational medical services provider, the empklyalt ensure that these determined
employees are trained and equipped in the scope correspaodire degree of potential risks
at the workplace (site).

(7) The employer shall modify the measures with regahémges in the circumstances,
check the efficiency of such measures and their obsex\aamdt ensure that the working
environment and working conditions are improved.

CHAPTER I
OBLIGATIONS OF THE EMPLOYER,
RIGHTS AND OBLIGATIONS OF THE

EMPLOYEE

Section 103
(1) The employer shall:

(a) not allow his employee to perform some prohibited typeak or such demanding work
which is beyond the employee's capabilities and/or healtlition;

(b) inform the employee of the category (classificatimb) which his work is included;
the work classification (categorization) is regulateather statutory provisions
(Note 32);

(c) ensure that certain types of work specified in otheusory provisions are carried out by
those employees who have the relevant healthicatgfand who have been vaccinated as
required or who have a document confirming their resistagainst infection;

(d) inform the employees of the occupational medical sesvprovider who will render them
occupational medical services, and also of vaccinatiasate required to have and of
those preventive medical checkups and examinations whegtntbist undergo in
connection with the performance of their work, andld& them to undergo such



vaccinations, checkups and examinations within the scopddaid in other statutory
provisions or in a ruling (decision) of the competent pulbdialth agency;

(e) compensate to the employee who undergoes a preventilieaineheckup, examination or
vaccination pursuant to (d) any resulting loss in his egsjinamely in the amount of his
average earnings, or the difference between such engfdoy@mpensatory wage or salary
pursuant to section 192 or sickness benefit and this empd@eage earnings;

() ensure for the employees, in particular those axed4term employment contract,
employees of an employment agency temporarily assignpdrform work for another
employer, and adolescent employees, with regard tg/pleeof work performed by them,
to be provided with sufficient and adequate information andegjues on occupational
safety and health protection in accordance with this @odeother statutory provisions
(Note 32), especially by making them aware of the relensk#, results of risk
assessment and preventive measures against such rgkegyri their type of work and
workplace;

(9) ensure that another employer's employees performink atdris workplaces are provided
with suitable and adequate information and guidelines ompational safety and health
protection and on relevant measures, in particular tboseerning getting a fire under
control, providing first aid and evacuating individuals (natpersons) in case of
contingencies;

(h) inform female employees, who during their work may heosed to some risk factors
with adverse effects on their foetus, of this facegRant employees, breastfeeding
employees and employed mothers (until the end of thb mionth after childbirth) must
be further made aware of any risks and their possibletefan pregnancy, breastfeeding
or on their health and the employer must take negessaasures, including those
concerning the reduction of mental and physical fatigue aret &tnds of mental and
physical stress related to the work done, for theeeptriod for which it is necessary for
the sake of protecting their safety or their child's healt

(i) enable his employee to inspect records kept (by the gemplim connection with securing
this employee's occupational safety and health protection;

() ensure the provision of first aid to employees;

(K) not apply such a method of remuneration which would inerdeesrisk of harm to his
employees' health, i.e. the type of remuneratiahwould lead to an increase of output
(performance) but would concurrently increase risks to @pagls' occupational safety
and health;

(I) ensure compliance with the ban on smoking at the wackpllaid down in other statutory
provisions (Note 33).

The information and guidelines must always be provided attreof an employee's job
(employment), on an employee's transfer to somenalti’e work or to another workplace, or
on change in the working (operating) environment, on tinedaction or change of working
equipment, technology or working procedures (processes)eiiployer shall keep records
of (documentation on) such information and guidelines haweeg iprovided.



(2) The employer shall ensure staff training (i.e. staféngng instruction) on statutory
provisions and other regulations on occupational safety @althprotection, the knowledge
of which supplements the employees vocational preregsiifr performance of the type of
work they are engaged in and which relate to risks kigatimployees may encounter at
workplaces where their work is carried out; the emplsyall systematically require and
check observance of the said statutory provisions and i@gelations. The training
(instruction) according to the first sentence shakvanged by the employer when

an employee takes up his employment (job), and further:

(a) on change in
1. a working position (job),
2. the type of work,

(b) on introduction of a new technology or on change énpgitoduction (manufacturing)
equipment and working means (tools) or on change imtdabical or work processes
(procedures);

(c) in those cases which have or might have a substanpakt on occupational safety and
health protection.

(3) The employer shall determine the content and frequehstaff training regarding

the statutory provisions and other regulations with the Wesafeguarding occupational
safety and health protection, the manner of checkingitiygoyees' knowledge (of the said
statutory provisions and other regulations) and the keegirecords of (documentation on)
such staff trainings. Where the nature of the risk invblweits gravity so requires, the staff
training according to the first sentence must be reguladeated; in the cases under
subsection (2)(c), staff training must take place without udeisgy.

(4) The employer shall adapt rest areas at the workgkite) for pregnant employees,
breastfeeding employees and for employed mothers beatédnd of their ninth month after
childbirth (confinement).

(5) The employer shall take the necessary technical ajahzational measures, at own
expense, to enable work performance by disabled (handicapmgttyees, in particular by
the necessary adaptation of the working conditions aréplaces, initial or induction
training (on-the-job training) of these employees andvigroving their skills/qualifications
during performance of their regular employment (job).

Section 104
Personal Protective Equipment (Aids), Work Clothes and Footear, Washing Agents,
Detergents, Disinfectants and Protective Beverages

(1) Where occupational risks cannot be eliminated or seaffity curbed by means of
collective protection (prevention) or by measures infild of work organization,

the employer shall provide his employees with persomdéptive equipment (aids).
“Personal protective equipment” (,0sobni ochranné pragmasitedky”) are protective and
safety aids which must protect employees against riskg,not endanger their health, may



not hinder them in performance of their work and musgtrttee requirements laid down in
other statutory provisions (Note 34).

(2) In a working environment where clothing or footwear is stthij@ unusual wear-and-tear
or soiling or has a protective function, the employeeseatitled to be provided by
the employer with work clothes or footwear which are segpdis personal protective aids.

(3) The employer shall provide his employees with washing agdatergents and
disinfectants, based on the degree to which the emdogide and clothes become soiled;
those employees who work at workplaces with unsatisfachicroclimatic conditions shall
also be provided with protective beverages in the scoparatet the conditions laid down in
implementing statutory provisions.

(4) The employer shall maintain personal protective equiprneusable condition and check
their use.

(5) Employees are entitled to receive from their emgiqersonal protective equipment,
washing agents, detergents, disinfectants and protectiveagegeree-of-charge according to
their own list drawn up on the basis of risk assessmameahispecific conditions of work.
Employers may not substitute the supply of personal greteequipment by a financial
compensation.

(6) The Government shall set out in its Decree detaieditions for the supply (provision)
of personal protective equipment, washing agents, deteygésitdectants and protective
beverages.

Section 105
Obligations of Employers Relating to Industrial Injuries and Occupational Diseases

(1) The employer within whose undertaking an industrial infarywork-related accident) has
occurred shall investigate the causes and circumstahtess iajury with the participation of
the employee having been injured where his conditiorealth so permits and with

the participation of witnesses, the competent trade wniganization and occupational safety
and health representative; until the causes and ciranoeg of the injury are clarified, it is
not allowed to change the state of things at the irgiteywithout a serious reason. Where
another employer's employee sustains an injury, théogmmppursuant to the first sentence
shall inform immediately the employer of this emplogee enable him to participate in

the investigation of the causes and circumstances afdhstrial injury (accident) and
acquaint him with the results of the investigation {fiation).

(2) The employer shall keep records of industrial injuriesifgents) in the accident book; all
injuries, including those which do not result in work incayaar those which result in work
incapacity not exceeding three calendar days, must beedrnn the book.

(3) The employer shall draw up records of industrial injureskeep documentation on all
industrial injuries which resulted in:

(a) an employee's injury due to which the employee was famfitvork (i.e. on sickness leave)
for a period longer than three days;



(b) an employee's death.

One copy of the relevant record of an industrial injunglisbe given by the employer to
the injured employee, and if such injury causes the greple death (fatality), one copy of
the record shall be handed over to his family members.

(4) The employer shall notify of an industrial injury, as&hd a record of such injury to,
the competent agencies and institutions.

(5) The employer shall take measures to prevent the esmaof industrial injuries
(accidents at work).

(6) The employer shall keep records of all employees whizsase has been recognized as
an occupational disease having originated at the emplayerkplace and apply such
measures to eliminate or minimize those risk factons fndhich the danger of occupational
(industrial) diseases originates or from which a paercoccupational disease arises.

(7) The Government shall lay out in its Decree:
(a) the method of keeping records in an accident book;
(b) the reporting of industrial injuries (accidents);

(c) the manner of drawing up and sending an industrial injyrgrt€an accident report) and
a report of changes in respect of the former;

(d) a list of agencies and institutions to be notified ofratustrial injury and to be sent
a report of an industrial injury and a report (record) ohgea in respect of the former;

(e) the definition of a fatal accident (fatal injury) fitve statistical purposes;

(f) a sample format for an industrial injury report (nefyaand a sample format for a change
report in respect of the former.

Section 106
Rights and Obligations of Employees

(1) The employee is entitled to the securing of his occupalt®afety and health, to receive
the information on the risks which his work entails #melinformation on measures having
been taken as a prevention (protection) against thegfiésuch risks; the information must
be comprehensible for the employee.

(2) The employee has the right to refuse to do work wh&heasonably considers as posing
direct and significant threat to his life or healthtlwe lives or health of other individuals; this
refusal may not be regarded as the employee's faddtdfil his obligation.

(3) The employee has the right and obligation to partieipathe creation of a safe and
healthy working environment, in particular by applying determ{jaed by the employer
taken) measures and by his participation in the solutigssaés related to occupational
safety and health.



(4) Every employee shall take all possible care of his safaty and health, and also of
the safety and health of other persons (individualsylemm his conduct or negligence at
work has an immediate effect. The knowledge of fundaahemtigations arising from
statutory provisions and regulations and from the empByequirements concerning
occupational safety and health shall form an integrap@nchanent part of the employee's
gualification prerequisites. The employee shall:

(a) participate in training, arranged by his employer, aimextatipational safety and health
and have his knowledge checked;

(b) undergo preventive medical checkups (relating to his otiomaé health), examinations
or vaccinations prescribed by other statutory provisiomg€g82);

(c) comply with the statutory provisions and other regutestiand the employer's instructions
concerning the safeguarding of occupational safety anchheglt which he has been
duly acquainted and follow the principles of safe condutiieaworkplace and
the employer's information;

(d) observe the determined working (operating) procedures, uséegpeneans of work and
transport, personal protective and safety working aids astdgtive equipment (devices)
and not wilfully alter them or put them out of use (@pien);

(e) not consume alcoholic drinks or not abuse addictive anbss (Note 35) at
the employer's workplaces and during his working hours aitgide such workplaces, not
enter the employer's workplaces while under their @rfee, and not smoke at workplaces
and other premises where non-smokers would be exposeel ¢ffects of smoking.
The prohibition of consumption of alcoholic beveragesistot apply to those employees
working in unfavourable microclimatic conditions providect tiieey consume beer with
a reduced alcohol content and to those employees, wboasemption of alcoholic drinks
is an integral part of their performance of working taskis usually associated with
performance of these tasks;

() inform his superior of any irregularities and defects atdrkplace which endanger, or
might endanger, immediately and substantially occupailtsafety or health of other
employees, in particular of occurrence of an immirexant (a disaster), irregularities in
organizational measures, or defects or breakdowns in tetkegjcipment and safety
systems to prevent such breakdowns;

(9) participate in removal of irregularities which haverbascertained by inspections carried
out by inspectorates or other agencies (bodies) autdahieeeto under other statutory
provisions (Note 36); the employee's participation theskall depend on the type of his
work and his possibilities;

(h) immediately inform his superior of an industrial injuystained by him provided that his
condition of health enables him such reporting, or imateti inform his superior of
an industrial injury sustained by another employee orm@natatural person (individual) if
he witnessed the injury, collaborating in the explamabibits causes;

() undergo a test if instructed to do so by his superior, waoti®rized in writing by
the employer to give such instruction, for the purposestaiidishing whether



the employee is not under the influence of alcohol eeroaddictive substances (Notes 33
and 35).

CHAPTER Il
COMMON PROVISIONS

Section 107

Further requirements for occupational safety and healdbwur relations and
requirements for safeguarding safety and health duringtéesi@nd services provided
outside labour relationships shall be laid down in toeok Ensuring Other Conditions for
Occupational Safety and Health Protection (Note 37).

Section 108
Employees' Participation in the Solution of Occupational Safgtand Health Issues

(1) Employees may not be deprived of their right to pauaitg in the solution of occupational
safety and health issues through their trade union orgamzatd their representative for
occupational safety and health.

(2) The employer shall enable the trade union organizatidritenrepresentative for
occupational safety and health or directly his employees:

(a) to participate in a consultation on occupational safaty’health or shall provide them
with the information about the consultation;

(b) to present information, comments and proposals fordakieasures concerning
occupational safety and health, in particular proposalth@elimination of risks or
restriction of their effects if such risks cannot bemated,;

(c) to consult
1. substantial measures concerning occupational safety altl, he

2. the assessment of risks, adoption and implementatimeasures to reduce their
effects, performance of work in risk-monitored (risk-coléd) areas and
classification of jobs into categories in accordanith wther statutory provisions
(Note 38),

3. the organizing of training courses on statutory provisiodo#mer regulations
aimed at safeguarding occupational safety and health,

4, the determination of a qualified person (individual) tal @éth risk prevention in
accordance with the Act on Ensuring Other Conditi@nfccupational Safety and
Health Protection (Note 37).

(3) The employer shall further inform the trade union org#tion and the representative for
occupational safety and health or directly his employées o



(a) those employees determined to organize providing first aiihg medical assistance
(ambulance), the Fire Brigade and the Police of theclf Republic and to organize
the evacuation of employees;

(b) the selection and provision of occupational medicalices;

(c) the determination of a qualified person to deal with pigkvention in accordance with
the Act on Ensuring Other Conditions for Occupationd¢tyaand Health Protection
(Note 37);

(d) any other matter which may have a substantial impacicoupational safety and health.

(4) The trade union organization and the occupational safiety@alth representative or
employees shall cooperate with the employer and inhaibs qualified to deal with risk
prevention under the Act on Ensuring Other Condition®focupational Safety and Health
Protection (Note 37) so that the employer can ensueeasalf non-hazardous working
conditions (to the employees' health) and meet aléslprescribed by other statutory
provisions and measures taken by authorities (agencieggroedcwith the inspection of
occupational safety and health under other statutory prosgigiote 36).

(5) The employer shall organize at least once a yeakshan occupational safety and health
at all workplaces and facilities of his undertaking,rarthereby in agreement with the trade
union organization and with consent of the representafitlee employees for occupational
safety and health, and rectify any ascertained irreje&

(6) The employer shall arrange training for the trade unigarization and the employees'
representative for occupational safety and health arslehable them the proper exercise of
their function, and he shall also make available to ttlenstatutory provisions and other
regulations on occupational safety and health togethr w

(a) the documents on the search and assessment ofmis&isyures taken to eliminate risks or
to reduce their effects on employees, and measuresroomgéne suitable organization of
employees' occupational safety and health;

(b) records and reports of industrial injuries (occupationaibents) and recognized
occupational diseases;

(c) the documents of inspections carried out and measurashglkaithorities (agencies)
concerned with occupational safety and health pursuanhéo statutory provisions
(Note 36).

(7) The employer shall enable the trade union organizatidritenemployees' representative
for occupational safety and health to make comments wispections are performed by
authorities (agencies) concerned with the supervisi@eaipational safety and health
pursuant to other statutory provisions (Note 36).



PART SIX
REMUNERATION FOR WORK, REMUNERATION FOR
STANDBY AND INCOME DEDUCTIONS FROM INCOME FROM
A BASIC LEGAL RELATIONSHIP

CHAPTER |
COMMON PROVISIONS ON WAGE, SALARY AND
REMUNERATION PURSUANT TO AN AGREEMENT

Section 109
Wage*, Salary* and Remuneration Pursuant to an Agreement

(1) An employee is entitled to be paid wage, salary or nemation pursuant to an agreement
in accordance with the conditions laid down in this Cokless otherwise stipulated in this
Code or other statutory provisions (Note 39).

(2) “Wage” (,mzda"“) is a monetary consideration (pecun@wysideration) and in-kind
consideration (i.e. consideration of a monetary vatueyided to an employee for work done
unless otherwise provided in this Code.

(3) “Salary” (,plat”) is a monetary consideration providedan employee by his employer
where this employer is:

(a) the Government (the State; Note 6)

(b) a self-governing local area entity (Note 40);

(c) a state fund (Note 14),

(d) a contributory organization where the costs of salanmgsstandby remuneration are fully
covered from contributions (Note 15) for its operaticarsd(these contributions are
granted from the incorporator's budget) and/or from patgriaraccordance with other
statutory provisions; or

(e) a school which is a legal entity founded by the Ministrizducation, Youth and Physical
Education, region, municipality or the relevant voluntaltiance of municipalities

(communities) in accordance with the School Act (Ntig

however, excluding monetary consideration provided toeciszof other states (countries)
if their place of performance of work is outside the€@zRepublic.

* The terms “wage” (in Czech ,mzda“) and “wages” are usdthis translation for pay to employees in the
private sector, irrespective of whether their remuin@nas paid on an hourly, daily, weekly, monthly or piece
work basis. The terms “salary” (in Czech ,plat*) and ésads” are used for pay to employees in the public
sector.



(4) Wage or salary is provided with regard to complexity, respditg and strenuousness of
the work performed, and with regard to the difficult (ardyeusrking conditions, work
efficiency and attained work results.

(5) Remuneration pursuant to an agreement shall be a mpoetasideration provided for
the work done on the basis of an agreement to conglete or an agreement to perform
work (sections 74 to 77).

Section 110

(1) All employees employed by one employer are entidectteive equal wage, salary or
remuneration (pursuant to an agreement) for the sagoeljevork or for work of the same
value.

(2) The same (equal) work or work of the same value shalhiwebe work of the same or
comparable complexity, responsibility and strenuousnesswidhigerformed in the same or
comparable working conditions and which is of equal orparable work efficiency and
brings equal or comparable work results.

(3) Complexity, responsibility and strenuousness of work @bia)l be evaluated with regard
to vocational training (educational prerequisites) and malatixperience, skills required for
the performance of such work (job), and with regard tapdexity of both the subject of work
(job) and working activity, demands on organizational andagarial skills, the degree of
liability for damage (harm), occupational health and satatg further with regard to
physical, sensory and mental strain and negative efiéstsch work.

(4) Working conditions shall be assessed with regarddedimeness of patterns of working
time, arising from the distribution of working hours, engo shifts, non-working days, night
work and/or overtime, and with regard to harmfulnesarduousness caused by other
negative effects of the working environment and with reg@arisky aspects of the working
environment.

(5) Performance of work shall be assessed with regandensity and quality of work done,
work abilities and qualifications/skills, and resultsaafrk shall be assessed with regard to
their quantity and quality.

Section 111
Minimum Wage

(1) “Minimum wage” (,minimalni mzda“) shall be the minimupermissible amount of
remuneration for work performed within a basic labalationship pursuant to section 3.
Wage, salary or remuneration pursuant to an agreensnhat be lower than the minimum
wage. For this purpose, wage or salary shall not includ@r@myium payment for overtime,
work on public holidays, night work, work in arduous working emwinent and for work on
Saturdays and/or on Sundays.

(2) The base rate of minimum wage and further rates wihmim wage differentiated with
regard to influences limiting a certain employee's engiddiy, and the conditions for
minimum wage payment, shall be set out in a GoverniDeotee, as a rule taking legal force
as of the beginning of a calendar year, taking into addberdevelopment of wages and



consumer prices. The base rate of minimum wage sh@kbke8,000 per month or CZK
48.10 per hour; further rates of minimum wage may notWwerldhan 50% of the base rate of
minimum wage.

(3) Where wage, salary, or remuneration pursuant to anragréedoes not attain the amount
of minimum wage, the employer shall pay to his emgdoy

(a) in addition to the employee's wage, a cash amountwhiequal to a difference between
the relevant minimum monthly wage and the employeejevi@ the calendar month in
guestion, or a cash amount which is equal to a differbetgeen the relevant minimum
hourly wage rate and the employee's wage per hour (@brheaur of work done);
the application of the minimum hourly or monthly wadelkbe agreed or determined in
advance, or else the minimum wage per hour shall be aplelifce the purposes of
payment of an additional cash amount;

(b) in addition to the employee's salary, a cash amehith is equal to a difference between
the relevant minimum monthly wage and the employeé&systr the calendar month in
guestion; or

(c) in addition to remuneration pursuant to the agreemermecoed, a cash amount which is
eqgual to a difference between the relevant minimum haouaitye and such remuneration
per one hour of work (for each hour of work done).

Section 112
Guaranteed Wage

(1) “Guaranteed wage” (,zatena mzda*“) shall be such wage or salary to which tim higs
arisen to an employee in accordance with this Codevaet agreement (contract), internal
regulations, or relevant wage or salary statementdag statement; section 113(4) and
section 136].

(2) The lowest level (amount) of a guaranteed wage andotiditons for its payment to
those employees whose wage has not been agreedcolldetive agreement and to those
employees who receive a salary for their work, |df@laid down by the Government in its
Decree, coming into legal force, as a rule, as obdwggnning of a calendar year, taking regard
to the development of wages and consumer prices. Thetidavel (amount) of a guaranteed
wage may not be lower than the amount determined as$ie minimum wage in

section 111(2) of this Code. Further lowest levels (amdwfits guaranteed wage shall be
determined in a differentiated way with a view to compiexesponsibility and
strenuousness of the work being performed so that a maxinctrease equals at least twice
the lowest level of a guaranteed wage. Taking into coraida the degree of influences
limiting an employee's employability, the Governmeutyratipulate the lowest level
(amount) of a guaranteed wage according to the second athdehtences by up to 50%
lower.

(3) Where wage or salary, without premiums for overtimekwior work done on a public
holiday, night work, work in arduous environment and for wamkSaturdays and/or on
Sundays, does not attain the relevant lowest level athpursuant to subsection (2),
the employer shall pay to his employee:



(a) in addition to the employee's wage, also a cash amhioh is equal to a difference
between the relevant lowest level of the guaranteegt\mad the wage attained by
the employee in the calendar month concerned, orheazasunt which is equal to
a difference between the relevant hourly rate ofdahest level of the guaranteed wage
and the employee's wage per hour (where this cash amsqumatvided for each hour of
work done); for the purposes of payment of the saild aasunt, the lowest level of
hourly rate shall be applied unless application of theetdvevel of the guaranteed
monthly wage has been agreed or determined in advance; or

(b) in addition to the employee's salary, also a castuatwhich is equal to a difference
between the relevant lowest level of the guaranteegt\mad the salary attained by
the employee in the calendar month in question.

CHAPTER I
WAGE

Section 113
Agreeing, Setting or Determining Wage

(1) Wage shall be agreed in the relevant contract or agrgeor the employer shall set it in
the internal regulations (internal rules) or deternitime the relevant wage statement (pay
statement) unless subsection (2) provides otherwise.

(2) Where a certain employee is the statutory bodyoémployer's undertaking, the wage is
agreed with this employee by the person (body) having desidmim to the said position
(post) unless otherwise provided in another Act.

(3) The wage must be agreed, set or determined before thefstarrying out the work for
which the employee shall be entitled to his wage.

(4) The employer shall give to his employee a written weigeement on the day when

the employee commences to work; this wage statemenirstiatie the details of the manner
of remuneration, the pay-days and the place of wage graymnless these details are stated
in the employment contract, collective agreement terimal regulations. Where there is

a change in any facts included in a wage statementptplger shall communicate this fact

to the employee concerned in writing latest on the datmn the change takes effect.

Section 114
Wage and Premium or Compensatory Time Off for Overtime Work

(1) As regards overtime work, an employee is entitledsoMaige for work done within
overtime (“attained wage” or “wage attained”; in CzegdbsaZzena mzda“) and to a premium
of at least 25% of his average earnings unless the emg@ogidhe employee have agreed
that instead of the premium for overtime work the eypé will take compensatory time off
(i.e. time off in lieu) in the scope of the hours wimenworked overtime.

(2) Where the employer does not give his employee commaggahe off within a period of
three months after the performance of overtime workyittin another agreed period,

the employee is entitled, in addition to his attainedey&o a premium pursuant to
subsection (1).



(3) However, where wage is agreed (section 113) with reggrdtemtial overtime work (i.e.
to cover potential overtime work), the employee isemtitled to the attained wage and

a premium or compensatory time off for such overtime tparsuant to subsections (1) and
(2). The wage may be agreed with regard to potential ovextiark provided that overtime
hours are within the scope of 150 hours in one calendaaypean respect of managerial
employees (section 11) their overtime hours are witierlimits of the entire overtime work
pursuant to section 93(4).

Section 115
Wage and Compensatory Time Off or Compensatory Wage for Work on a Pl
Holiday

(1) When an employee works on a public holiday (Note 23js ketitled to his attained wage
and compensatory time off in the scope of hours for vh&worked on a public holiday;

the employer shall grant the employee compensatmey oiff latest by the end of the third
calendar month after the employee's performanceodf wn a public holiday, or within
another agreed period. When the employee takes such ceatpertime off, he is entitled to
compensatory wage in the amount of his average earnings.

(2) The employer may agree with his employee to pay hiraddition to the attained wage,
a premium instead of the employee's taking compensaoeyatff; this premium must be at
least in the amount of the employee's average earnings.

(3) An employee, who did not work because a public holidyfehis usual working day, is
entitled to compensatory wage in the amount of his averagengs (or their part) for wage
(or its part) lost due to such public holiday.

Section 116
Wage and Premium for Night Work

An employee is entitled to the attained wage and a prenmnidhe amount of at least 10%
of the average earnings for his work at night. Howeveés,possible to agree another
minimum amount and another method of calculating a jpmam

Section 117
Wage and Premium for Work in an Arduous Working Environment

An employee is entitled to be paid, in addition to tiaiaed wage, a premium for work
done in an arduous work environment. For the purposes of reatiomeand a premium,
the Government shall define “arduous work environment” godtous working
environment”; in Czech ,ztizené pracovni piesi”) in its Decree. A premium for work
carried out in an arduous work environment shall be at 1&tof the amount laid down by
this Code in section 111(2) as the base rate of minimagew

Section 118
Wage and Premium for Work on Saturdays and Sundays

(1) An employee is entitled to the attained wage and a premfiat least 10% of his average
earnings for hours of work on Saturday and/or Sunday. Howitvepossible to agree
another minimum amount and another method of caloglatipremium.



(2) Where work is performed abroad, the employer may pravigieemium pursuant to
subsection (1) for work done on those days which, ungecdhditions abroad, are the days
of uninterrupted rest during the week.

Section 119
Wage in Kind

(1) “Wage in kind” (or “in-kind wage”; in Czech ,naturalmizda®“) may be provided by

an employer only with the consent of his employeewantkr the conditions having been
agreed with the employee, and within the scope adequdte &niployee's needs.

The employer shall pay his employee monetary waggast in the amount of the relevant
minimum wage rate (section 111) or the relevant ratbeofowest level of the guaranteed
wage (section 112).

(2) In-kind wage may be in the form of products (excludingitspitobacco products or other
addictive substances), performance, work or services.

(3) In-kind wage shall be expressed in monetary terms arairibunt is equal to the price
which the employer charges for comparable products, peafoce, work or services to other
customers (Note 42) or to the fair market price (Note 43p the amount by which

the employee's payment for such products, performanc& avaervices having been
provided by the employer is lower than the fair marketepri

Wage on Application of Working Hours Account
Section 120

(1) Where working hours account (sections 86 and 87) is usesmployee is entitled to his
steady monthly wage (referred to as “steady wage”; ac@zstala mzda“), as agreed in
the collective agreement or as determined in the iateegulations, for individual months
within a given settlement period [sections 86(3) and 87(33leAdy wage of an employee
may not be lower than 80% of his average earnings.

(2) Where a procedure pursuant to section 86(4) is appliedyéoy individual month (of

the relevant settlement period) an employee is emtitlea steady wage that may not be lower

than 85% of his average earnings.

(3) An employee's wage account [section 87(1)] shall shevidllowing:

(a) the employee's steady wage,;

(b) the wage which has been attained by the employes@calendar month and to which
the employee's right has arisen pursuant to this Catlpunsuant to the agreed, set or
determined conditions (section 113).

Section 121
(1) For a given settlement period an employee is entibléde sum of (monthly) steady

wages paid out to him. Where on expiry of the settlémperiod [sections 86(3) and 87(3)] or
on termination of his employment relationship, the eygdds right to the wage attained



[section 120(2)(b)] for individual calendar months excabdssum of steady wages having
been paid out to him, the employer shall settle tHeréifice to the employee.

(2) Steady wage shall be paid out to the employee for tinking hours as scheduled by
the employer in the relevant calendar month. Thel@yep is entitled to his steady wage in
the full amount also for the calendar month wheretinployee's hours of work were not
scheduled by his employer. The employee is not entibldds steady wage for those hours
when he was scheduled to work by his employer but when hetidork.

CHAPTER Il
SALARY*

Section 122
Determining and Agreeing a Salary

(1) Unless subsection (2) provides otherwise, the empldwr determine a salary to his
employee in accordance with this Code, the Governmeatde promulgated for

the implementation of sections 111(2), 112(2), 123(6), 128(2)129(®) of this Code and,
within their limits, in accordance with the relevaollective agreement or internal regulations
(rules). A salary may not be determined in a manner,tameiand amount other than that
prescribed by this Code and the statutory provisions fanmtpkementation of this Code
unless otherwise provided in another Act (Note 43a).

(2) The employer may agree with an employee, who is indlirdéhe thirteenth or higher
salary grade, a fixed monthly amount comprising all indiviciaddry items (pursuant to this
Code) to which the employee's right would otherwise anisghich the employee could
otherwise be granted by his employer (hereafter reféorad “contractual salary”; in Czech
,Smluvni plat). The employee who is paid a contractaddry is not entitled to be paid any
individual salary items. However, this shall be withprgjudice to payment of a bonus and
a target bonus (sections 134 and 134a). An agreement (actpatraontractual salary must
be concluded in writing; section 136 shall apply to thenseof the agreement (contract) as
appropriate.

(3) The salary of a managerial employee who is his eyspl® statutory body or who is

the head (chief) of a government agency (Note 7) olf-@aeerning local area entity

(Note 44) shall be determined, or his contractual salalylshagreed, by the body having
appointed this employee to his office unless otherwieeiged in another Act. The same
shall apply to a deputy of a managerial employee ipthgtion of the managerial employee is
not filled or if the managerial employee does notgerarily exercise his office.

* Chapter Il only applies to employees in the public secto



Section 123
Schedule of Salary Rates (Salary Brackets)

(1) An employee is entitled to a “salary rate” (or &&lscale” or “salary bracket”; in Czech
Jplatovy tarif) fixed for the “salary grade” (or “sakacategory” or “salary class”; in Czech
Jplatova tida“) and “salary step” (,platovy stup§ to which such employee is assigned
unless otherwise provided in this Code.

(2) The employer shall assign an employee to a sglage (category) with a view to the type
of work agreed in the employee's employment contrattwaithin its limits, with a view to
the most demanding type of work required from this em@oye

(3) The employer shall assign a managerial employeesadaay grade with a view to
the most demanding types of work which the manageriplamee directs (manages) or
which he performs himself.

(4) The employer shall assign a managerial employeesadaay step with regard to his length
of practical experience, the period of his (her) cara dfild and the period of his compulsory
military or substitute service or civilian service (hadter referred to as “recognized practice”
or “recognized experience”; in Czech ,z&patelna praxe").

(5) Salary rates are set in 16 salary grades (salaryar@egsalary classes) and within each
salary grade there are salary steps. A salary ralldbsh@unded up to the next full ten
crowns.

(6) The Government shall provide in its Decree:

(a) the classification of the types of work into salargdgs (salary categories) in accordance
with the characteristics of individual salary gradeffetgntiated with a view to work
complexity, responsibility and strenuousness and given iAtinex to this Code;

(b) the qualification prerequisites (concerning the leveddafcation/training) for
the performance of the types of work classified invirtlial salary grades (salary
categories);

(c) the manner of assigning employees to salary gradesy(sat@gories);

(d) the conditions for the determination of recognized jadtecognized experience);

(e) a circle of employees in respect of whom the ermgrlogay determine their salary rate
within the given brackets ranging from the lowest ®highest step of such grade;

(f) the schedule of salary rates pursuant to subsectioar(8)d relevant calendar year, as
a rule, taking legal effect as from the beginning of arwdr year, so that the salary rates
in individual salary grades (salary categories) areast:le



Salary grade Monthly salary rate in CZK
1 6 500
2 7 100
3 7710
4 8 350
5 9 060
6 9 830
7 10 660
8 11 570
9 12 550
10 13 620
11 14 780
12 16 020
13 17 370
14 18 850
15 20 470
16 22 200

Section 124
Management Bonus

(1) A managerial employee (an agency head or a managepé e at a lower
management level) is entitled to a management bon@z&oh fFiplatek za vedeni*) with
a view to the management stage (level) and the demanding rédithis management activity.

(2) The following employees are also entitled to a mamege bonus:

(a) a deputy managerial employee permanently deputizing for ageeaal employee in
the full scope of the latter's managerial activitiesich deputizing is subject to statutory
provisions or organizational regulations (rules); in thisecsuch deputy managerial
employee is entitled to a management bonus within sreagement bonus range fixed for
the immediately lower management stage (level) thamitie to which a managerial
employee being deputized for is entitled;

(b) an employee deputizing for a managerial employee alehmanagement stage in
the full scope of the latter's managerial activif@sa period exceeding four weeks if such
deputizing is not included in this employee's duties arising fic employment contract;
in this case the deputizing employee is entitled to a mamagtebonus as of the first day
of his deputizing. The deputizing employee is entitled to aagmment bonus under
the same conditions (terms) as those fixed for theagrrial employee who is being
deputized for.

(3) The amount of a management bonus shall be as follows:



Management
bonus as % of
the highest salary
step rate in
Management stage (level) the salary grade to
which
the managerial
employee is
assigned

1st management stage (basic level): Managerial empleledlirects
; 5to 30
the work of subordinate employees

2nd management stage: Managerial employee who direcizgeaal
employees at the 1st management stage or managerialyempiho is 15 to 40
the statutory body and directs the work of subordinafgl@yees

3rd management stage: Managerial employee who direstagerial

employees at the 2nd management stage, managerial eapiby is

the statutory body and directs managerial employeg®d st 25 to 50

management stage, or agency head who directs manageqrlayees
at the 1st management stage

4th management stage (top level): Managerial employetut sty
body who directs managerial employees at the 2nd mareadestage,
agency head who directs managerial employees at the 2radjement
stage, Deputy to a Government Member, head of the Qffitiee
Czech Republic's President, head of the Office of trédent's 30to 60
Chamber of Deputies of the Czech Republic, head of theeQdf the
Parliament's Senate of the Czech Republic, head @higudsman's
Office, financial arbitrator and Director of the Inteufor Studies of
Totalitarian Regimes

(4) An employee who is not a managerial employee but, whder the organizational
regulations is authorized to organize, direct and supetheseork of other employees and to
give them binding instructions (orders) for that purpose,tiflesh with a view to

the demanding nature of such managerial activity, to a gegmant bonus in the range from
5% to 15% of the highest salary step rate in the sglage to which he is assigned.

Section 125
Premium for Night Work

An employee is entitled to a premium (a bonus) fohiigork in the amount of 20% of
his average earnings per hour.

Section 126
Premium for Work on Saturdays and Sundays

(1) An employee is entitled to a premium for every hoiwvork done on Saturday or Sunday
in the amount of 25% of his average earnings per hour.



(2) Where work is performed abroad, the employer may dniarémployee a premium under
subsection (1) not for work on Saturday and/or Sunday bwtddk done on those days
which, under the local conditions, are the days of urrimp¢ed rest in a week.

Section 127
Salary and Premium or Compensatory Time Off for Overtime Wok

(1) For every hour of overtime work, an employee is latito that part of his salary rate,
including personal and special premium and premium for woakduous working
environment (but without including overtime premium), fallingane hour of his work in

the calendar month in which he works overtime, and déuartt a premium in the amount of
25% of his average earnings per hour, and if he works oveotinglays of uninterrupted rest
in a week, he is entitled to a premium in the amafi®i0% of his average earnings per hour,
unless the employer and the employee have agreed thangieyee will take compensatory
time off in lieu of the overtime premium. The emplogezalary shall not be reduced due to
his taking compensatory time off.

(2) Where the employer does not grant his employee compepsateroff in a period of
three consecutive calendar months after performanoceestime work or within another
agreed period, the employee is entitled to the relevanhbphis salary rate, a personal
premium, a special premium, a premium for work in arduouking environment and
a premium pursuant to subsection (1).

(3) Where a management bonus is due to a managerial esepgloysuant to section 124, his
salary is determined with regard to his potential overtiraekwn the scope of 150 hours in
a calendar year. However, this shall not apply to awertvork performed during night, on
non-working days or during standby (while being on call).c&krtime work is always taken
into account in a salary of a managerial employee i&ihis employer's statutory body or
who is the head of a government agency.

Section 128
Premium for Work in an Arduous Working Environment

(1) An employee is entitled to a premium for work id@wus working environment. Arduous
working environment shall mean working environment pursuasg¢dtion 117 (second
sentence).

(2) The Government shall lay down in its Decree the arhotia premium for work in
an arduous working environment and the conditions (termsgjrémting this premium.
A premium for work in an arduous working environment shalltdeast 5% of the amount
laid down by this Code in section 111(2) as the base raténahum wage per month.

Section 129
Special Premium Pay

(1) An employee, who performs work in the working condisi@connected with extraordinary
neuropsychic strain, a probable risk of danger to life aatthher a difficult pattern of
working hours, is entitled to a special premium pay.



(2) The Government shall lay down in its Decree thesdiaation of the types of work into
groups with a view to the degree of neuropsychic straiskgrobability of danger to life
and health and with a view to demands (difficulties) gdsethe work being performed, and
also the conditions for granting a special premium palyth@ scope of special premium pay
for individual groups.

(3) The employer shall determine the amount of this prenpay to his employee within
the scope (brackets) prescribed for the group with thé&ing conditions as those in which
the employee concerned permanently carries out hik. wor

Section 130
Split Shift Premium

(1) An employee who works on shifts split up into two or enparts is entitled to a premium
in the amount of 30% of his average hourly earnings foryesmit shift.

(2) For the purposes of this Code, “split shift” (,réiEha sména“) means a shift in which
a continuous interruption of work, or a total of sucleliniptions, lasts at least two hours.

Section 131
Bonus (Extra Pay) for a Person

(1) An employee who attains, long-term, very good workingltesu fulfils, long-term,
a greater range of working tasks than other employeedegyanted by his employer
a bonus (extra pay) up to 50% of the highest step-ratey salthe salary grade (salary
category) to which this employee is assigned.

(2) An employee who is an excellent generally respegiedialist and who performs

the types of work included in the tenth to the sixtesalhry grade may be granted by his
employer a bonus (extra pay) up to 100% of the highest siegalary in the salary grade to
which this employee is assigned.

Section 132
Bonus for Direct Pedagogical Activity in Excess
of the Determined Scope

A pedagogical employee (Note 45) is entitled to a bontiseirmmount of double
the hourly average earnings for every hour of direathing, direct pedagogical activity and
direct special pedagogical activity or direct pedagogicaltpsggical activity with direct
effect on the person being educated, thereby implemeatimcation and teaching under
another Act (Note 46), which he performs in excess@ttiope of hours, and this bonus is
granted by the competent school headmaster, or by theoliealevant school or the head
(director) of social services establishment (Note p2a3uant to another Act.

Section 133
Pedagogical Employee's Bonus for Specialization

A premium in the amount from CZK 1,000 to CZK 2,000 per mahihl be granted to
a pedagogical employee (Note 45) who in addition to his pedzd@gtivity performs



specialized activities the performance of which requinether qualification prerequisites
(Note 47).

Section 134
Bonus

The employer may grant his employee a bonus for suatgesformance of
an extraordinary, or especially important, working task.

Section 134a
Target Bonus

A target bonus may be granted to an employee for perfarenaf an especially
demanding task, defined in advance, where its preparatmduararrangements and
implementation is of a particular importance with ewito the employer's activities provided
that the employee is directly or largely involved siimnplementation. The amount of such
target bonus shall be communicated by the employer tageitiethe relevant evaluation
criteria before the start of the task implementatitme target bonus shall be due to
an employee in the amount determined by the employbrregard to meeting the set
criteria unless the employee's employment relationshgrisinated before
the accomplishment of the given task.

Section 135
Salary and Premium or Compensatory Time Off for Work on
a Public Holiday

(1) Where a public holiday falls on an employee's usual ingritay and the employee does
not work because it is a public holiday, his salary statllbe reduced.

(2) Where an employee performs work on a public holidayetmgloyer shall grant him
compensatory time off in lieu of the scope of hours fhicty he worked on a public holiday
and this compensatory time off shall be granted latettdognd of the third calendar month
after the said work performance on a public holiday ohiwianother agreed period.

The employee's salary shall not be reduced for hisgaampensatory time off in lieu of his
work on a public holiday.

(3) The employer and the employee may agree on the payrhamremium in the amount of
hourly average earnings for every hour of work done on ahbliday instead of granting
this employee compensatory time off.

Section 136
Salary Statement (Pay Statement)

(1) On the date of an employee's commencing employmergnpsoyer shall give him
a salary statement which must be in writing; thisgaiion shall not apply in relation to
an employee with whom a contractual salary has beeedgr

(2) The employer shall include in a salary statementiétails of salary grade (salary
category) and salary step to which the employee hasass@mned, together with the amount
of salary rate and other regular items of the montHirgaThe pay-day and place of salary



payment shall be given in the salary statement witexse facts are not included in

the contract or internal regulations. Upon occurreri@ahange in facts included in

the salary statement, the employer shall communib@&ehange to his employee in writing,
stating the reasons, and he shall do so latest on tievilan the change takes effect.

(3) As regards a managerial employee who is the statbtaty or head of a government
agency, a salary statement shall be given to him byatig being competent [section 122(3)]
to determine this managerial employee's salary.

Section 137
Salary Information System (Pay Information System)

(1) For the purposes of the salary system assessment\aidpmaent, the Ministry of
Finance shall keep the Salary Information System andtpastata from this Salary
Information System to the Ministry of Labour and Soéi#airs. The Salary Information
System is an information system of the public admiattn.

(2) The Salary Information System shall mean the doflatprocessing and storing of
the data on the funds spent on salaries and remuwrefatistandby, the data on average
earnings and employees' personal data (Note 49) affecaragrbunts of salaries.

(3) Employers shall supply to the Salary Information Sydtesdata referred to in
subsection (2) within the scope and in the manner laid dowheb§@overnment in its Decree.

CHAPTER IV
REMUNERATION PURSUANT TO
AN AGREEMENT

Section 138

The amount of remuneration pursuant to an agreemenharmbhditions (terms) for its
payment shall be agreed in the relevant agreement tpleta job or in the relevant
agreement to perform work.

CHAPTER V
WAGE OR SALARY FOR PERFORMANCE
OF ALTERNATIVE WORK

Section 139

(1) Where an employee is transferred to alternativegdifit) work for which he is entitled to
a lower wage or salary:

(a) due to the danger of contracting an occupational diswahee to the fact that a maximum
permissible exposure (to harmful effects) has beermegbat the workplace pursuant to
a ruling, issued by the competent public health agency irrdaicce with another Act
(Note 19) [section 41(1)(b)],



(b) because, according to a medical certificate issuetdogdcupational medical services
provider or according to a ruling of the competent public heajdncy, his transfer is
required in the interest of protecting other individdedsn an infectious disease
[section 41(1)(d)],

(c) because it is necessary to avert an extraordinanmytenatural disaster or some imminent
breakdown or to mitigate its immediate consequences¢setti(4)],

(d) due to idle time or due to an interruption of work causedngvourable weather
conditions [section 41(5)],

he is entitled to receive, in addition to his (lowerg@ar salary, cash settlement in order
to attain the amount of his average earnings which he Harklibe said transfer.

(2) Where, in accordance with section 41(2)(b), an emplasg/éransferred to work other

than agreed (alternative work), he is entitled to wagalary for the alternative work
performed by him; should the employee not be sentenced ariitherl (enforceable) verdict

for a wilful criminal offence committed during the perfaance of his working tasks or in
direct connection therewith to the detriment of thelyer's property, he is entitled to a cash
payment up to the difference between his average earnifaye bés transfer and his average
earnings during the time of his transfer.

(3) The Government may lay down in its Decree the canditunder which the competent
administrative agency shall settle to the emplolgerdosts which this employer incurred on
a cash (difference) amount paid to the employee havingtbeesferred due to the reasons
referred to in section 41(1)(d).

CHAPTER VI
REMUNERATION FOR STANDBY

Section 140

An employee is entitled to remuneration in the amofiat least 10% of his average
earnings for a period of standby [section 78(1)(h) and se@&hn

CHAPTER VII
COMMON PROVISIONS ON WAGES, SALARIES,
REMUNERATION PURSUANT TO AGREEMENTS
AND REMUNERATION FOR STANDBY

Section 141

(1) Wage or salary shall be payable after performance d{,wamely latest in the calendar
month following the month when an employee's entiéliettio his wage or salary, or one of
its items (components) arose.

(2) Wage, salary or its individual items, as set, agreatktarmined for one working hour,
shall be due to an employee also for fractions of haura/fiich he worked in a period in
respect of which his wage or salary is provided.



(3) A regular pay-day for wage or salary must be agreed, siettemrmined within the period
pursuant to subsection (1).

(4) The employer shall pay his employee wage or salaorédiie start of the employee's
annual leave if the pay-day for such wage or salary igldtiag the annual leave unless

the employer and the employee agree on another payAttsre the system used for

the calculation of wages or salaries does not makalibee feasible, the employer shall pay
the employee an adequate advance and the remaining gaetwidige or salary shall be paid
to the employee latest on the next regular pay-day ietem from his annual leave.

(5) On termination of an employment relationship, the eggrlshall pay his employee, when
SO requested, the wage or salary for the monthly periathitch the employee's entitlement
has arisen and the wage or salary will be paid on tleeadahe end of the employment
relationship. Where the system used for the calculatiovages or salaries does not make
the above feasible, the employer shall pay the eyspltis wage or salary latest on the next
regular pay-day after the end of the employment reialiip.

Section 142
(1) Wage or salary shall be paid to an employee by his employegal tender (Note 50).
(2) Wage or salary shall be rounded up to the next full crown

(3) Wage or salary shall be paid at the place of work durindsimg hours unless some other
place or some other time of payment has been agreed es wterwise provided in this
Code. If an employee cannot collect his wage or salaeyto important reasons, the employer
shall send him the wage or salary on the date fixedsfqrayment, or latest on the next
working day, and this shall be done at the employertsaswkrisk, unless the employer and
the employee have agreed on some other manner or datgwdmia

(4) An employer with complicated operational conditioms\iiage or salary payment that
make direct payment of wage or salary to an employéeuifor unfeasible can transfer
(send), at own expense and risk, wage or salary to hilgeepso that the wage or salary is
available to this employee latest on the determined pry-da

(5) An employer who renders a final wage or salary acconrat monthly basis shall give his
employee a written itemized pay statement (pay-slip)pgidetails of individual items of
the employee's wage or salary and the deductions made. éhployee's request, his
employer shall present to the employee documentsrf{fecbased on which the employee's
wage or salary has been calculated.

(6) An employee's wage or salary may be paid out to apetber than the employee
himself only on the basis of the employee's writtewgroof attorney; this shall even apply to
an employee's spouse or partner (Note 51a). Without alopeais power of attorney, his
wage or salary may only be paid to a person other tiwertiployee if it is laid down in this
Code or in another Act (Note 33).



Section 143

(1) On the basis of an agreement with an employee,entheragreement concerns payment
of wage or salary or another monetary consideratidhea@mployee, after relevant wage or
salary deductions are made by the employer pursuant tGdhbis or another Act,

the employer shall transfer, at own expense andthiskamount determined by the employee
to one account specified by this employee latest on aaregay-day unless a later date has
been agreed with the employee in writing.

(2) As regards employees who perform their work abroad fareign country), their wage or
salary, or its part, may be paid in an agreed foreigrenayrprovided that the exchange rate
for this currency is announced by the Czech National Belm&.provision of section 142(2)
on rounding shall similarly apply to the rounding of wagesalary in a foreign currency.

(3) Wage or salary, or its part, shall be translated treign currency at the exchange rate
announced by the Czech National Bank on the date on wieokmployer buys the foreign
currency for the wage or salary payment purpose.

Section 144

Unless otherwise agreed by the employer and the empdwydee maturity and payment,
the provisions of sections 141, 142 and 143 shall similarly @pplye maturity and payment
of remuneration pursuant to agreements, remuneratiastéodby and a compensatory wage
or salary (i.e. compensation for wage or salary). \&lhemuneration pursuant to
an agreement has been agreed to be paid as a lump suaftenferformance of the entire
working task, the employer shall pay the said remuizerain the next pay-day after
completion and delivery of the working task.

CHAPTER VI
INCOME FROM LABOUR RELATIONSHIP
AND DEDUCTIONS

Division 1
Common Provisions

Section 145
(1) For the purposes of this Code, deductions from an empdoipeeme shall
mean deductions from wage, salary or from an emplogé®es income resulting from his
basic labour relationship pursuant to section 3 (here&femred to as “wage deductions” or
“deductions from wage”; in Czech ,srazky ze mzdy").
(2) An employee's “other income” (,jinyfpem*) pursuant to subsection (1) shall mean:
(a) remuneration pursuant to an agreement;

(b) compensatory wage or salary (compensation for wagaanyy

(c) remuneration for standby;



(d) severance pay (redundancy payment) or similar paymentsipdotd an employee in
connection with the termination of his employment;

(e) monetary benefits, such as a loyalty or stabilizabonus, granted to an employee in
connection with his employment;

() bonuses pursuant to section 224(2).
Section 146
Wage deductions or wage assignments may only be made:
(a) in the cases laid down in this Code or in another Act;

(b) on the basis of an agreement on wage assignmentisiisg27) or to satisfy (settle)
the liabilities of the employee concerned;

(c) to settle trade union membership contributions of an eraplasho is a member of
the trade union organization provided that this has beendagrétee relevant collective
agreement, or on the basis of a written agreemeweleetthe employer and the trade
union organization if the employee, who is its membas, diven his consent thereto.

Division 2
Order of Wage Deductions and Wage Assignments

Section 147

(1) An employer may only make the following deductions [isec146(a)] from
an employee's income:

(a) personal income tax from income arising from dependeiitggi.e. employment);

(b) social security insurance contributions, state employmelicy contributions and general
health insurance contributions;

(c) advance payment provided in respect of wage or salary heobmployee concerned is
obliged to refund because he did not fulfil the condgifor the payment of such wage or
salary;

(d) advance on travel expenses, or some other advance, baengrovided to a certain
employee for performance of his working tasks if the leyge has failed to render
an account for such expenses to his employer;

(e) compensatory wage or salary paid in lieu of (annual) leawhich the employee has lost
the entitlement or to which his entitlement (right¥ Imat arisen, and compensatory wage
or salary pursuant to section 192 to which the employedéishrags not arisen.

(2) An execution (garnishment) ordered by the court, judé@iatutor (Note 51), competent
tax administrator (Note 52), competent administrative aithor another administrative



agency, or competent self-governing local area authorityg(83) shall be subject to other
statutory provisions (Note 54).

(3) Deductions from an employee's wage in favour of hisl@yep for giving this employee

a job, as a guarantee (security) monetary deposit, bramitew to the payment of contractual
fines shall not be permitted. Wage assignments for the peigfacovering damages
(compensation for damage) may only be made on the doiais relevant agreement on wage
assignments [section 146(b)].

Section 148

(1) As a priority, wage deductions shall only be made pursoasedtion 147(1)(a) and (b)
(Note 55).

(2) Wage assignments (deductions) may only be made pursuaetdoriditions laid down in
the statutory provisions on the execution of a judgrbgntage assignments (deductions)
pursuant to the Civil Procedure Code (Note 54); the priorderoof individual claims (debts)

in respect of which the court, judicial executor (Note Bajnpetent tax administrator

(Note 52) or another administrative authority or agencgetf-governing local area authority
(Note 53) has ordered execution shall be subject to thesaititions. Wage assignments of

a greater scope may only be made on the basis oflévamné agreement on wage assignments
[section 146(1)(b)], unless such assignments are to be mé&aour of the employer and
provided that the making of these assignments does nat psk the implementation of other
wage deductions or assignments or does not cause theimoenta

Section 149

(1) The priority of making wage assignments pursuant to setdé(b) shall be determined

by the date when the relevant wage assignment agreesvsam/ed on the employer or by

the date when the employee and the employer hasuctattthe wage assignment agreement
to satisfy (settle) the employee’s liabilities (debtg)ere wage assignments are to be made in
favour of the employer, the priority of making wage gssients is determined by the date
when the wage assignments agreement has been concluded.

(2) The priority of wage assignments (deductions) pursuant tmseel7(1)(c), (d) and (e)
shall be determined by the date when such wage deductiomrsidtalte made.



(3) The priority of wage deductions or assignments pursua#diion 146 shall be
determined by the date when the employee has given hisntdnssuch deductions
(assignments) to be made.

(4) If an employee takes up employment with another enapldiie order of the claims
pursuant to subsection (1) shall be maintained and shall kenaetta employer (paying wage
or salary to the employee). The new employer skait £0 make wage assignments as of
the date when he learns from his employee, the hitleenployer (payer of wage or salary) or
the beneficiary, of the wage assignments and thearialaims; the same shall apply in

the case pursuant to subsection (2) unless this effecebaslpressly excluded in the wage
assignment agreement.

Section 150

As regards wage assignments or deductions, the employekestya (archive) the relevant
data, such as the full name and address if the bengfisiarnatural person, or
the designation and seat, if the beneficiary is allegtity, and the records of wage
assignments or deductions together with the supporting dotsifoerthe period which is
prescribed for archiving the other data and documentaticimgeta wages or salaries
(Note 56).



PART SEVEN
REIMBURSEMENT OF EXPENSES TO EMPOYEES IN
CONNECTION WITH THEIR PERFORMANCE OF WORK

CHAPTER |
COMMON PROVISIONS ON REIMBURSEMENT OF EXPENSES
TO EMPLOYEES IN CONNECTION WITH PERFORMANCE OF
THEIR WORK

Section 151
Unless otherwise provided in this Code, the employer shialburse his employee for
those expenses having arisen to the employee in conm&dtioperformance of work;
the employer shall reimburse such expenses withincthigesand under the conditions laid
down in this Part.

Section 152

“Travel expenses” (in Czech ,cestovni vydaje”) whichlshe reimbursed by
the employer to an employee shall be expenses incoyrdte employee:

(a) on a business trip (section 42);
(b) on a journey outside his regular workplace;

(c) on an extraordinary journey in connection with perforoeaof work outside the pattern
(schedule) of shifts at the place of performance owoigk or at his regular workplace;

(d) on transfer to another place of work (relocationtisact3);
(e) on temporary assignment (temporary transfer to anethpfoyer; section 43a);
() on taking up employment in an employment relationship;
(g) on performance of work abroad.

Section 153
(1) The conditions which might have impact on reimburseéraad amount of travel
expenses, in particular the period of a business tripléoe of start and termination of
a business trip, the place of performance of working tasksnode of transport and
accommodation, shall be determined by the employeriting/ beforehand, taking thereby
into consideration the legitimate interests of hiplkayee.
(2) Where owing to the circumstances, no doubt arisesregtard to a certain employee's
rights to reimbursement of travel expenses and theduama prior written determination of

conditions (terms) is not required, unless the emploasts on a written determination of
such conditions.



Section 154

“Business trip abroad” (,zahraini pracovni cesta“) shall be a trip undertaken outside
the Czech Republic. The time decisive for an employetideenent to travel expenses in
a foreign currency is the time of crossing the dbatelers of the Czech Republic which
the employee communicates to his employer, or thedindeparture from the Czech
Republic and the time of arrival to the Czech Republieifravels by aircraft.

Section 155
(1) Reimbursement of travel expenses to an employeepetiorms work on the basis of
an agreement on work performed outside an employmetibredhaip may only be granted
where this right and the regular workplace have been agreed.
(2) Where under an agreement to complete a job, theoge®is to fulfil a working task in
a locality (town, village) which is different from thathere he has home address, this
employee shall have the right to reimbursement ottrexpenses provided that such

reimbursement has been agreed, and this shall apply entiwerifvise a regular workplace has
not been agreed.

CHAPTER I
REIMBURSEMENT OF TRAVEL EXPENSES TO EMPLOYEES
OF EMPLOYERS NOT REFERRED TO IN SECTION 109(3)

Division 1
Reimbursement of Travel Expenses on a Business Trip or @aaJourney Outside
Regular Workplace

Section 156
Types of Travel Expenses

(1) Under the conditions laid down in this Chapter, an eyggl (private undertaking) to
whom this Chapter applies shall reimburse to his emplogeebusiness trip:

(a) fares (transport expenses);

(b) fares to visit a family member;

(c) accommodation expenses;

(d) increased meal expenses (hereafter referred to as atfmahnce”; in Czech ,stravné*);
(e) necessary incidental expenses.

(2) For the purposes of granting reimbursement of travelresqse a journey pursuant to
section 152(b) and (c) shall also be considered as a bagite



(3) The employer may reimburse to his employee also ettpgnses, however the term
“reimbursement of travel expenses” shall only refehtisé expenses the reimbursement of
which was made in accordance with section 152.

Section 157
Reimbursement of Fares (Transport Expenses)

(1) Where an employee uses a determined means of longadigtablic transportation and
a taxi cab, the employee shall be entitled to reimbugsenf travel expenses in
the documented amount.

(2) Where an employee, with his employer's consent,inse=ad of a determined means of
long-distance public transportation some other meansuadportation, including a road
motor vehicle (except a road motor vehicle provided byigleyer), the employee is
entitled to reimbursement of travel expenses in theustequal to the fare for a determined
means of long-distance public transportation.

(3) Where, at his employer's request, an employee useglanotor vehicle (except a road
motor vehicle provided by his employer), the employeetislemto the standatr
reimbursement for every 1 km travelled and to the reingooest of expenses for fuel
consumption.

(4) The standard (basic) reimbursement rate per kilometvelted shall be at least:
(a) CZK 1.10 for a single-track motor vehicle or a threeeglad motor vehicle;
(b) CzZK 3.70 for a passenger road motor vehicle;

the standard reimbursement rate per kilometre motoringshaicreased by at least 15%
if a trailer is used with a road motor vehicle. The dtaid reimbursement rate shall be
amended in dependence on the price development by an iemilaghDecree promulgated

pursuant to section 189.

(5) An employee is entitled to at least the double ofkthedard reimbursement rate pursuant
to subsection (4)(b) in respect of a lorry, bus orttnac



Section 158

(1) Where the standard reimbursement rate has not beesdagrdetermined by
the employer before his employee goes on a businpsshigi employee is entitled to
the standard rate pursuant to section 157(4) and (5).

(2) The reimbursement for fuel consumption shall be detexdhby the employer by
multiplying the fuel price by the quantity of the fuel comged.

(3) The employee shall document the fuel price by a reoaifiel purchase from which

the connection with his business trip is obvious. Whieeeemployee proves the fuel price by
two or more receipts on fuel purchase from which the adimrewith his business trip is
obvious, for the purposes of determining the relevantneisement, the fuel price shall be
calculated as an arithmetic average of the prices datechéy the employee. Where

the employee does not prove the fuel price to his eraplnoya reliable way, the employer
shall determine the reimbursement amount by applying thagegrice of relevant fuel laid
down in the implementing statutory provisions, promuldatersuant to section 189.

(4) The fuel consumption of a road motor vehicle shall beutated by the employer on

the basis of the data given in the registration teehudiccument of the vehicle which was
used by the employee; the employee is obliged to subnsiaiidechnical document to

the employer. Where the technical document doeshtde such data, the employee is
entitled to reimbursement of fuel expenses only if hegsdhe fuel consumption by another
technical document of the same vehicle type with theesaylinder volume (capacity). In
determining the fuel consumption, the employer shall nuskeof the data on fuel
consumption for combined traffic under the EU standardseré/the data is not stated in
the technical document, the employer shall calcutasditel consumption of the vehicle as
an arithmetic average of the data given in the techdmaument.

Section 159

(1) Where in accordance with the conditions determinea fogrtain business trip,

the employee uses means of local public transport, déwtitted to reimbursement of fares in
the documented amount; the said reimbursement shall be theedmployee in addition to
the reimbursement of expenses (if relevant) pursuamsictioa 157(1) to (3).

(2) As regards reimbursement of fares for means of lodalgtransport used on business
trip within the municipality in which the employee has agreed place of work performance,
the employer shall reimburse to this employee theustnequal to fare(s) at the time when
such business trip took place without the employee havipgptee the local fare(s).

However, such reimbursement of fares for means of fadalic transport shall not be due to
an employee if his employer covers the use of lochliptransport and the employee does
not financially contributes thereto.

Section 160

If, with his employer's prior consent, the employderiupts a business trip due to some
reason on his side and no performance of work folloves #ie trip interruption,
the employer shall reimburse his employee only forsfageto the amount to which
the employee would have been entitled in the evennthaiterruption of the business trip



had occurred. A similar procedure shall apply if a prioeadrinterruption of a business trip
occurs due to a reason on the employee's side befgrerfassmance of work.

Section 161
Reimbursement of Fares to Visit a Family Member

(1) Where an employee's duration of a business trip lasger than seven calendar days,
the employee is entitled to reimbursement of returrsfarevisit a family member at the home
address or at another prior agreed place of a family mensbey'sind the reimbursement
shall be provided under the conditions laid down in secti®7sto 160, however the fares
shall be reimbursed at the utmost in the amount equatés fo the place of the employee's
place of work or regular workplace or home address ilCi#ezh Republic. The limiting
amount shall be the amount that is most advantageotisfemployee.

(2) If the employee travels by air transport to visit mifg member, the employer shall only
reimburse the employee for the amount of fares by a nefanad or railway long-distance
transport, as determined by the employer. The provisiosghsection (1) shall apply as
appropriate.

(3) The fares for a visit to a family member shall be rinrsed by the employer latest in
the course of the fourth week either from the beginnfreglmisiness trip or from last visit to
a family member, unless the employer and the emplogee dgreed on a shorter period.

Section 162
Reimbursement of Accommodation Expenses

(1) An employee is entitled to reimbursement of accomioda@&xpenses incurred in
accordance with the conditions of the employee's busiripsthe accommodation expenses
shall be reimbursed in the amount documented by the eagl®uring the time when

the employee visits his family member, the employatl seimburse the documented amount
for the employee's accommodation only if the empldyakto continue paying such
expenses with regard to the conditions of the businigssrtaccommodation services.

(2) During a prior agreed interruption of a business trip dwergason on the side of

the employee, the employer is not obliged to reimbumsethployee for the accommodation
expenses during such interruption even if the employdédcsettle the accommodation
expenses during this time owing to the conditions of thenbas trip or accommodation
services.

Section 163
Meal Allowances

(1) For each calendar day of a business trip, an empleyaditled to meal allowance of:
(a) CZK 64 if a business trip lasts 5 to 12 hours;
(b) CZK 96 if a business trip lasts longer than 12 hours bes dot exceed 18 hours;

(c) CzZK 151 if a business trip lasts more than 18 hours.



The amounts of meal allowances shall be adjustecciordance with the price
development by an implementing Decree promulgated pursuaettion 189.

(2) If during a business trip the employee is provided witteal that has the characteristics
of breakfast, lunch or dinner and the employee doefinaicially contribute to payment for
such meal (hereafter referred to as “meal provided frebarfye” or “free meal”; in Czech
.bezplatné jidlo“), his meal allowance shall be redufoe each free meal by:

(a) 70% of the meal allowance if his business trip lagts B hours;

(b) 35% of the meal allowance if his business trip lasigdo than 12 hours but does not
exceed 18 hours;

(c) 25% of the meal allowance if his business trip lasteertttan 18 hours.

(3) Unless before sending the employee on a businessdrgntployer either agrees with him
or determines to him a higher meal allowance than tratbsection (1), the employee is
entitled to meal allowance pursuant to subsection (1eddribefore sending an employee on
a business trip the employer agrees with him or deterrtiniisn a lower reduction of meal
allowance, the employee is entitled to a meal alimeaeduced by the highest amount
pursuant to subsection (2).

(4) Where a business trip falls into two calendar daysta duration of such business trip is
considered for the meal allowance purposes should thisobe advantageous for
an employee.

(5) For a period for which the employee visits a family raenor for which he interrupts

a business trip due to reasons on his side, he is noeeént meal allowance. Before visiting
a family member or before an agreed interruption afsaness trip the period decisive for
the employee's entitlement to meal allowance sbathinate on completion of performance
of his work, or at a time the determination of which hesrbagreed beforehand, and after
a family member's visit or after an interruption ofusibess trip due to reasons on

the employee's side, the period decisive for the emidtie to meal allowance starts
concurrently with the beginning of the employee's penforce of work or at a time

the determination of which has been agreed beforehand.

(6) Should the employee be instructed to go on a businegs thp place of his home
address which differs from the place of performancesWuark or his regular workplace, he
is entitled to meal allowance only for a trip to thece of his home address and for a return
trip (journey) and for the period of performance of watlsuch place.

(7) It is prohibited to extend the reasons for non-paymenteai allowances laid down in
subsections (5) and (6).

Section 164
Reimbursement of Necessary Incidental Expenses

The employer shall reimburse his employee for necgasaidental expenses having
arisen to the employee in connection with a busingssiese expenses shall be reimbursed
in the documented amount. Where the employee cannatraot the amount of incidental



expenses, the employer shall provide to the employsduesement equal to the usual price
of things and services at the place and time of the bssirips

Division 2
Reimbursement of Expenses on Transfer to Another Plad&elocation) or
Temporary Assignment

Section 165

(1) If an employee is relocated or temporarily assigneshodher employer to a place other
than that agreed in his employment contract and conclyreher than the place of his home
address, he shall be entitled to the amounts pursuanttionse157 to 164 under

the conditions stipulated therein. If the employearret to his home every day, the time spent
there shall not be included in the period relevangfanting meal allowance.

(2) If the employee who is granted meal allowance purdoasiubsection (1) is at that time
sent on a business trip outside the place to which hbdeastransferred (relocated) or
outside the place of his temporary assignment, he lshahtitled to such meal allowance that

is more advantageous for him. He shall be further estidleeimbursement of the other travel
expenses as on a business trip.

Division 3
Reimbursement of Travel Expenses on Business Trips Abrda

Section 166
Types of Travel Expenses and their Reimbursement

(1) Under the conditions further laid down, the employeilgprovide to his employee meal
allowance in the amount and under the conditions pursoaeiction 163, except
subsection 163 (4), and reimbursement of:

(a) fares (transport expenses);

(b) fares to visit a family member;

(c) accommodation expenses;

(d) expenses for meals in a foreign currency (hereafteat allowance abroad”; in Czech
,Zahranéni stravnée®);

(e) necessary incidental expenses.

(2) Where an employee is on a business trip abroad, thloyen may also reimburse some
other travel expenses of this employee.

Section 167
Reimbursement of Fares

An employee is entitled to reimbursement of fares énaimount and under the conditions
laid down in sections 157 to 160; reimbursement of fuel ineidgarcurrency and



documented amount shall be provided only for kilometreglied outside the Czech

Republic. Where due to serious reasons the employee dbleawe a receipt confirming his
purchase of fuel outside the Czech Republic, the emploggrprovide him reimbursement

of fuel settled in a foreign currency also on theda$the employee's statement on the actual
price paid for fuel and on the reasons why no recegtadable.

Section 168
Reimbursement of Fares to Visit a Family Member

If a business trip abroad lasts longer than one mamthfa visit to a family member has
been agreed with, or determined by, the employer beémdirsy an employee on a business
trip abroad, the employee is entitled to reimbursemerdtorn fares to visit a family member
at the home address, or at another prior agreed pladamilg member's stay pursuant to
section 167, however at the utmost in the amount equiaids to the employee's place of
performance of work or regular workplace or home addreg®izech Republic.

The limiting amount shall be the amount that is most rtdggeous for the employee.

Section 169
Reimbursement of Accommodation Expenses

The employee is entitled to reimbursement of accomnmuakpenses incurred in
accordance with the conditions of such business tripaaband section 162.

Section 170
Meal Allowances Abroad

(1) An employee who is on a business trip abroad is edtitdt meal allowance in a foreign
currency in the amount and under the conditions laid dovawbe

(2) Where prior to instructing his employee to go on a busitrgsabroad the employer
agrees or determines the standard rate of meal allovednoad, such standard rate in full
monetary units, taking regard to the conditions of thénlegs trip and the manner of catering,
must amount to at least 75% (and in case of crews afdnater transport to at least 50%) of
the standard rate of meal allowances abroad, as freddar a given country by

an implementing Decree promulgated pursuant to section 18&eWie employer does not
proceed in accordance with the first sentence, he déiimine his employee meal
allowance abroad from the amount of the standard fateeal allowances abroad prescribed
by an implementing Decree promulgated under section 18%mbent of meal allowance
abroad shall be determined by the employer with regatietstandard rate of meal
allowances abroad agreed or determined for the countrg)(stavhich the employee will
spend most time in one calendar day.

(3) The employee is entitled to meal allowance abroakdaramount of the standard rate
pursuant to subsection (2) if the period spent outside teendzepublic within one calendar
day lasts longer than 18 hours. Where such period is loimgerl2 hours but not more

than 18 hours, the employer shall provide to his employes allowance at two thirds of

the said rate, and where the period spent outside theh ®apublic is 6 hours and less, but at
least one hour, or where it is more than 5 hours provitsdiie employee's entitlement
arises to meal allowance pursuant to section 163 opbgekLti6 for his journey within

the Czech Republic, the employer shall grant the eraployeal allowance at one third of



the meal allowance abroad rate. Where the employeéspeitside the Czech Republic less
than one hour, no meal allowance abroad is provided.

(4) For the purposes of payment of meal allowance abroaddpepent outside the Czech
Republic, if they last one hour and more in the cage@fr more business trips within one
calendar day, shall be added together. Periods for whacartiployee's right to meal
allowance abroad does not arise shall be added to thévdqumasiod with regard to meal
allowance pursuant to section 163.

(5) If during a business trip abroad the employee is providddavree meal, he is entitled to
meal allowance abroad at the standard rate, reduceddbrfree meal by an amount of up to:

(a) 70% of meal allowance abroad if the meal allowasame third of the standard rate;
(b) 35% of meal allowance abroad if the meal allowasdevo thirds of the standard rate;

(c) 25% of meal allowance abroad if the meal allowanee the standard rate. Unless before
sending the employee on business trip abroad the emmilger agrees with him or
determines to him a lower reduction, the employee islehtio the meal allowance
abroad reduced by the highest amount pursuant to the fitsnse.

(6) For a period for which the employee visits a family raenor for a period of prior agreed
interruption of a business trip abroad due to reasonseoarployee's side, he is not entitled
to meal allowance abroad. Before visiting a family mendbdyefore an agreed interruption
of his business trip abroad, the period decisive for thdogmg's entitlement to meal
allowance abroad shall terminate on completion ofgperance of his work or at a time

the determination of which has been agreed in advandefeer a visit to a family member
or after an interruption of a business trip abroad dueasons on the employee's side,
the period decisive for the entitlement to meal allowasttall start concurrently with

the beginning of the employee's performance of his wosk a time the determination of
which has been agreed in advance.

(7) If the employee who is on a business trip abroad isuicted to go on a business trip to
the place of his home address, he is entitled to meavatice (in the Czech Republic) and to
meal allowance abroad only for a journey to his homeeasddand for a return journey, for
journeys to and from the place of work performance anthk period of work performance.

(8) It is prohibited to extend the reasons for non-paymenteai allowances abroad laid
down in subsections (6) and (7).

Section 171
Reimbursement of Necessary Incidental Expenses

An employee is entitled to reimbursement of necessaigiental expenses in accordance
with section 164.
Division 4
Reimbursement of Expenses on Posting an Employee Abroad



Section 172

Where a place of performance of work or a regular worleptes been agreed outside
the Czech Republic, the employee is entitled to reimmese of travel expenses for the days
of the first journey from the Czech Republic to thecplaf performance of his work or
regular workplace and for his return journey as if he wara business trip abroad. If, with
a prior consent of the employer, the employee tsawith a member of his family,
the employee is also entitled to reimbursement of docteddares, accommodation and
necessary incidental expenses having arisen to the erafgdgmily member.

CHAPTER Il
REIMBURSEMENT OF TRAVEL EXPENSES TO EMPLOYEES
OF EMPLOYERS REFERRED TO IN SECTION 109(3)

Division 1
Common Provisions

Section 173

The employer referred to in the heading of this Chaptdt sfimburse travel expenses to
an employee in the amount and under the conditiodsiaivn in this Chapter. Other or
higher amounts of travel expenses may not be granted.

Section 174

In providing reimbursement of travel expenses, the empkhat proceed in accordance
with Chapter Il of Part Seven (sections 156 to 172) arddordance with the derogations
laid down below.

Division 2
Reimbursement of Travel Expenses
(Business Trips)

Section 175
Reimbursement of Fares

The standard rate of reimbursement laid down in sectiom1ar@ (5) shall be binding

on the employer and the said rate may neither be dgedetermined differently prior to
a business trip.

Section 176
Meal Allowances

(1) Section 163(1) to (3) shall not apply to granting meal altms&a. For each calendar day of
a business trip the employee shall be entitled to mieatahce of:

(a) CZK 64 to CZK 76 if a business trip lasts 5 to 12 hours;



(b) CZK 96 to CZK 116 if a business trip lasts longer than 12 houtrsloes not exceed 18
hours;

(c) CZK 151 to CZK 181 if a business trip lasts longer than 18 hours

The amounts of meal allowances shall be amendedtar@ance with the price
development by an implementing Decree promulgated pursuaettion 189.

(2) If the employee goes on a business trip which lastgthes five hours and this precludes
such employee from his usual way of taking a meal (e.@canteen), the employer may
provide to the employee a meal allowance of up to theuatrmursuant to subsection (1)(a).

(3) If during a business trip the employee is provided witle@a meal, the employee is
entitled to meal allowance reduced for each free meal by

(a) 70% of the meal allowance if a business trip lasts Bthours;

(b) 35% of the meal allowance if a business trip lasts lotigan 12 hours but does not
exceed 18 hours;

(c) 25% of the meal allowance if a business trip lastserttvan 18 hours.

(4) The employee is not entitled to meal allowance ifrdpa business trip that lasts:
(a) 5to 12 hours he was provided with two free meals;

(b) 12 to 18 hours he was provided with three free meals.

(5) Unless before sending an employee on a business trgripleyer agrees with him or
determines to him a higher meal allowance, the emplisyestitied to meal allowance of
the low rate pursuant to subsection (1).

Division 3
Reimbursement of Expenses on Taking up an Employment an Transfer to
Another Place (Relocation)

Section 177

(1) Where the employer has agreed or determined by the ihtegudations that
reimbursement of expenses will be provided on an emplotga’sy up an employment (in
an employment relationship) or on an employee's teangfanother place of performance of
work, these expenses may be reimbursed up to the amountthimdtiré scope pursuant to
section 165.

(2) Reimbursement of expenses pursuant to subsection (1) npg\beed by the employer
to his employee until the time when this employee eraimployee's family member or

a person living with him in one household obtains an adedjaaia the municipality of

the employee's performance of work; the employer pnayide reimbursement of such
expenses at the utmost for a period of four years gtmgloyment relationship has been



agreed for an indefinite time, and for a period until ieation of the employment
relationship if it has been agreed for a fixed term.

Section 178

If the employee to whom the employer provides or@gubvide reimbursement of
expenses pursuant to sections 165 and 177 and who moves to a mityinipdlich his
entitlement or possibility to reimbursement of such egpsrexpires, the employer may
provide to this employee reimbursement of documented:

(a) expenses for moving household furnishings;

(b) fares (transport expenses) of the employee and thieyeefs family member from his
previous home to his new home;

(c) necessary incidental expenses related to the moving oélldsfurnishings;

(d) necessary expenses relating to an adaptation ofthapfto a maximum amount of
CZK 15,000.

Division 4
Reimbursement of Travel Expenses on a Business Trip Abrda

Section 179

(1) As regards providing meal allowances abroad, the providisaction 170(2)(first
sentence) and (5) shall not apply. The employee idezhto the standard rate of meal
allowance abroad, as laid down in an implementing Dgmm@@ulgated pursuant to
section 189, for every day of his business trip abroad.

(2) Meal allowances of heads of government agencies (atigspand their deputies and
employees who are statutory bodies or their deputigsbeaetermined in the amount which
is up to 15% higher than the standard rate of the relenaal allowance abroad pursuant to
subsection (1) unless otherwise stipulated in anothe(Mate 57).

(3)

Where during a business trip abroad an employee is prbwidk a free meal, the employee
is entitled to meal allowance abroad, reduced for eaehrheal by:

(a) 70% of the meal allowance abroad if it concerns mi@alvance abroad at one third of
the standard rate amount;

(b) 35% of the meal allowance abroad if it concerns mé@lvahce abroad at two thirds of
the standard rate amount;

(c) 25% of the meal allowance abroad if it concerns md@lvahce abroad at the standard
rate amount.



(4) An employee is not entitled to meal allowance abrbddring his business trip abroad
that lasts:

(a) 5to 12 hours he was provided with two free meals;
(b) 12 to 18 hours he was provided with three free meals.
Section 180

In addition to relevant meal allowance abroad, thpleyer may also provide his
employee with pocket money up to 40% of the meal allowan@gunt pursuant to sections
170(3) and 179.

Division 5
Reimbursement of Expenses on Posting an Employee Abroad

Section 181

In addition to reimbursement of expenses pursuant t@meeli2, an employee is entitled
to reimbursement of expenses laid down in an implementawge® promulgated pursuant to
section 189. This employee shall neither be entitleddal milowances for a period of his
business trip within the Czech Republic nor to meal alloees abroad in the country of
performance of his work or regular workplace (i.e. indbentry of his posting).

CHAPTER IV
COMMON PROVISIONS ON REIMBURSEMENT OF TRAVEL
EXPENSES

Section 182
Flat-Rate Reimbursement of Travel Expenses

(1) Where reimbursement of a flat-rate monthly or dailpant of travel expenses is agreed,
or determined by internal regulations or by an individuattem statement, such amount is
based on the average conditions decisive for providingotegsement of travel expenses to
a circle of employees or to a certain employee, tpkito consideration the level of travel
expenses reimbursement and expected average expensesimiehaf these employees or
this employee. At the same time the employer skaé#minine the method of reducing of

the flat-rate amount for a period when the employees doéeperform his work.

(2) At his employee's request, the employer shall prédsenthe documents on the basis of
which the relevant flat-rate amount (lump-sum amouas)een determined (fixed).

Section 183
Advances on Travel Expenses and their Final Account

(1) The employer shall provide an employee with an advaipcto the estimated sum of
travel expenses (to be subsequently documented) unlesspit@yer and the employee agree
that no advance will be provided.



(2) Where an employee goes on a business trip abroadnfiieyer may agree with

the employee to provide him with an advance in adoreurrency or to provide its part in
the form of a traveller's cheque or in the form offi@g him the employer's payment (credit)
card. The employer may agree with the employee to prdwidevith an advance on meal
allowances abroad in Czech currency or in a foreigreacy other than that laid down in

a Decree promulgated pursuant to section 189 for the rélevantry (state) provided that
the Czech National Bank announced a foreign exchangéragach currency. In
determining the amount of meal allowances abroad irgeaed currency, it shall be
necessary first to calculate the Czech crown cowatlee of the prescribed meal allowance
abroad in a given foreign currency and then to tramshe said counter value to the agreed
currency. For the purpose of calculating the Czech mrmaunter value of meal allowance
abroad and the amount of meal allowance in the agreeijfocurrency (i.e. in a currency
other than laid down for the foreign country in questitim¢ employer shall apply

the exchange rates announced by the Czech National Bdnkakshon the date when such
advance amount is provided.

(3) Unless the employer and his employee agree on anotietimit, within 10 working

days after the end of the business trip or anothehfadhg given rise to the entitlement to
reimbursement of travel expenses, the employee shallitstdbhis employer written (printed)
receipts and other documents required for drawing up adotalunt for reimbursement of
travel expenses and refund to the employer such ptré@dvance payment which is in
excess of the sum of documented travel expenses (inclo@iatallowances). The amount
which the employee is to refund to his employer in Czeehency shall be rounded up to full
crowns.

(4) The amount by which an advance payment for the empldyesiisess trip abroad
exceeds his entitlement shall be refunded by the emptoyde employer in a currency in
which the advance was paid or in a currency for whiclethegloyee exchanged the former, or
in Czech currency. The amount by which an advance omth®gee's business trip abroad
was lower than the employees right shall be refdrimethe employer to this employee in
Czech currency, unless otherwise agreed. In drawing upla@icaunt of an advance

amount, the employer shall apply the exchange ratehigh the provided currency was
translated abroad into another currency (as documentée ®niployee) and the foreign
exchange rates pursuant to subsection (2).

(5) Unless the contracting parties agree on another timg-Within 10 working days of

the employee's submission of receipts and other docsroenterning travel expenses,

the employer shall draw up a final account of travel agps reimbursement and satisfy

the employee's entitlement. An amount to be providede@mployee by the employer shall
be rounded up to full crowns.

Section 184

Section 183 shall apply as appropriate to reimbursementvet gapenses for which no
advance was provided; the translation (conversion) afuhencies shall be based on
the foreign exchange rates announced by the Czech BBank and valid on the date on
which the business trip abroad commenced.



Section 185

Where it is required to prove travel expenses and theogemplfails to supply
documentary evidence thereof, the employer may reimibbhesexpenses to the employee in
the amount recognized, taking regard to the determined corditidess otherwise provided
by this Code [section 158(3)].

Section 186

An employee is obliged to communicate to his employehomit undue delay, any change
in some fact which is decisive for travel expenses reisdment.

Section 187

For the purposes of reimbursement of travel expensesgdesgection 177(2)],
“an employee's family member” shall be the employsedise, partner (Note 51a), own
children, adoptive children, children entrusted in the eyg#'s foster care or care in loco
parentis, own parents, adoptive parents, guardian(s)patet parents. Another natural person
has the status of a family member only if such pers@s hith the employee in one
household.

Section 188
Reimbursement of Travel Expenses under International Agrement
or under Agreement on Mutual Exchange of Employees with ad¥eign Employer

(1) The employee who is instructed to go on a businesaltripad and who, under

the relevant international agreement, is entitled tabbersement of a lower amount of travel
and similar expenses during his business trip abroad than hmi@ode, shall be provided
by his employer with reimbursement of the differencevben his entitlement under this Part
of the Labour Code and the entitlement under the intiema agreement.

(2) The employee who is instructed to go on a businesaltripad and who, under relevant
international agreement, is entitled to the samegirarnireimbursement of travel and other
expenses in comparison with this Part (of the Labowe;ahall not be provided with
reimbursement of travel expenses pursuant to this Part.

(3) Reimbursement of travel and similar expenses providad tamployee under relevant
international agreement shall be considered as reimbargeof travel expenses pursuant to
this Part of the Labour Code.

(4) If the employer in an agreement on mutual exchangenpfoyees undertakes to provide
meal allowances to a foreign employee posted to teelCRepublic, the employer shall
provide this employee with meal allowances at leaterupper amount of meal allowances
pursuant to section 176(1). The employer referred to in ChHptd Part Seven may provide
a foreign employee with meal allowance of up to dotiidemeal allowance laid down in

the first sentence and with pocket money of up to 40%usf sigreed or determined meal
allowance.



Section 189
Authorizing Provisions

(1) Regularly, with effect as of 1 January, the Ministiy.abour and Social Affairs shall
promulgate in a Decree*:

(a) an amendment of the standard reimbursement rateefarsehof road motor vehicles laid
down in section 157(4);

(b) an amendment of meal allowances laid down in sedt®(1) and 176(1);
(c) determination of average fuel price;

and this shall be done in accordance with the data, sdgpfithe Czech Statistical
Office, concerning prices of motor vehicles, prices odismi@and non-alcoholic beverages in
public catering facilities and fuel prices.

(2) The Ministry of Labour and Social Affairs shall amenditsyDecree, entering into effect
on a date other than that pursuant to subsection (1)taieasd reimbursement rate for

the use of road motor vehicles, meal allowances andévage fuel prices whenever,
according to the data supplied by the Czech StatistidadeDsome of the prices referred to in
subsection (1) have gone up or down by at least 20% sieaath of legal force of this Code
or since the date of legal force of the latest amemntnevision) included in the Ministry's
relevant Decree.

(3) A meal allowance amount shall be rounded down to thefakxrown if its heller
component (over the full crown) is below 50 hellerd @rshall be rounded up to the next full
crown if its heller component (over the full crows)s0 or more hellers. Standard
reimbursement rates and average fuel prices shall be mupde the next (full) 10 hellers.

(4) Regularly, with effect as of 1 January, the Ministfy-mance shall determine by its
Decree the standard rates of meal allowances abrdall umits of the relevant foreign
currency, acting of the basis of a proposal presentédedylinistry of Foreign Affairs and
prepared according to embassies' information on the pricesals and non-alcoholic
beverages in middle-range quality public catering faalitie as regards of Asian,

African and Latin American developing countries, infihg quality public catering facilities,
also making use of the statistical data supplied by irtiera institutions.

(5) With effect of a date other than that pursuant to sulese@t), the Ministry of Finance

shall amend the standard (basic) rates of meal allegaaioroad as soon as the price referred
to in subsection (4) and the exchange rate of the detednibreign currency either increase
or decrease by at least 20% since the last revision.

* Decree No. 429/2011 Coll. is in effect in 2012.



(6) As regards employees with whom their employer, reeto in Chapter 11l of Part Seven,
has agreed a place of performance of work or a reguiekplace outside the Czech
Republic, the Government shall lay down by its Decree:

(a) reimbursement of increased living costs;
(b) reimbursement of furnishings costs;

(c) reimbursement of return fares and accommodation expensesrtain journeys to and
from the Czech Republic;

(d) reimbursement of expenses for moving personal belongings.

CHAPTER V
REIMBURSEMENT FOR WEAR AND TEAR
OF AN EMPLOYEE'S OWN TOOLS, EQUIPMENT AND ITEMS
REQUIRED FOR WORK PERFORMANCE

Section 190

(1) If the employer has agreed, or fixed in internal reguteti{rules) or determined in

an individual written statement, the conditions (tgfrti'e amount and manner of providing
reimbursement for wear and tear of an employee's oalg, tequipment or other items
needed for such employee's performance of work, the gempdball provide the said
reimbursement under the agreed, fixed or determined cond{temss).

(2) The provision of subsection (1) shall not apply to tleeafsnotor vehicle in respect of
which reimbursement of expenses is subject to section1B30.



PART EIGHT
OBSTACLES TO WORK

CHAPTER |
OBSTACLES TO WORK ON THE EMPLOYEE SIDE

Division 1
Important Personal Obstacles to Work

Section 191

The employer shall excuse absence of his employeevirank during a period when
the employee is temporarily unfit to work pursuant to ostatutory provisions (Note 58),
during a period of quarantine ordered pursuant to anothgiNate 59), during a period of
maternity or parental leave, during a period of taking o&ee(sick) child whose age is below
10 years or another household member in the instancesolaidl in section 39 of
the Sickness Insurance Act and for a period of takingadaaechild younger than 10 years
due to reasons laid down in section 39 of the Sickness htsursct or due to a reason that
a natural person (an individual) who otherwise takes cfa child could not take care of this
child because this person underwent a medical examinatto@abment at a health care
services provider and this could not be arranged outsicemp@®yee's working hours.

Temporary Incapacity for Work or Quarantine and Compensatory Wage,Salary or
Remuneration pursuant to an Agreement
Section 192

(1) The employee, who has been recognized to be tempaunafityfor work (i.e. whose
temporary incapacity for work has been recognized) or whoaeantine has been ordered, is
entitled during the first 14 calendar days (or during ttst i calendar days when it is from
1 January 2012 to 31 December 2013) of his temporary incapaciyfkror quarantine to
compensatory wage or salary (i.e. compensation for wagalany) at the amount pursuant to
subsection (2) for the days pursuant to the second seritetdbe date of the start of his
temporary incapacity for work or quarantine the employeetathe conditions of

the entitlement to sickness benefits pursuant to sicknsssance statutory provisions.

Within the period laid down in the first sentence, thwlyee is entitled to compensatory
wage or salary for the days which are working days in régpekis employee and for any
public holiday for which he is otherwise entitled to compénis wage or for which his

salary or wage is not reduced provided that on theseidodil days he meets the conditions
for the entitlement to payment of sickness benefitsyaunsto sickness insurance statutory
provisions and provided that his employment relationship woesi to exist, but only until

the expiry of the support period determined for paymentc&hsiss benefits (Note 61);
however, the employee is not entitled to compensatage or salary for the first three days
of his temporary incapacity for work (not exceeding th& 4 hours when he did not work
the scheduled shifts). Where incapacity for work comneoncea day when the employee has
already worked his shift, for the purposes of providing carsgiry wage or salary,

the period of 14 calendar days (or 21 calendar days ifritnis 1 January 2012 to 31
December 2013) of temporary incapacity for work or quanarghall commence on the next
calendar day. If the employer is entitled to sickrmssefit (sickness pay; Note 62) or
maternity benefit (Note 63) during the first 14 calendaisday the first 21 calendar days



when it is from 1 January 2012 to 31 December 2013) of tempim@pacity for work or
guarantine, this employee shall have no right to compensatge or salary. Where within

the period of incapacity for work or quarantine, the lemtient to compensatory wage or
salary arises to the employee pursuant to the firstitth $entences, this employee shall not be
concurrently entitled to compensatory wage or salary daadther obstacle to work.

(2) Compensatory wage or salary pursuant to subsection (1pstdie to the employee at
the level of 60% of his average earnings. For the purprisktermining compensatory wage
or salary, ascertained average earnings shall be adjosaesimilar way as in the case of
adjusting the daily assessment base (basis) for corgmitkness benefits under sickness
insurance (Note 64), however, for the purposes of this taaguns the relevant curtailment
limit prescribed for the purposes of sickness benefitag4a) shall be multiplied by

a coefficient of 0.175 and then rounded up to the next fukhdflthe employee has also

the right to his wage or salary for part of working hdorsa working day on which

the employee's entitlement to compensatory wagelanysarose or terminated, the employee
shall be entitled to compensatory wage or salary onlyhfairpart of the working hours for
which he has no right to his wage or salary.

(3) The amount (level) of compensatory wage or salaryeeagreed or determined in
internal regulations, even for the first 3 days of terappincapacity for work or quarantine
[subsection (1), (second sentence after semicolor@baove the amount laid down in
subsection (2)(first sentence) may not exceed averagmgs [section 356(1)].

(4) Compensatory wage or salary determined pursuant to subsg@)jaand (3) must be
reduced by 50% in those cases where the entitlememkitess benefit is reduced to one half
under sickness insurance statutory provisions (Note 65).

(5) If in the first 14 calendar days (or in the first 21ecalar days when it is from 1 January
2012 to 31 December 2013) of the employee's temporary incafacityrk the employee
has breached his obligations (duties), as laid down in stiins€6)(first sentence), which are
part of the regimen prescribed to this employee as aneidgerson who is temporarily unfit
for work, his employer may decide to curtail the éogpe's compensatory wage or salary, or
not to provide him with any compensatory wage or satéggending on the gravity of

the employee's breach of obligations. Where the eyaplis given notice of termination
pursuant to section 52(h) due to the same breach of repyrie@im as an insured person who
is temporarily unfit for work, it is not permitted todwce, or not to provide, compensatory
wage or salary to this employee.

(6) Within the first 14 calendar days (or within the first 2leadar days when it is from 1
January 2012 to 31 December 2013) of the employee's temparapaaity for work, his
employer is entitled to check whether this employewifty been recognized as temporarily
unfit for work) complies with the regimen prescribed ta #inployee (as an insured person
who is temporarily unfit for work) with regard to thbligation (duty), laid down in another
Act (Note 66), to dwell in the place of his stay and tceolss the time and scope of his
permitted walks. Where the employer has ascertaineenipéoyee's breach of the obligation
laid down in the first sentence, the employer shalvdrp a written record, stating the facts
which mean a breach of the regimen; a copy of thisrceshall be served on the employee
who has breached the regimen, and on the distri@ls®rurity administration competent for
the place of the employee's place of stay during hipaeany incapacity for work (Note 67),
and also on the general practitioner (medical docttehding to the employee who is



temporarily unfit for work. The employer is entitledask the attending general practitioner
(medical doctor), who has ordered the employee's regohthe insured person being
temporarily unfit for work, to advise him (the employef}ie employee's regimen with
regard to the scope which the employer is authorizedeck¢land also of the (doctor's)
assessment of the employee's breaches having beetaiasceby the employer.

The employee is obliged to enable the employer to checipkkance with the obligation
(duty) laid down in the first sentence.

Section 193

Compensatory wage or salary is due to an employee dra#lie of documents stipulated
for claiming the entitlement to sickness benefit entst be paid on the next regular pay-day
after submission of the said documents. The employdrsgieify the deadline by which
the documents required for providing compensatory wage anysalust be submitted so that
the compensatory wage or salary can be provided on thiaregy-day.

Section 194

An employee who works on the basis of an agreemestnplete a job or on the basis of
an agreement to perform work is entitled to compensaéonyneration pursuant to
the agreement during the first 14 calendar days (or ifirgt€21 calendar days when it is
from 1 January 2012 to 31 December 2013) under the conditiordolaid in sections 192
and 193. For the purposes of providing such compensatory reationethe employer shall
schedule the employee's weekly working hours into stuftthat the employee's
compensatory remuneration can be calculated.

Maternity and Parental Leave
Section 195
Maternity Leave

(1) In connection with childbirth (confinement) and canedaewly-born child,
a woman (female employee) is entitled to 28 weeksatémity leave; if she gave birth to
two or more children at the same time, she is entide®V weeks of maternity leave.

(2) A female employee shall go on her maternity leasey eule, at the beginning of the sixth
week before the expected childbirth (confinement), butamlee than the beginning of
the eighth week before the expected confinement.

(3) If a female employee has taken less than six welekaternity leave before the childbirth
because the child was born earlier than the date detedrby her doctor, she is entitled to
her maternity leave as of the day when she startexkéoitt until the expiry of the period laid
down in subsection (1). If a female employee has hadtes six weeks of maternity leave
before her confinement for some other reason, shelshahtitled to 22 weeks of maternity
leave as of the childbirth, or to 31 weeks if she ghigth to two or more children at the same
time.

(4) If a child is stillborn, the female employee is datitto maternity leave of 14 weeks.



(5) Maternity leave related to confinement (childbirth) mayer be shorter than 14 weeks
and cannot terminate or be suspended [section 198(2)] befuirg eksix weeks from
the date of childbirth.

Section 196
Parental Leave

In order to extend the care being given to a child, theleyar shall grant a female or
male employee parental leave if so applied for. Thi#lement to parental leave applies to
the mother of a child upon termination of her matermgwe and to the father of a child from
the day when the child is born and it is granted withirsttege as applied for, but no longer
than until the day when the child reaches the age eétyears.

Section 197
Maternity and Parental Leave for Foster Parents

(1) The right to maternity and parental leave shall apgalyeto a female or male employee if
these employees have taken a child into their care siibrgjiparental care on the basis of
the relevant ruling of the competent authority, ohdyt have taken into care a child whose
mother died; “ruling of the competent authority” $hlaéan a decision to place a certain child
into foster care which, for the purposes of stateasadpport (Note 68), replaces parental
care.

(2) A female employee is entitled to maternity leave purstmastibsection (1) for 22 weeks
from the day when the female employee has taken @ icld foster care, and if a female
employee has taken two or more children into fostes, cdre shall be entitled to maternity
leave of 31 weeks, however at the utmost until the dagmvihe child reaches the age of one
year.

(3) The entitlement to parental leave commences on thevdan the child has been taken
into foster care until the day when the child reachesatfe of three years; a female employee
who has been on maternity leave pursuant to subsectimeg®litled to parental leave on
termination of maternity leave. If a child has been takemfoster care after the attainment of
three years of age but before reaching the age of seaes, yhere shall be the right to
parental leave in the length of 22 weeks. If a child leesltaken into foster care before it is
three years old with parental leave in the length aff@@ks expiring after the child reaching
three years of age, the entitlement to parental Ishak be for 22 weeks from the date of
taking the child into foster care.

Section 198
Common Provisions on Maternity Leave and Parental Leave

(1) A female employee and a male employee are entil¢éake maternity leave and parental
leave concurrently.

(2) If a child is taken due to health reasons to a medicdlty for sucklings or to another
health care establishment for medical treatment anchéthe employee or the female
employee starts working, the employee's maternity omparieave shall thus be interrupted;
the employee is entitled to the untaken part of such le&es the child is released from



the health care establishment and taken care of agatis fogter parents, but not longer
than the time when the child reaches the age of jleaes.

(3) If a female employee or a male employee ceasedkéodare of a child, and the child is for
this reason entrusted into foster care or instituticaeg substituting parental care, or if

a child of a female employee or male employee is teanjp in the care of an establishment

(facility) for sucklings or another similar facility dae reasons other than its health,

the female employee or the male employee is natezhto maternity leave or parental leave

for the period for which the female or male employeesdwot take care of the child.

(4) If a child dies during a female employee's maternity oemgal leave or during a male
employee's parental leave, the entitlement to mayewniparental leave shall be for two
weeks after the child's death but not beyond the day teechild would have reached
the age of one year.

Other Important Personal Obstacles to Work
Section 199

(1) Where an employee cannot perform his work due to impopensonal obstacles to work
on his side, which are other than the obstacles laid dos@ction 191, the employer shall
grant the employee time off at least in the prescrimege and, in the determined cases, also
compensatory wage or salary pursuant to subsection (2ermpleyee is entitled to
compensatory wage or salary in the amount of averagagar

(2) The Government shall lay down in its Decree a rarfigdstacles to work pursuant to
subsection (1), the scope of time off and the cases whwie entitlement to compensatory
wage or salary applies, including any relevant co-decidyniipe trade union organization
concerned on employees' attendance at their co-woflke€gal; the Government shall also
lay down in its Decree those obstacles to be recogmitdé a view to employees who do not
work at the employer's workplaces but who perform feregmployer some work within

the working time which they schedule themselves (se8tan.

(3) Where the employer provides time off to his emplofgee¢he purpose of secondment of
a national expert to an institution of the European biiiote 69), to another international
intergovernmental organization, to peace or rescue opasaiiofor the purposes of
humanitarian assistance abroad, the employee coxcginadl be entitled to compensatory
wage or salary in the amount of his average earningsefployer shall provide such
employee with a written statement laying down the lengthe relevant time off. The length
of such time off may not exceed a period of four years.

Division 2
Obstacles to Work for Reasons of Public Interest

Section 200

An employee is entitled to time off, within the ne@gsscope, so that he can discharge
public office (function), civic duties and other acts imleiinterest where it is not feasible to
carry out such activity outside the employee's workiogrs. In these cases, the employee
shall not be entitled to compensatory wage or salang fiis employer, unless otherwise
provided in this Code, or agreed, or laid down in internalleegus. This shall be the case



without prejudice to other statutory provisions regulatingtaties to work for reasons of
public interest.

Section 201
Discharge of Public Office

(1) For the purposes of this Code, “discharge of public dfficeCzech ,vykon véejné
funkce") shall mean performance of duties ensuing fraroeof

(a) the length of which is determined by the term of suclteffir by a certain period;

(b) which is filled (held) on the basis of a direct or nedt election or to which a person is
appointed in accordance with other statutory provisions.

(2) Discharge of public office shall be, for example, afaf a Deputy in the Chamber of
Deputies (of the Czech Parliament) or a Senator cs&mate (the upper house of the Czech
Parliament), office of a council member of a self-gming local area entity (unit) or a lay
judge.

(3) Where an employee discharges duties of public offieeldition to the duties
(obligations) arising from his employment, for the purpaddss performance of such office
he may be granted time off for a maximum period of 20 wgrliays (shifts) per annum.

Section 202
Performance of Civic Duties

Performance of civic duties shall especially mean thieity of withesses, interpreters,
certified (sworn) experts and other knowledgeable perstaddal a hearing in court or to
proceedings at another government authority (agency)asaf-governing local
area authority, provision of first aid, activity relatedteasures against an infectious disease,
provision of personal assistance relating to fire-figgptia natural disaster or similar
extraordinary event (contingency), and also in casesamatural person (an individual) is
obliged to grant personal assistance under statutory prosisi

Section 203
Other Acts in Public Interest

(1) Other acts (activity) in public interest shall be laidvdan this Code or other statutory
provisions (Note 70).

(2) For the purposes of other acts in public interest, anogep shall have the right to time
off:

(a) and the right to compensatory wage or salary in theuatof his average earnings for
discharge of office (function) of

1. a member of the trade union organization's body pursugristGode,



2. a member of works council or election committee putstaetiis Code or
a representative concerned with occupational safetyhealth protection at work
pursuant to this Code (sections 283 to 285),

3. a member of a special negotiating body or a Europeaks/@ouncil pursuant to
this Code (sections 288 to 298),

4, a board member, elected by employees pursuant to a@uitier(Note 71) of
the legal entity (employer),

5. a member of a special negotiating body or a membegoks council pursuant to
other statutory provisions (Note 71a).

(b) to perform some other trade union activity, such as atbeedat meetings, conferences or
congresses;

(c) to take part in a course of instructional training, organgethe trade union organization,
in the scope of five working days per annum, unless thieigepted by serious
operational reasons; such time off shall be grantedaeithpensatory wage or salary in
the amount of average earnings;

(d) for his activity as a blood donor; the employee is kegtito time off and to compensatory
wage or salary in the amount of his average earnings eriod including his journey to
the blood taking, the blood taking itself (where appropraelying the apheres method),
return journey and convalescence after the blood takthgse facts interfere with
the employee's working hours and are within 24 hours tedtart of his journey for
the said blood taking. Where 24 hours are not sufficierd fourney to the blood taking,
the blood taking itself and return journey, the employed! $e entitled to time off with
compensatory wage or salary (in the amount of his avexagéngs) for the further
necessary period, duly documented, if it interferes tiglworking hours. Where
the blood taking fails to take place, there shall be thdeament to time off and
compensatory wage or salary (in the amount of averagenga)y only for the necessary
absence from work;

(e) for his activity as a donor of other biological matesizhe employee shall be entitled to
time off and compensatory wage or salary in the amoiumnis@verage earnings, the said
time being granted for his journey for the purpose of suchtaom the taking of
the biological material in question, return journey aodvalescence, if these facts
interfere with the employee's working hours and are wiidi hours from the start of his
journey for the said taking of the biological materi#ith a view to the nature of
the taking and the donor's health condition, the doutor determine that time off (with
compensatory wage or salary) is to be reduced or prolonged; prolongation, it may
interfere with the employee's working hours no more @t hours from the employee's
start of his journey for the said taking. Where thengkails to take place, the entitlement
to time off with compensatory wage or salary shall oolyet the necessary period of
absence from work;

() for the employee's lecturing or teaching activity, includhmg of an examinator;
the employee is entitled to time off for no more th&rshifts (12 working days) per



annum unless this is prevented by serious operational reasdhs side of the employer.
Any shorter parts of individual shifts, when time off vgganted, shall be added together;

(g) to carry out activity of a member of the Mountain Res8ervice or to assist (as
an individual) the Mountain Rescue Service, when so requesiddarticipate personally
in its rescue operation in the field; time off shadl granted within the necessary scope;

(h) for activity as a person in charge of a (holiday) cédongchildren and/or youth, or as
a deputy to such person for economic matters or heakthadfairs, or as a group leader,
warden, instructor, or health service worker (with viocetl secondary education) in
a (holiday) camp for children and/or youth; the emplagemntitled to time off within
the necessary extent, however not exceeding threlesvpee annum, provided that this is
not prevented by operational reasons on the side ohtp®ger and under the condition
that before this release the employee was workingsically with children or youth
for at least one year and carried out this activityaut pay (free of charge).
The condition of prior systematic work with childrenymuth without pay shall not apply
if activity is to be exercised in a camp for disableddieapped children and youth;

() for activity as a mediator and arbitrator in colleetbargaining; this employee is entitled
to time off within the necessary scope;

() for activity as a voluntary enumerator (in takingeasus) of people, houses and flats,
including selective (statistical) enquiry; the emploigeentitled to time off within
the necessary scope, however not exceeding 10 shifts (kbhgvdays) per annum,
provided that this is not prevented by serious operati@aagbns on the employer's part;

(k) for activity of a voluntary health service workertbé Red Cross who exercises health
care supervision at a sporting or social event; thdagrep is entitled to time off within
the necessary scope provided that this is not preventeztibys operational reasons on
the part of the employer;

() for activity related to the organizing of a special-iag¢mphysical educational, sporting or
cultural event and its necessary preparation; the enpigyentitled to time off within
the necessary scope provided that this is not preventeztibys operational reasons on
the side of the employer.

Section 204
Time Off and Conscription

(1) The employee is entitled to time off from work withire necessary scope if the employee
is obliged to report oneself to the competent militanyiadstrative authority in connection
his exercise of military service (conscription).

(2) The employee is entitled to time off from work withire necessary scope for a period
which the employee needs for a journey to the plackaifing and for a period of military
exercises or extraordinary military exercises.

(3) Compensatory wage or salary in the amount of the gr@ple average earnings for time
off relating to conscription (military service orderedléy) pursuant to subsections (1) and
(2) shall be paid by the competent military administeatiuthority.



Section 205
Obstacles to Work Due to (In-Service) Training or Studies

An employee's participation in a training course, andiren of training or studies by
which the employee is to acquire knowledge (or skillg)rascribed by statutory provisions
for proper performance of the agreed type of work and wdocfiorms to the employer's
needs, shall be considered as an obstacle on thefgige employee; in respect of this
obstacle the employee shall be entitled to compensatagg or salary (section 232).

CHAPTER I
COMMON PROVISIONS ON OBSTACLES
TO WORK ON THE EMPLOYEE SIDE

Section 206

(1) Where an employee has known of an obstacle to workigoside) in advance, he must
ask the employer beforehand to be granted time ofer@ike, the employee shall inform
(notify) the employer of an obstacle to work on hitesand of its expected duration without
undue delay.

(2) The employee shall prove an obstacle to work on hisagiddts duration to the employer.
Legal entities and natural persons shall be obliged to prawedemployee the necessary
collaboration so that he can fulfil the duty pursuarthefirst sentence.

(3) Where under other statutory provisions the employesd@ased from work due to

an obstacle consisting in a reason of public interdsgja entity, for which (or a natural
person for whom) the employee exercised some activion the initiative of which (or on
whose initiative) he was released, shall reimburseg@thployer, by whom the employee
was employed at the time of release, compensatogg wasalary having been paid to

the employee unless the employer has agreed withghedatity (or the natural person) that
no reimbursement of compensatory wage or salary is require

(4) Compensatory wage or salary pursuant to this Code (se8b6dn® 362) having been
paid by the employer to a released employee shall mbuesed (settled) pursuant to
subsection (3); compensatory wage or salary in excess sttpe laid down in this Code
shall not be reimbursed.

CHAPTER I
OBSTACLES TO WORK
ON THE EMPLOYER SIDE

Section 207
Idle Time and Work Interruptions Due to Adverse Climatic Conditions

Where an employee cannot do his work:
(a) due to a temporary breakdown of machinery or equipmenthwigidhas not caused or due

to a problem with the supply of raw materials or povese(gy) or due to some other
operational causes, it is “idle time” (in Czech ,,po¢$tand if he was not transferred to



some other work, he is entitled to compensatory wagalary in the minimum amount of
80% of his average earnings;

(b) due to an interruption of work caused by adverse (unfavarelninatic conditions or
a natural disaster and if he was not been transfesrsdme other (alternative) work, he is
entitled to compensatory wage or salary in the minimmouant of 60% of his average
earnings.

Other Obstacles to Work on theEmployer Side
Section 208

Where an employee cannot perform work due to obstaclesrtoom the side of his
employer other than those laid down in section 207ethgloyee shall be entitled to
compensatory wage or salary in the amount of averagagar this shall not apply if
working hours account is used (sections 86 and 87).

Section 209

(1) Some other obstacle to work on the side of the emplgwwever excluding the employer
pursuant to section 109(3)] consists in a situation in witielemployer is unable to provide
an employee with work within the scope of weekly workiogits due to a temporary drop in
sales of the employer's products or due to a drop in demasdrfoces rendered by

the employer (“partial unemployment”, also referre@agd'short-time working” or

“temporary layoffs”; in Czechéast&na nezaréstnanost”).

(2) Where an agreement between the employer and the wraon organization regulates
the level of compensatory wages to be provided in thanoss pursuant to subsection (1),
an individual employee must be paid compensatory wage anitiimum level of 60% of his
average earnings; where no trade union organization opatdatesemployer's undertaking,
such agreement may be substituted by internal reguation

Section 210

The time spent on a business trip or on a journey outs&deegular workplace in
a manner other than by performing working tasks if such fafewithin working hours is
regarded as an obstacle on the side of the employen éimd case his employee's wage or
salary is not reduced. However, if due to the systerarafineration, the employee thus lost
(some part of) his wage or salary, his employer shaltipa employee compensatory wage
or salary in the amount of his average earnings.



PART TEN
LEAVE (WITH PAY)

CHAPTER |
FUNDAMENTAL PROVISIONS

Section 211

The employee who performs work (job) in an employnmelattionship is entitled, under
the conditions laid down in this Part, to:

(a) annual leave (i.e. leave per annum) or its proportipast
(b) leave for the number of days on which work was done;

(c) supplementary (additional) leave.

CHAPTER I
ANNUAL LEAVE AND ITS PROPORTIONAL PART, LENGTH
OF LEAVE, LEAVE FOR THE NUMBER OF DAYS
ON WHICH WORK WAS DONE

Division 1
Annual Leave and its Proportional Part

Section 212

(1) The employee who under his continuous employment wétlséime employer performed
work for this employer for at least 60 days in onerwdde year is entitled to leave per such
calendar year, or to its proportional part in the chaehis employment did not last
continuously for the entire calendar year. Every dawbith the employee worked the major
part of his shift is regarded as the day on which work was;duarts of one shift falling on
two days are not regarded as two days on which work waes do

(2) The employee is entitled to proportional part of antesle for every month of his
employment with the same employer and this proportipaglequals one twelfth of annual
leave for every calendar month of employment.

(3) The employee is also entitled to proportional paginnual leave in the length of one
twelfth for a calendar month in which he changed empéntnif on termination of
employment with his hitherto employer, another employmsettt some other employer
immediately follows; in this case the employee istleadl to be granted proportional part of
annual leave by his new employer.

(4) Where an employee has been released long-term ¢kraspoovided with long-term time
off) to discharge the duties of public office, the legsltg or natural person for whom he
performs the duties of public office is obliged to grant l@ave or its part; this legal entity or
natural person shall also grant him such part of annuad et was not taken before his



release. Where the employee has not taken annualbbeéme expiry of the release period,
the employer having released him is obliged to grant him leaske. The fulfiiment of

the conditions for the entitlement to annual leavel &leatonsidered in total for a period
before and after the release of the employee.

Section 213
(1) The (standard) length of annual leave (i.e. leave pamanshall be four weeks.

(2) The length of annual leave of employees employed byosmes referred to in
section 109(3) shall be five weeks.

(3) Pedagogical employees (Note 47) and academic emplof/aesersities (Note 72) shall
have annual leave in the length of eight weeks.

(4) As regards taking annual leave by the employee whosengonkiurs are unevenly
scheduled over individual weeks or the entire calenéar, e is entitled to take so many
days of annual leave as is the number of working dayBipéime of leave, based on

the annual average.

(5) Where in the course of a calendar year a change idistribution of an employee's
working hours occurs, the employee is entitled to an areaad in the ratio corresponding to
the length of the relevant distribution of his workingife

(6) The Government may lay down in its Decree the canditunder which annual leave,
expressed in calendar days, may be granted to railwalpgesgs with uneven distribution of
working hours pursuant to section 100(1)(c).

Division 2
Leave for Days on which Work Was Done

Section 214

The employee, whose right to annual leave or its ptigoad part has not arisen because
he has not been employed by one employer for at@€adays in a calendar year, is entitled
to leave for the days on which he carried out work (fa@ employer) in the length of one-
twelfth of annual leave (i.e. leave entitlement peruamnfor every 21 days on which he
carried out work in the relevant calendar year. The pimviof section 212(1)(second
sentence) shall apply thereto.

CHAPTER IlI
SUPPLEMENTARY LEAVE

Section 215

(1) The employee who for an entire calendar year warkthe same employer underground,
extracting minerals or driving tunnels and galleries (tumgll or the employee who for

an entire calendar year is engaged in particularly (dafficult) work, shall be entitled to
supplementary leave in the length of one week. If thpleyee works under the conditions



laid down in the first sentence for only a certain p&d calendar year, he shall be entitled to
one-twelfth of supplementary leave for every 21 daysdtal) of such work done.
Supplementary leave shall be granted to the employee dhe fact that he is engaged in
particularly hard (difficult) work (job) even when feconcurrently entitled to supplementary
leave due to the fact that he works underground extractingafsrar driving tunnels and
galleries.

(2) For the purposes of granting supplementary leave, “erp®garrying out particularly
hard (difficult) work” shall mean:

(a) employees who work at least half of standard weeklgkimg hours for health care
services providers or at their workplaces where theydttepatients suffering from
a contagious form of tuberculosis;

(b) employees who during their work at workplaces containingtiofes materials are
exposed to a direct risk of infection provided that theyyoant this work for at least half
of standard weekly working hours;

(c) employees who are exposed to adverse effects of ionmadigtion at their work;

(d) employees who attend to the mentally sick or aéfticior at least half of standard weekly
working hours;

(e) employees who work as wardens of youth in difficelbditions or who work as health
care staff of the Czech Republic's Prison Serviceelf ttarry out such work for at least
half of standard weekly working hours;

(f) employees who work continuously for at least one yeaopical areas or in areas
otherwise hazardous to health. An employee who hasletedpone year of continuous
work in tropical areas or in areas otherwise haasdo health is already entitled to
supplementary leave for such year; an employee whodesworking continuously in
tropical areas or in areas otherwise hazardous to Healtiver one year shall be entitled
to one twelfth of supplementary leave for every fur@iedays of work done in such
areas;

(g) employees of the Czech Republic's Prison Service wthat fleast half of standard weekly
working hours are in direct contact with the accused imetustody and/or with convicts
sentenced to imprisonment;

(h) employees who work as scuba divers in diving gear oragmes who carry out caisson
work in working chambers (under compressed air).

(3) The Ministry of Labour and Social Affairs shall lay dow its Decree tropical areas and
areas otherwise hazardous to health.

(4) Only employees referred to in subsections (1), (2) apdhall be entitled to
supplementary leave under the given conditions.

CHAPTER IV
JOINT PROVISIONS ON LEAVE



Division 1
Common Provisions

Section 216

(1) “Continuous duration of an employment relationship” (oshort “continuous
employment”; in Czech ,néptrzité trvani pracovniho pamu“) shall also include a case
where on the termination of an employee's employmentract with his hitherto employer, it
is immediately followed by this employee's new emploghwntract with the same
employer.

(2) For the purpose of leave, the time for which an emglaly@ not work due to important
personal obstacles shall not be considered as perfoensdmmrk, unless an implementing
Decree [section 199(2)] specifically provides that such tge be regarded as performance
of work. A period of taking maternity leave or a periodaking parental leave until the day
until which a female employee is entitled to take hetenmity leave, and a period of
incapacity for work arisen due to an industrial injuryanroccupational disease arisen due to
performance of working tasks or in direct connectioneiwith, shall be considered as
performance of work for the purposes of leave.

(3) In establishing whether the conditions for the entitletie leave are met, an employee
who works for standard weekly working hours is consideseifll®e worked for five working
days even if his working hours are not scheduled overaking days in a week; this shall
also apply with regard to the purposes of leave reduckiogpe unauthorized absence from
work.

(4) Where proportional part of leave is less than one ilahall be rounded to one half-day;
this shall also apply to the computation of twelfthéeai/e.

Division 2
Leave Taking

Section 217

(1) The employer shall determine leave taking in a wrisigmedule which is only released
with a prior consent of the trade union organization &edaorks council and which is drawn
up so that, as a rule, leave can be taken en bloc ame leptl of the calendar year in which
the entitlement thereto has arisen unless this Code psofudber otherwise. In drawing up
the schedule of leave taking, it is necessary to takesittount the employer's operational
conditions and individual employees' justified interedtan employee is granted leave in two
or more parts, at least one of them is to be nottesstwo weeks long, unless the employee
and the employer have agreed that the employee Wwalleave of another length. At least 14
days in advance the employer shall inform the emglayavriting of the time (period)
determined for such employee's leave taking unless thiegen@and the employee agree on
a shorter period of advance information.

(2) The employer may determine the time when his employkéake leave even if such
employee has not yet satisfied the conditions fotelaige entitlement provided that it can be
assumed that the employee is going to meet these icmsdity the end of the calendar year
or by the end of his employment.



(3) The employer shall reimburse his employee for thosésthaving arisen to the employee
without his fault because the employer has changedhntieeof such employee's leave taking
or has recalled him from leave.

(4) The employer may not determine his employee's leskirg for the period when this
employee takes part in military exercises or extraaugi military exercises, or when

the employee is recognized as being temporarily incapabledrk pursuant to another Act
(Note 61), or when the female employee is on mateamniparental leave, or when the male
employee is on parental leave. During a period whee tier other obstacles to work on
the side of the employee, the employer may deterriseetnployee's leave within such
period only at this employee's request.

(5) If a female employee asks her employer to schedrléehve taking so that it immediately
follows the end of her maternity leave, or if a malgp®yee asks his employer to schedule
his leave taking so that it immediately follows timel ®f his parental leave (provided that
such parental leave is within a period for which a feraaiployee is entitled to take her
maternity leave), the employer is obliged to comply i request.

Section 218

(1) The employer shall determine leave taking pursuant taeezll for an employee so that
he can take his leave in the year in which the entéigrthereto has arisen unless this is
prevented by obstacles to work on the side of the emplogyey urgent operational reasons
(grounds).

(2) Where leave cannot be taken pursuant to subsectiomélgnployer shall schedule such
leave so that it is taken latest by the end of the suiese calendar year unless subsection (4)
provides otherwise.

(3) Where leave taking is not determined latest until 30 dfitiee subsequent year, the right
to determine his leave taking also pertains to the empldylee employee is obliged to notify
the employer in writing at least 14 days in advance srdaesther time-limit for such
notification has been agreed with the employer.

(4) Where leave cannot be taken even until the end aftbsequent calendar year because
the employee has been recognized as temporarily unfitdide or due to taking maternity or
parental leave, the employer shall determine such ke&usy after the termination of

the obstacle(s) to work.

Section 219

(1) If during his leave an employee starts to take partilitany exercises or extraordinary
military exercises or if he has been recognized as taripoincapable for work or if he
attends to a sick family member, his leave shall berinpéed; this shall not apply if, at

the employee's request, the employer has determinedeaehtaking to the employee so
that this employee could attend to a sick family membéo take part in military exercises.

A female employee's leave shall also be interrupteghésated) if she starts to take maternity
or parental leave and a male employee's leave shaitdérrupted when he starts to take
parental leave.



(2) If, during an employee's leave, a public holiday falls alaywhich would otherwise be
his normal working day, this day shall not be includedis ¢mployee's leave taking. If

the employer determines that an employee is to takgensatory time off in lieu of overtime
work or work on a public holiday so that this compensationg off would fall on a day (or
days) within the employee's period of leave, the engrl@syto change this and determine that
compensatory time off should be taken on some other dala{s).

Division 3
Collective Leave Taking

Section 220

Acting in agreement with the trade union organization aitid eonsent of the works
council the employer may determine collective leakintawhere this is necessary due to
operational reasons; collective leave taking may noniase than two weeks and in respect
of artistic ensembles four weeks.

Division 4
Change of Employment

Section 221

(2) If in the course of one calendar year an employeergatahis employment and before
termination of his employment with his hitherto emplorgggyuests to take annual leave or its
part, to which his entitlement has arisen while withttitkerto employer, only in his
subsequent employment, his new employer may grant him saeé or its part although

the employee's entitlement to it does not arise dmmpgloyment with this employer
provided that the hitherto employer agrees with the nabsgjuent) employer on
reimbursement of compensatory wage or salary for thersguested leave.

(2) “Change of employment” (,zéma zangstnani*) pursuant to subsection (1) shall
mean termination of an employee's employment withitierto employer which is
immediately followed by the start of another employtmeith a new employer.

Division 5
Compensatory Wage or Salary for Leave (Leave with Pay)

Section 222

(1) An employee is entitled to compensatory wage or saiahe amount of his average
earnings for the time when he takes his leave (leave wyh pa regards an employee
referred to in section 213(4), such compensatory wage oy sadar be granted in the amount
of his average earnings corresponding to an average sigfhle

(2) An employee is entitled to compensatory wage or sédarigave not taken only on
termination of his employment relationship.

(3) Where the entitlement to compensatory wage or sategsato an employee because he
has not taken leave or its part, such compensatory weggdany shall be due to him in
the amount of his average earnings.



(4) An employee is obliged to refund compensatory wage otydadering been paid to him in
lieu of leave or its part to which he has lost the r{ghtitlement) or to which his right has not
arisen. The provision of subsection (1)(second sentehedl apply thereto.

(5) Compensatory wage or salary may not be provided for suppliargdeave which has not
been taken; supplementary leave must always be takere ltfeer types of leave.

Division 6
Leave Reduction

Section 223

(1) Where in a calendar year for which leave is to batgchto an employee who fulfilled

the condition laid down in section 212(1) but who did notkndue to obstacles to work
which for the purposes of leave are not regarded as penficarof work, the employer shall
reduce this employee's leave for the first 100 shiftgKing days) which the employee
missed by one twelfth and for every further 21 shifts (wayklays) which the employee
missed also by one twelfth. Leave having been taken pursuaecttion 217(5) before

the start of parental leave may not, however, be estidoe to the reason that parental leave
is subsequently taken.

(2) Where the employer reduces an employee's leaveeagrdlinds of the employee's
unauthorized absence from one shift (one working day)ethe may be reduced by one to
three days; unauthorized absence consisting in shortergfandividual shifts may be added
together.

(3) Where leave is reduced pursuant to subsections (1) and @h@oyee whose
employment with one and the same employer lastechfentre calendar year must be
granted leave for at least two weeks.

(4) Annual leave of an employee having been absent frork due to imprisonment under
relevant judgment shall be reduced by one twelfth forye2& days of his absence from
work. Annual leave shall be reduced in the same way éraployee was held in custody
(remand prison) and was subsequently convicted under guiittahent or released from
charges or his criminal prosecution was discontinued mmiyre ground that the employee is
not criminally liable for the committed criminal offemor due to the fact that he was granted
pardon or his criminal offence became subject to amnesty.

(5) Leave for days of work done and supplementary leaveamigybe reduced for
the reasons laid down in subsection (2).

(6) Annual leave to which an employee's entitlement hasmin a calendar year may only
be reduced due to reasons having arisen in such year.



PART TEN
CARE OF EMPLOYEES

CHAPTER |
WORKING CONDITIONS OF EMPLOYEES

Section 224
(1) Employers shall create working conditions that enadifie gerformance of work by
employees and in compliance with other statutory pi@mvisshall arrange workplace
preventive health care for their employees.
(2) The employer may grant an employee a bonus in patic
(a) on the occasion of the employee's life or work jubdieen the employee's first
termination of employment when this employee is gradigability pension benefit or at
the time when the employee's entitlement to old-ageipe (retirement benefit) arises;
(b) for assistance in connection with fire preventiomatural disasters, or for assistance in
dealing with their aftermath, or for assistance in cotioe with other contingencies
which may be hazardous to life, health and property.
Section 225
The employer who under other statutory provisions (Note&3tes a cultural and social
needs fund shall co-decide with the trade union orgaoizan the allocation of money to
this fund and withdrawal of money therefrom.

Section 226

The employer shall arrange that outer garments andnadrstiects which employees
usually bring to work can be left safely at some place.

CHAPTER I
PROFESSIONAL DEVELOPMENT OF EMPLOYEES

Section 227

The employer shall take care of employees' profesisjgoeational) development. This
shall include in particular:

(a) induction training and on-the-job training;
(b) professional practice for school graduates (internship);
(c) improvement of qualification;

(d) qualification upgrading.



Section 228
Induction Training and On-the-Job Training

(1) If an employee starts his employment (job) without skilfs (qualifications), his
employer shall arrange for this employee to take indudtaning or on-the-job training;
the said training shall be considered as performance i f@owhich the employee is
entitled to his wage or salary.

(2) The employer shall arrange induction training or ajtib training for an employee who
is transferred to a new workplace or to a new type of wlogkto reasons on the side of
the employer provided that such induction training orfanjbb training is necessary.

Section 229
Professional Practice for School Graduates

(1) Employers shall arrange for graduates of secondary Is;loomservatoires, higher
vocational schools and universities (university-level stdjoadequate professional practice
for acquisition of practical experience and skills reegiifor performance of work;
professional practice shall be considered as perforn@eerk for which an employee is
entitled to wage or salary.

(2) For the purposes of subsection (1), “graduate” (,absolvehtf)l mean an employee
starting employment (a job) corresponding to his qualifons if a total period of his
professional practice after the proper (successful)losion of studies did not reach two
years; the said two-year period shall not include a garionaternity leave or parental leave.

Section 230
Improvement of Qualification

(1) “Improvement of qualification” (,prohlubovani kvalifikacefheans ongoing updating of
gualification by which the nature of an employee's qualikimn does not change and which
enables him to carry out an agreed type of work (jolasi refers to qualification
maintaining and refreshing.

(2) An employee is obliged to improve his qualification forfpemance of an agreed type of
work. For the purpose of improvement of an employee'sfipadibn, the employer may
require from an employee to take part in a course atuicbnal training or studies, or in
other forms of qualification improvement, or to requien an employee to take part in

a training course or studies provided by a certain legal emtitatural person.

(3) An employee's attendance at an instructional trainingse or participation in studies for
the purpose of improvement of his qualification shall hes@ered as performance of work
for which the employee is entitled to his wage orrgala

(4) The employer shall bear the costs for improving qualifons of employees. Where
an employee requests to take part in improvement of higfigaabn of a more financially
demanding form, he may (be asked to) settle part of the.css shall apply without
prejudice to the provision of subsection (3).



(5) This Code shall apply without prejudice to other stayupoovisions (Note 110)
regulating improvement of qualification.

Qualification Upgrading and Qualification Agreement
Section 231

(1) “Qualification upgrading” (,zvyseni kvalifikace®) shall mea change in the level (value)
of qualification; it shall also mean acquisition of gfiadition or an extension of qualification.

(2) Qualification upgrading shall be studies, training and difrens of education for
the purpose of attaining higher-level education (qualificatgrovided that this conforms
with the needs of the employer.

(3) This Code shall apply without prejudice to other stayupoovisions (Note 110)
regulating qualification upgrading.

Section 232
(1) Where greater or further rights have not been agreddtermined, an employee who
upgrades his qualification is entitled to time off (refreim work) with compensatory wage
or salary:

(a) within the necessary scope to attend lessons, courgestroiction or schooling (training);

(b) two working days to read and sit for every examinatidhiwia study (course) curriculum
of the relevant university or higher vocational school

(c) five working days to learn (read) and sit for a closixgneination, school-leaving
examination or certificate of (study) completion;

(d) 10 working days to write and defend a closing paper, bathelmper, thesis, dissertation
or a paper at the close of studies within the framewblikeelong educational programme
organized by a university;

(e) 40 working days to read and sit for orals for the loweratabte or doctorate in the field of
medicine, veterinary medicine or hygiene.

(2) An employee is entitled to time off in the necegsmope to sit for an entry examination.
(3) As regards time off granted for sitting for an entryreieation, resitting for a certain
examination, attending a graduation or similar ceremamgmployee is not entitled to
compensatory wage or salary.

Section 233

The employer is entitled to follow the course and tssufl his employee's qualification
upgrading; the employer may stop granting a certain@&yepltime off (relief from work) if:

(a) the employee has become long-term unfit to perforntyibe of work for which he is
upgrading his qualification;



(b) the employee, through no fault on the side of thel@yap, has not fulfilled substantial
obligations relating to qualification upgrading without anyaes reasons for a prolonged
period.

Section 234

(1) Where the employer and the employee conclude a eqadiifn agreement in connection
with the employee's upgrading of his qualification, the exgpent shall include the employer's
commitment to enable this employee qualification upgradimjthe employee’'s commitment
to remain in employment with this employer for an agqgeibd, however for no longer

than five years, or to reimburse the employer forcth&ts which were related to this
employee's qualification upgrading and which were settletidoginployer, and this shall
apply even if the employee's employment relationshiprisit@ted before he completes his
gualification upgrading. As regards the employee's commitinemork for his employer for
an agreed period, the said period shall start to run &e @nhployee's completion of his
gualification upgrading.

(2) A gualification agreement may also be concluded in ection with improvement of
gualification (section 230) if expected costs attainadtl€ZK 75,000; in such case

the relevant employee may not be ordered to participateprovement of his qualification.
(3) The qualification agreement must contain:

(a) the type of qualification and the form of its upgradingngurovement;

(b) the period for which the employee undertakes to remamiployment with the employer
after completion of upgrading or improvement of the gicatifon;

(c) the type of costs (expenses) and the maximum amouwnists which the employee is
obliged to settle to the employer if he does not meetdinmitment to remain in
employment with the employer.

(4) The qualification agreement must be concluded in vgiitin

(5) The Government may increase the amount pursuant to §obs@) by its Decree.
Section 235

(1) The period for which a certain employee is to remai@mployment with his employer on

the basis of their qualification agreement shall noluide a period of parental leave within

the scope of parental leave of a child's mother (se@®®) and absence from work due to

imprisonment or custody if the final judgment on the erygdds conviction has been passed.

(2) Where an employee only partly fulfils his commitmentemain in employment with his

employer (under the qualification agreement), the enggsyobligation to reimburse

the costs for upgrading or improving his qualification shealproportionally reduced.

(3) The employee's obligation to settle the costs undegubéfication agreement shall not
arise if:



(a) in the course of upgrading his qualification, the emplsye@pped to provide the employee
with the funding agreed in the qualification agreementibse the employee, through no
fault of his own, became long-term unfit for performand the type of work for which he
was upgrading his qualification;

(b) the employee's employment with his employer terméhatenotice (of termination) given
by the employer, unless it was notice of terminationryhge to breach of the employee's
duty arising from statutory provisions and relating tottipe of work carried out in
fulfilling working tasks or in direct connection therelwir if the employment was
terminated by an agreement due to some reason laid dsention 52(a) to (e);

(c) under the relevant medical certificate (doctor's ampissued by the occupational
medical services provider or under the ruling of the compei@ministrative authority
(agency) having reviewed the medical certificate, theleyep is unable to carry out
the type of work for which he was upgrading his qualifigatir if he lost long-term
capability to perform his hitherto type of work due to afustrial injury, an occupational
disease or due to threat of an occupational diseageuader the ruling of the competent
public health authority body, the exposure at the (emplsyaorkplace has attained
the highest permissible level;

(d) for at least six months in the preceding 12 monthsrimoyer did not make use of
the qualification which the employee attained on theshaf the qualification agreement.

CHAPTER Il
MEALS TAKEN BY EMPLOYEES

Section 236

(1) The employer shall enable employees on all shiftake meals (food); the employer does
not have this duty towards those employees who areisindss trips.

(2) Where it has been agreed in the collective agreeandatd down in the internal
regulations, the employer will provide meals to empédsyehe collective agreement or
internal regulations may also include the conditiargtie right (entitlement) to such meals
and the amount of the employer's contribution to cdwercbsts of those meals, the detailed
outline of a circle of employees entitled to takesh& meals, organizational spspects of
providing and taking meals, including the method of financintheyemployer, provided that
these aspects are not regulated for a certain categempibyers by statutory provisions
(Note 75). This shall apply without prejudice to statutorwmions on taxation.

(3) Where it has been agreed in the collective agreeandatd down in the internal
regulations, meals at advantageous prices (at a disquantlpe provided to:

(a) the employer's former employees who worked with thel@yer until their retirement
(due to old-age or disability);

(b) the employees taking their leave;

(c) the employees who are temporarily unfit to work dudi-tzealth.



CHAPTER IV
SPECIAL WORKING CONDITIONS FOR SOME EMPLOYEES

Division 1
Employment of Persons with Disabilities
(Disabled Persons)

Section 237

The duties of employers to employ disabled persons aneéatedihe necessary working
conditions for disabled persons are laid down in otlautiry provisions (Note 76).

Division 2
Working Conditions for Women
(Female Employees)

Section 238

(1) It is prohibited to employ female employees by thosestygavork which endanger their
motherhood (maternity). The Ministry of Health shalf down in its Decree types of work

and workplaces prohibited to female employees who are predmaastfeeding or who are
mothers until the end of the ninth month after childtbir

(2) It is prohibited to employ a pregnant female employderrale employee who is
breastfeeding and a female employee-mother until thetthe ninth month after childbirth
by those types of work for which they are not fit unither relevant medical certificate.

Division 3
Working Conditions for Female Employees, Employees-Mother&mployees
Taking Care of a Child or Another Person

Section 239

(1) If a pregnant female employee performs the type okwdrich pregnant women are
prohibited from doing or which, under a medical certificaigts at hazard her pregnancy,
the employer shall transfer her temporarily to aliéiue suitable work where she can attain
the same earnings as in her hitherto type of workptegnant female employee who works
at night requests to be transferred to day work, thdogmpmust comply with her request.

(2) The provision of subsection (1) shall similarly apjolya female employee-mother until
the end of the ninth month after childbirth and to a fereanployee who is breastfeeding.

(3) If, through no fault of her own, a female employ#aias lower earnings doing the type of
work to which she has been transferred than in doingreetous work, she shall be provided
with a differential (balancing) benefit under other statyiprovisions (Note 77).



Section 240

(1) Pregnant employees, female employees and male eeegslogking care of children of up
to the age of eight years may only be instructed to gobmsiaess trip outside

the municipality (locality) of their workplace or horaddress with their consent;

the employer may only transfer them to another looafimunicipality) at their own request.

(2) The provision of subsection (1) shall similarly apolya single female employee or

a single male employee taking care of a child untilcthitel reaches the age of 15 years, and
further to an employee who proves that he or shetlynms his or her own, takes long-term
care of a person who, under another Act (Note 77a)nisidered as a person being
dependent on another individual's assistance and this deypsgridelassified by grade Il
(dependency of medium seriousness), grade Il (serious diepey) or grade 1V (full
dependency).

Section 241

(1) In assigning employees to shifts, the employer shedl talke into consideration the needs
of female employees and male employees taking careildfen.

(2) Where a female employee taking care of a child whimdker 15 years of age or

a pregnant female employee, or an employee who ptbaese or she, mostly on his or her
own, takes long-term care of a person who, under andtiidiNote 77a), is considered as

a person being dependent on another individual's assistadcich dependency is classified
by grade Il (dependency of medium seriousness), gradeelib(s dependency) or grade IV
(full dependency), and this employee requests to workarkytime or requests some other
suitable adjustment to her or his weekly working hoursethployer is obliged to comply
with such request unless this is prevented by serious operatasons.

(3) It is prohibited to employ pregnant (female) employeeswertime work. Female
employees and male employees taking care of a childswmunger than one year may not
be ordered by their employer to work overtime.

Division 4
Breaks for Breastfeeding

Section 242

(1) In addition to usual work breaks, the employer shalltgagefamale employee who is
breastfeeding her child special breaks for breastfeeding.

(2) A female employee who works standard weekly working $iauentitled to two half-hour
breaks per shift for each child until the child reachesageof one year, and to one half-hour
break per shift in the subsequent three months. If aleeemployee works part-time (but at
least half of standard weekly working hours), she iéled to one half-hour break for each
child until the child reaches the age of one year.

(3) Breaks for breastfeeding are included into working hottfs tive entitlement to
compensatory wage or salary in the amount of averagagar



Division 5
Working Conditions for Adolescent Employees

Section 243

Employers shall create favourable conditions forgéeeral development of physical and
mental (intellectual) abilities of adolescent employaes by a special adjustment of their
working conditions.

Section 244

Employers may only employ adolescent employees asethypes of work which are
adequate to their physical and intellectual developmahshall devote special care to their
needs at work.

Section 245

(1) It is prohibited to employ adolescent employees on mnenvork or at night. Adolescent
employees who are over 16 years of age may exceptiaraaty out night work not
exceeding one hour where this is necessary for theatiamal training and such night work
shall be done under the supervision of an employee wihers18 years of age if this
supervision is necessary for the sake of the adolesogpibyee concerned. Night work of
an adolescent employee must immediately follow hisiaeytvork according to the schedule
of working shifts.

(2) Where it is prohibited to assign an adolescent empltoydee type of work for which

the employee has vocational education due to the facpérformance of such work by
adolescent employees is prohibited or due to the facuttur the relevant medical
certificate issued by the occupational medical servioegger such work is hazardous to
the adolescent employee's health, the employer ssdirathis employee to alternative
suitable work, if possible corresponding to his qualificationtil the time when the employee
can perform the type of work for which he has qualifiaatio

Section 246

(1) It is prohibited to employ adolescent employees undergronleoextraction of minerals
or drilling tunnels or galleries.

(2) It is prohibited to employ adolescent employees on thgeses of work which are
inadequate, hazardous or harmful to their health withva toeanatomical, physiological and
psychic attributes of persons of this age. The Ministiyerlth, acting in agreement with
the Ministry of Industry and Trade and the Ministry of Eatian, Youth and Physical
Education, shall lay down in a Decree those types okwaod workplaces which are
prohibited for adolescent employees and the conditioderuwwhich adolescent employees
may exceptionally perform such types of work for peposes of their vocational training.

(3) It is prohibited to employ adolescent employees on thgees of work which expose
them to an increased risk of injury or on the performariaghich they could seriously put at
risk the safety and health of fellow employees or otia¢ural persons.



(4) The prohibition of carrying out certain types of work mispde extended by a Decree
pursuant to subsection (2) to employees whose age is Bélyears.

(5) The employer shall keep a list of adolescent emplogegployed by him; the list shall
include the full name, date of birth and the type of wmekformed by each adolescent
employee.

Section 247

(1) The employer shall ensure that, at his cost, adalesreployees are examined by
a medical doctor of the occupational medical servicesiger:

(a) before commencement of their employment and befaie tfansfer to another type of
work;

(b) regularly, as needed, but at least once a year.

(2) Adolescent employees are obliged to undergo the prescritdidahexaminations
(check-ups).

(3) In assigning working tasks to adolescent employeesnp@®oger shall follow
the relevant medical certificate issued by the occupatimedical services provider.



PART ELEVEN
COMPENSATION FOR DAMAGE
(DAMAGES)

CHAPTER |
PREVENTION OF DAMAGE

Section 248

(1) The employer shall create such working conditionsfaoployees so that they can duly
perform their working tasks without hazards to health anggaty; where the employer
ascertains defects, he shall take remedial measurdseforemoval.

(2) For the purpose of property protection, the employentifled to carry out checks, within
the necessary scope, on things which employees briagattake away from the premises, or
body search of employees. In carrying out a check dy bearch pursuant to the first
sentence, the protection of personal rights must bereéd. A body search may only be
carried out by a natural person of the same sex.

Section 249

(1) An employee shall act in such a way as to prevemh bharealth and damage to property
and unjust enrichment. Where there is a risk of damags&hdikbring it to the attention of
a superior employee.

(2) If there is some impending damage to the employerfsepiythat requires taking
immediate steps, the employee is obliged to take ttimremployee is not obliged to take
such steps if he is prevented from so doing by an imgosti@umstance or if this could
expose him or other employees, or his close personsii® serious danger (hazard).

(3) Where an employee ascertains that the working dondiire not as required, he shall
communicate this fact to his superior.

CHAPTER I
LIABILITY FOR DAMAGE

Division 1
General Liability

Section 250

(1) An employee shall be liable to his employer for danmagbreach of obligations (duties)
through his own fault when performing working tasks or recticonnection therewith.

(2) Where damage is also caused by breach of obligatioemide of the employer,
liability of the employee shall be proportionally reduced.



3) The employer shall have to prove that the emplaya® at fault, with the exception of
cases set out in sections 252 and 255.

Division 2
Liability for Non-Performance of the Obligation
to Avert Damage

Section 251

(1) The employer may require from an employee, who knglyifailed to warn his superior
of some imminent damage to the employer's propertyiledfto take steps against some
other imminent damage where this warning would have prevémdacthmediate occurrence
of damage, to settle part of the damage caused to {hleyan taking thereby regard to

the circumstances of the case provided that such damagetdse compensated otherwise.

(2) The employee shall not be liable for damage causednbyvhen he averted either
damage impending the employer's property or some hazargefalirectly impending life

or health provided that he did not bring this situatiomimb@ally about and provided that he
proceeded in a way adequate to the circumstances.

Division 3
Liability for a Shortfall in Things of Value Entrusted to an Employee and
Liability for Lost Things

Subdivision 1
Liability for a Shortfall in Things of Value Entrusted to an Employee

Section 252

(1) Where a liability agreement (,dohoda o odgavosti) has been concluded with a certain
employee and, under this agreement, the employee is fabihe protection of things of
value which have been entrusted to him and are subject torditgp(where these things of
value include cash, stamps, goods, materials in stock andtetherbeing the subject of
turnover or circulation) and which the employee maydf@afor the entire period while he is
accountable for them, he shall be liable for any salbitf such things if the shortfall occurs.

(2) The liability agreement (material responsibility agreath may first be concluded with
a natural person (an individual) when he or she is 16 \d.

(3) Where legal competence of an employee has been liottetiere he has been deprived
thereof, his representative may not conclude a liglatireement on the employee's behalf.

(4) A liability agreement must be concluded in writing.

(5) The employee shall be fully or partly relieved frors lebility if he proves that a certain
shortfall has arisen, fully or partly, without hisifeand that in particular due to negligence on
the part of the employer he was not able to handle dyoghe things of value having been
entrusted to him.



Section 253

(1) The employee who has concluded a liability agreemegtwithdraw from it if he
performs some other work or if he is transferred terahtive work or to another workplace
or to another place (locality) or if his employer withi5 calendar days of receipt of

the employee's written warning fails to remedy defetthe working conditions which
prevent the employee from proper management of thingsstet to him. Where there is
joint liability, the employee may also withdraw frons tiability agreement if another
employee is assigned to the workplace or another maabgmployee, or his deputy, is
appointed. The withdrawal pursuant to the first sentence lmeusiade in writing.

(2) A liability agreement shall expire on the date wHemémployee's employment
relationship terminates or on the date when the emgleyathdrawal from the agreement is
served on the employer, unless the notification dhdvawal states a later day.

Section 254

(1) The employer shall carry out stocktaking (inventaittg) upon conclusion of a liability
agreement, on its termination, on performance of sathier work (by the employee
concerned), on transfer of this employee to somenaltive work or to another workplace, or
on transfer of such employee to another locality oreomination of employment
relationship.

(2) The employer shall arrange for stocktaking to beledut at workplaces where joint
liability is to be applied on conclusion of joint liabjflagreements with all employees (to be
jointly liable), or on termination of all such agreensemn performance of some other
(alternative) work, on transfer to some alternativelwmrto another workplace or on transfer
of all the jointly liable employees to another loa{municipality) or on a change in

the person of manager or deputy manager in charge o e¢quest of any of the employees
(being jointly liable) due to a change in their teanpmone employee's withdrawal from

the liability agreement.

(3) The employee who bears joint liability and whose eyplent relationship terminates or
who is starting to perform some other work or is tramsfl to some alternative work or to
another workplace or to another locality, and who doesmaturrently ask for stocktaking to
be made, shall be jointly liable for any shortfall tisadiscertained by the next stocktaking at
this workplace. The employee who is starting to work abrkplace where employees bear
joint liability and who does not ask for stocktakingoewmade at the start of his work at such
workplace shall be jointly liable for any shortfall eg@ained by the next stocktaking provided
that he does not withdraw from the liability agreement.

Subdivision 2
Liability for Loss of Things Entrusted to an Employee

Section 255
(1) The employee shall be liable for a loss of toolssgeal protective aids and other similar

things which the employer has entrusted to this emplagaast a written confirmation
(receipt).



(2) A thing pursuant to subsection (1) where its price exc€€#s50,000 may be entrusted
to an employee only on the basis of a liability agreg¢roencerning a loss of entrusted things.

(3) A liability agreement concerning a loss of things entditea certain employee may be
concluded earliest on the date when the individual (ngberaon) attains the age of 18 years.

(4) Where an employee's legal capacity has been linoredthere he has been deprived of
legal capacity, a representative may not conclude opetalf a liability agreement
concerning a loss of entrusted things.

(5) A liability agreement concerning a loss of entrusted thingst be concluded in writing.

(6) The employee shall be relieved from his liabilitylyfwr partly, for things having been
entrusted to him if he proves that such a loss has afiglgmor partly, without his fault.

(7) The Government may increase in its Decree the anpauatiant to subsection (2).
Section 256

(1) An employee who has concluded a liability agreementemmng a loss of entrusted
things may withdraw from the agreement where the eraplogs not created preconditions
for the protection of such entrusted things against thes The withdrawal pursuant to
the first sentence must be made in writing.

(2) The liability agreement concerning a loss of entrustewjthshall also expire on the date
of termination of the employment relationship or ondhte when the employee's notice of
withdrawal from the agreement has been served on thigen unless the notice of
withdrawal indicates a later date.

Division 4
Scope of Damages

Section 257

(1) The employee who is liable for damage pursuant to $e2&0 shall compensate
the employer for the actual damage in money unlessin@ensates the damage by
restoration (reinstatement).

(2) The amount of damages (i.e. compensation for damage)paith by an individual
employee, if such damage is a result of his negligenag,not exceed an amount equal to
four-and-half times his average monthly earnings beforérdgch of his obligation having
resulted in the damage. This limit shall not apply ifdlaenage was caused intentionally or
when the employee was drunk or after abuse of other addsttbstances.

(3) In the case of intentional damage, the employer maqyire from the employee (having
caused it), in addition to the amount pursuant to subsg@jopalso compensation for a loss
of profit (lost profit).

(4) Where damage has also been caused by the employer,glog@enshall only pay
a proportional part of damages with regard to the degrbis ¢dult.



(5) Where two or more employees are liable for some daneagé of them shall pay
a proportional share of the damages with regard to theeleditheir fault.

Section 258

In determining the amount of damages pursuant to sectionlbgir¢cumstances which
hindered performance of the obligation and the significafhseich damage for the employer
shall be taken into account. The amount of damages maxoetd the amount equal to
a triple of monthly average earnings of the employee.

Section 259

The employee who is liable for a shortfall in entegssthings or for a loss of entrusted
things shall compensate the said shortfall or lossllimifoount.

Section 260

(1) In case of joint liability for a shortfall, individuaimployees' share of the damages
(compensation) shall be determined in the ratio of gyeiss earnings, with the earnings of
their manager and deputy manager being counted in double amount.

(2) A share of damages (compensation) determined pursuantsiectiob (1) on the side of
individual employees, with the exception of their managel deputy manager, may not
exceed the average monthly earnings before the occuwétite damage. Where the full
damage is not covered by thus determined ratios, thenderashall be paid by

the competent manager and his deputy in proportion to thesis g@arnings.

(3) Where it is ascertained that a shortfall or pametbehas been caused by one of

the employees bearing joint liability, this employealksettle the shortfall with regard to
the degree of his fault. The remaining portion of thet&dbshall be settled by all jointly
liable employees and their shares shall be determinactordance with subsections (1) and

(2).

(4) In determining a share of damages (compensation) payabidibigual employees

jointly liable for a certain shortfall, their grosaraings accounted for from the previous
stocktaking until the date of ascertaining such shogfelll be taken into consideration. For
the purposes of this calculation, earnings for the ectitendar month in which the last
stocktaking was made shall be taken into account, distiegathe earnings for the calendar
month when a certain shortfall was established. If,dvan an employee started to work in
the workplace where a shortfall was ascertained, his garsings shall be calculated only as
of the date when he started to work at the said workplatil the date of ascertaining

the shortfall. Such gross earnings shall not include corapenysvage or salary.

Division 5
Common Provisions on an Employee's Liability for Damage

Section 261

(1) An employee who suffers from mental disorder shialy be liable for damage caused by
him if he is able to control his conduct and considerctrsequences of his conduct.



(2) An employee who through his own fault brings himselfuchsa condition that he is not
able to control his conduct or its consequences shalllide far the damage caused by him in
such condition.

(3) An employee who intentionally causes damage by hidwircontra bonos mores
(against good morals) shall also be liable for such damage

Section 262

The amount of damages which are required shall be detertnrtbe employer; where
damage was caused by a managerial employee who is theyergp&tatutory body (i.e. who
acts on behalf and in the name of the employer) dnidygeputy (either alone or together with
a subordinate employee), the amount of damages shadditbamined by the person having
appointed this managerial employee, or his deputy, to hisquoébffice).

Section 263

(1) The employer shall discuss the amount of damageatdaequired with the employee
and, as a rule, notify him of the amount in writinghitone month of the date when it was
ascertained that some damage occurred and that the emplag liable for it.

(2) If the employee recognizes his commitment to setdedamages required from him by
the employer and concludes an agreement on the metlsettliement of such damages with
the employer, the agreement shall state the amowt@rofges required from the employee.
The agreement pursuant to the first sentence must b&ideddn writing.

(3) The amount of damages required by the employer (froentaic employee) and the terms
of the agreement on their settlement (compensatiwi) Ise consulted by the employer with
the trade union organization unless it concerns damagexoeeding CZK 1,000.

Section 264

The court may proportionally reduce certain damages due tiicpacises.

CHAPTER Il
AN EMPLOYER'S LIABILITY FOR DAMAGE

Division 1
General Liability

Section 265

(1) The employer shall be liable to his employee for dgar{@arm) sustained by

the employee in performance of working tasks or inctlicennection therewith by

the employer's breach of statutory duties (obligationg)tentional conduct against good
morals (contra bonos mores).



(2) The employer shall also be liable to his employeafmage (harm) having been caused
to this employee by other employees who breachedstairtory obligations in performance
of working tasks in the name and on behalf of the eyeplo

(3) The employer shall not be liable to his employealfonage to the employee's means of
transport which the employee used in performance of wgridsks or in direct connection
therewith without the employer's consent. The emplsiall similarly not be liable for
damage to his employee's tools, equipment and other thiagscdhéor performance of work
if the employee used them without the employer's aanse

Division 2
Liability in Connection with Averting Damage

Section 266

(1) The employer shall be liable for material damagéesed by his employee in averting
damage imminent to the employer's property or danger (pepgnding life or health
provided that the employee did not wilfully bring abow ttanger himself and provided that
he acted in a reasonable way with regard to the citanoss. The provision of the first
sentence shall also apply to purposefully incurred expenses.

(2) The right to compensation for damage (damages) pursuanbsection (1) shall also
pertain to an employee who averted some danger torltieath where the employer would
have been liable for the damage caused.

Division 3
Liability for Damage to Employees' Things

Section 267

(1) The employer shall be liable to his employee for dgarta things which the employee
commonly wears or brings to work and which the employeeléft within the employer's
premises in a place designated for this purpose or irca plaere such things are usually left
during the time of performance of working tasks or duringithe in direct connection
therewith.

(2) The entitlement to compensation for damage (damageakkshire if the employee
concerned does not communicate the damage to his empliblyeut undue delay, at
the latest within 15 days of the date he learns of theadam

Division 4
Scope of Damages
Section 268
(1) The employer shall compensate an employee for adtmahge. Where it concerns

damage caused wilfully, the employee may also demang@easation for some other
damage (harm).



(2) As regards things which are not commonly taken to wodkvetrich have not been passed
over to the employer for safekeeping, the employdi shly bear liability for such things up
to CZK 10,000. However, if it is ascertained that the dan@agee said things was caused by
another employee or if damage occurred to a thing takenbywthe employer for
safekeeping (special custody), the employer shall corapetise said damage in full amount.

(3) The right to damages pursuant to subsection (2) shatkeeikpiccurrence of such damage
is not communicated by the employee to the employédmowitundue delay, however latest
within 15 days of the date when the employee learnsalier

(4) The Government may increase by its Decree the amaidnddwn in subsection (2).

Division 5
Joint Provisions on Liability for Damage on the Side of Emplyers

Section 269

The employer shall compensate the employee for ganmamoney (cash) if the damage
cannot be made good by restoring the thing to its previouditam

Section 270

Where the employer proves that damage was also causkd émnployee who suffered
damage, the employer's liability shall be proportionsdijuced.

Section 271

The employer who compensates an aggrieved party (pewsatigrhage that the aggrieved
party suffered shall be entitled to claim damages fitmperson who, under the Civil Code,
is liable for such damage; the damages shall be claintbthwiie scope of the liability
towards the aggrieved party (person) unless otherwise aigradaance.

CHAPTER IV
COMMON PROVISIONS ON LIABILITY
FOR DAMAGE

Section 272

In determining the amount of damage to a certain thingpribe of the thing at the time
of its damage or loss shall be decisive.

Section 273

(1) “Performance of working tasks” means performance of wgrkiuties arising from
employment (“employment relationship”) and from agreementsork performed outside
an employment relationship, other activity carried out utioke employer's instruction and
activity which is the subject-matter of a certain hess trip.



(2) Performance of working tasks is also activity carriatdfor the employer at the initiative
of the trade union organization, works council or the iegmative responsible for
occupational safety and health protection or at the tivtiaf other employees or at

an employee's own initiative provided that the emplalees need any authorization for
carrying out such work and provided that he does not perfaramirary to the employer's
explicit prohibition, and further voluntary assistancgamized by the employer.

Section 274

(1) The following acts (activity) shall be considered i direct connection with
performance of working tasks: acts required for performah@eork, acts customary in

the course of work, acts necessary before the stardidf or after its termination, acts which
are common during breaks for meals and rest and takegiltoe employer's site, and further
medical check-ups (examinations) at a health care ssrpiovider if these check-ups are
carried out on the employer's instruction or in conoeatvith night work, first aid medical
treatment and a journey to and from the relevant healt services provider. However,

a journey to and from work, taking meals, other check-ups &utical treatment at a health
care services provider and journeys there and back (uhteses are within the employer's
site) shall not be regarded as acts which are in diautection with performance of working
tasks.

(2) Training of employees organized by their employer or ttaden organization, or by their
employer's superior body, aimed at improving the employeefessional skills
(qualifications), shall also be considered as activity bartirect connection with
performance of working tasks.

CHAPTER V
FINANCIAL SECURITY WITH REGARD TO INDUSTRIAL
INJURIES OR OCCUPATIONAL DISEASES

Section 275
Financial security of an employee in case of harmgdaalth by an industrial injury or

occupational (industrial) disease is regulated by otla¢utsiry provisions unless otherwise
provided in this Code (section 365 et seq).



PART TWELVE
AN EMPLOYEE INFORMATION AND CONSULTATION
PROCEDURE, COMPETENCE OF A TRADE UNON
ORGANIZATION, A WORKS COUNCIL AND
A REPRESENTATIVE FOR OCCUPATIONAL SAFETY
AND HEALTH PROTECTION

CHAPTER |
FUNDAMENTAL PROVISIONS

Section 276

(1) Employees in a basic labour relationship pursuant tiose® have the right to
information and consultation, i.e. to be informed aodstlted. The employer shall inform
employees and consult them directly unless a trade ongamization, a works council (i.e.
employee council, also referred to as employees' chamane or more representatives for
occupational safety and health protection (referred toatoldy as “employee
representatives” or “employees' representativesCzech ,zastupci zagstnand*) operate at
the employer's undertaking. Where there are more emplmpresentatives at the employer's
undertaking, it is required that the employer fulfilldigations (duties) pursuant to this Code
in relation to all employee representatives unlessha@nananner of collaboration is agreed
within the employee representatives and between tipdogee representatives and

the employer. An employee information and consultapietedure shall be implemented at
the level corresponding to the subject-matter of cortguttand with regard to competence
and scope of powers of the employee representativehi@amdanagement level.

(2) Employee representatives, when carrying out thettfons, may not be placed at
a disadvantage or an advantage with regard to theisyightiscriminated against.

(3) “Confidential information” (or “information provided in codince”; in Czech jgivérna
informace®) means such information the provision of whitdy put at risk or harm activities
of the employer or breach legitimate interestdefemployer or employees. Confidential
information shall not include information that the doyer must provide, consult or publicize
pursuant to this Code or some other statutory provisionseipdoyer is not obliged to
provide or consult the information on facts protected putdoasther statutory provisions
(Note 78). Members of the trade union organization, worksatbamrepresentatives for
occupational safety and health protection are obliged tatamaiconfidentiality regarding any
information provided to them as confidential (in confidgnddis obligation shall apply even
after termination of their office (function).

(4) The provisions of subsection (3) shall further applgxperts invited by employee
representatives to assist them.

(5) Where the employer requires that confidentialityaréiing the information provided in
confidence be maintained, the employee representatiagsiemand from the court to decide
that such information was specified as confidential witram adequate reason. Where

the employer fails to provide certain informatiore #tmployee representatives may demand
from the court to decide that the employer has to gdethe information in question.



(6) The employee representatives shall communicate ttogegs at all workplaces in
an appropriate manner the results of their activitiestha content and conclusions of both
the information from, and consultation with, the enyplo

(7) The employer shall enable employees to hold an etecfitheir employee
representatives. The election shall be held during woliengs. Where necessary, due to
operational conditions at the employer's undertakingelnetion may be held outside

the workplace.

(8) For the purposes of proceedings pursuant to subsectiand3pr the purposes of
demanding performance of obligations (duties) pursuant tolRRettre, the works council
has the capacity to be a party to civil judicial procegslim he works council shall be
represented at such proceedings either by its chairmanitsr member authorized thereto.

(9) The employer shall discuss with an employee his ¢aintpconcerning performance of
rights and obligations (duties) arising from labour retatior, where so requested by

the employee, with the trade union organization or theksvcouncil or the representative for
occupational safety and health protection.

Section 277

The employer shall create, at own cost, conditionpfoper performance of activities by
employee representatives, in particular by providing theithin operational possibilities and
within appropriate scope, with rooms (furnished and equipped assaegeand by bearing
the cost relating to their maintenance and technical tgesaand also by covering the cost of
necessary documents.

CHAPTER I
INFORMATION AND CONSULATION

Section 278

(1) In order to ensure the right to information and consattaemployees of an employer
may elect a works council or a representative, or reptasees, for occupational safety and
health protection pursuant to section 281.

(2) “Information” (or “informing”, in Czech ,informovani“yneans the transmission of
necessary data from which the state (condition) @tttmmunicated fact can be explicitly
ascertained and, if relevant, on the basis of whicbpamon can be formulated.

The undertaking (i.e. the employer) shall provide thisrmfttion sufficiently in advance and
in a suitable manner so that employees could considdath prepare themselves to consult
it and express their opinion before a certain measureglemented.

(3) “Consultation” (or “consulting”; in Czech ,projedndnmeans a negotiation between

the employer and the employees, exchange of opinimhexéplanations with the aim to reach
an agreement. The employer shall ensure for a cotisalta take place sufficiently in
advance and in an appropriate manner so that the emplogreespress their opinions on

the basis of the data supplied to them and the emplayeta&e these opinions into account
before a certain measure is implemented. In a catguitthe employees are entitled to
receive a reasoned response to their opinion (standpoint)



(4) Before a certain measure is implemented, the emgéogee entitled to demand sufficient
data and explanations. The employees shall alsothavight to demand a personal
negotiation with the employer at an appropriate managetavel, depending on the nature of
the matter. The employer, employees and employeegseptatives shall collaborate one with
another and proceed in accordance with their justifisztests.

Section 279
Information

(1) The employer shall inform employees on:
(a) the economic and financial situation of the undertakintyiss probable development;

(b) activities of the undertaking, probable development, enaiental impact and ecological
measures taken by the employer;

(c) the legal status of the undertaking and any changes in &gk, snternal organizational
structure and the person authorized to act in the narbelaif of the employer
(undertaking) in labour relations, the prevailing actiafyhe undertaking with
the relevant code according to the Economic Activitiessification (Note 111) and
changes in the objects of business activity;

(d) fundamental issues of working conditions and their changes
(e) matters within the scope laid down in section 280;

(f) measures by which the employer secures equal treatimemaieand female employees
and prevention of discrimination;

(9) an offer of vacancies for an indefinite period (opad-employment) which would be
suitable for employees currently employed by the engsléyr a fixed term;

(h) occupational safety and health protection in the saigalbwn in sections 101 to 106(1)
and 108 and in another Act (Note 37);

() the issues in the scope laid down either by an agreamesdtting up a European Works
Council or on the basis of some other agreed proceduseipranational information and
consultation of employees or in the scope pursuargdios 297(5).

(2) The obligations pursuant to subsection (1)(a) and (b) sbiaapply to employers
employing less than 10 employees.

(3) The user (section 307a) shall also inform temporargjgasd employees (of
an employment agency) of the offer of vacancies.

Section 280
Consultation

(1) The employer shall consult employees on:



(a) probable economic development of the undertaking;

(b) probable structural changes within the undertaking, raliiation or organizational
measures, any measures affecting employment, in partioekasures in connection with
collective redundancies pursuant to section 62;

(c) the latest number and structure of employees, probaig®gment development in
the undertaking, fundamental issues of working conditiodstlaeir changes;

(d) transfer(s) pursuant to sections 338 to 342;

(e) occupational safety and health protection within the stagalown in sections 101 to
106(1) and 108 and in another Act (Note 37);

(f) the issues in the scope determined either by an agreemsatting up a European Works
Council or on the basis of some other supranatiof@rimation and consultation
procedure or in the scope pursuant to section 294.

(2) The obligations laid down in subsection (1)(a) to (ellstot apply to an employer
employing less than 10 employees.

CHAPTER IlI
WORKS COUNCIL AND REPRESENTATIVES FOR
OCCUPATIONAL SAFETY AND HEALTH PROTECTION

Section 281

(1) A work council and a representative for occupationadtyaind health protection can be
elected at an undertaking. Such works council shall havaienom of three members and
a maximum of 15 members. The number of members must almagdd. A total number of
representatives for occupational safety and health piateshall depend on the number of
employees at the undertaking and a risk factor of thestgpe/ork performed; one
representative may be appointed per no more than 10 eraplojee number of a certain
works council and representatives for occupational safetiyhealth protection shall be
determined by the employer after consulting the electionmittee, established pursuant to
section 283(2).

(2) A term of office of a works council and a represemtator occupational safety and health
protection shall be three years.

(3) For the purposes of electing representatives for ocamaaisafety and health protection,
the number of employees employed by the undertakingn(employment relationship) at
the date of making a written proposal to hold the Electhall be decisive.

(4) The works council shall elect a chairman (chairperfmm among its members at
the first meeting and shall inform both the undertakiregy €mployer) and employees of his
name.



(5) Where on transfer of rights and obligations concernibguarelations from one employer
(transferor) to another employer (transferee) theeeemployee representatives at both
undertakings, the employer's duties (obligations) towdrelemployee representatives
pursuant to section 279 and 280 shall be fulfilled by the tnaesfenless the representatives
and the transferee agree otherwise. The employee eapaigges shall perform their functions
(office) until the date when their term of office @gs. Where before the expiry of the term
of office the number of members in one of the works ciainops below three, its function
shall be taken over by the other works council.

Section 282

(1) A works council and office (function) of a representafor occupational safety and
health protection shall terminate on expiry of thenmt of office (election period) unless this
Code provides otherwise.

(2) A works council shall also terminate when the numtbéisonembers drops below three.

(3) In the cases referred to in subsection (1) the worlkaaibor the representative for
occupational safety and health protection shall pass alindewts relating to discharge of
office without undue delay to the employer who shall kéeptfor a period of five years
after termination of office by the representative focupational safety and health protection.

(4) Membership of a works council or office of a represévegdbr occupational safety and
health protection shall terminate on the date:

(a) of resignation (i.e. on the day of giving up one's office
(b) of termination of employment with the employer;
(c) of suspension (removal) from such office.

Section 283

(1) An election shall be announced by the employer oakes of a written proposal signed
by at least one-third of the employees who are imapleyment relationship with
the employer, within three months of delivery (servimithe proposal.

(2) The election shall be organized by an election coramittomposed of no less than three
and no more than nine of the employer's employeesniiimber of members of the election
committee shall be determined by the employer, takirantount the number of employees
and the internal organizational structure. The memiddirsecelection committee shall be
employees in the order in which they signed the writi@posal for the election of a works
council. The employer shall inform the employeeshef¢omposition of the election
committee. The employer shall provide the electionroiitee with the necessary information
and documents for the purpose of holding the electigmaiiticular a list of all employees in
an employment relationship.

(3) The election committee:



(a) acting in agreement with the employer, shall determikannounce the election date at
least one month before the election and the final lokatghich nominations can be made
(i.e. by which candidates can be proposed);

(b) shall draw up and publicize the rules for such election;

(c) shall compile a list of candidates (nominees) baseith® nominations made by
the employees who are in an employment relationship té undertaking;

(d) shall make known the list of candidates well in adeaof holding the election;
(e) shall organize and oversee the election;
(f) shall decide on complaints regarding errors and ireggigls in the list of candidates;

(g) shall count the votes and draw up a written repotherelection results in two copies; one
copy shall be handed to the elected works council,eoeldcted representative for
occupational safety and health protection, one copy Beajiven to the employer;

(h) shall inform the employer and all the employeesefdlection results.

(4) The election shall be by equal and direct secrettbdating may only be done in person.
The election shall be valid if at least one halfled employees, out of those who could
participate in the voting, take part in the electiosr@jarding those employees who could
not participate in the voting due to some obstacle ak wodue to a business trip). Each
voter may vote at the utmost for so many candidateés e number of seats on the works
council; each voter may cast only one vote for omelickate. If a voter does not comply with
these rules, his voting shall be null and void.

(5) All the employees employed by the employer (i.eanremployment relationship) shall be
eligible to vote and be elected.

Section 284

(1) Every employee employed by the employer (in an empdsymrelationship with

the employer) may nominate candidates. Such nominatioiss be presented to the election
committee in writing, accompanied by the nominee's writtarsent to the nomination, latest
by the date determined by the election committee.

(2) The election shall not take place if by the final dégtermined for the acceptance of
nominations, the election committee has not received:

(a) at least three nominations for the works council,

(b) at least one nomination for the representative ¢oupational safety and health
protection.

(3) Those candidates who obtain the highest number of wal&s are elected as members of
the works council or as representatives for occupati@ietysand health protection,
the number of such members of the said representaivasghbeen determined beforehand.



The candidates placed lower (i.e. with fewer vosbs)l become substitutes for these
functions; they shall become members of the works @banrepresentatives for
occupational safety and health protection when thereasaney succeeding to such function
(office) in the order of the number of votes obtainethe election. If there are two or more
candidates having obtained an equal number of votes, tt@eleommittee shall determine
the successful substitute by drawing lots.

(4) A written report on the election results shalkiept by the employer for a period of five
years after such election.

(5) The provisions of subsections (1) to (4) and section 28Babply as appropriate to
the suspension (removal) of a member of the works doamthe representative for
occupational safety and health protection.

Section 285

(1) Every employee employed by the employer (i.e. eeengloyee in an employment
relationship) and the employer may submit to the elect@mmittee a written complaint
concerning errors and irregularities in the list of cdatks (nominees) and propose

a correction, however latest three days before thedsded election date. The election
committee shall decide on the complaint and notifyctiraplainant in writing of its decision
latest on the day which precedes the election dateddtision of the election committee is
final and is exempt from judicial review.

(2) Every employee employed by the employer (i.e. egengloyee in an employment
relationship) and the employer may file a petition wité court for the nullification of

the election results, seeking thus the judicial protegtiorsuant to another Act (Note 79) if
there is a reason to believe that the law was breaaiebduch breach might have
substantially affected the election results. This emigpetition must be filed within eight days
of the announcement of the election results.

(3) Where the court rules that the election resultsalieand void, there shall be a repeat
election within three months of the date when the cauirig takes legal force. Members of
the election committee for such repeat election sleaé#mployees pursuant to section 283(2),
excluding those employees who were members of the (iwidection committee or
candidates.

CHAPTER IV
COMPETENCE OF TRADE UNION ORGANIZATIONS

Section 286
(1) Trade union organizations are authorized to act in labcatices$, including collective
bargaining, under this Code, under the conditions laid dowavoyft agreed in a collective

agreement.

(2) A body specified by the statutes of the trade unionrozgtion shall act on its behalf
(Note 112).



(3) A trade union organization that is at the an undertakiag only act if it is authorized
thereto in the statutes and if at least three mendfexsch trade union organization are in
an employment relationship to the employer (i.e. sutertaking); only under these
conditions the trade union organization or its branah ithauthorized to act on behalf and in
the name of the trade union organization may negotiate@mclude collective agreements.

(4) The rights of a trade union organization at an undegakirly commence on the day
following the date when the trade union organization matithe employer that it fulfilled
the conditions pursuant to subsection (3); where the tnaid@ organization ceases to meet
these conditions it must notify the employer thereibfiout undue delay.

(5) Where two or more trade union organizations exercese dltivities within one
undertaking in those cases which concern all the empdogea large number of employees
and in which this Code or other statutory provisions regofogmation, consultation,

the expression of consent by, or agreement with,ahwagetent) trade union organization,
the employer shall fulfil the duties in relation tbthe trade union organizations (exercising
their activities within the undertaking) unless the partietermine some other information
and consultation procedure or another manner of expressemmsent.

(6) Where two or more trade union organizations exercese dltivities within one
undertaking, such trade union organization, of which a ceetaployee is a member, shall
act on his behalf in labour (industrial) relations. Agarels an employee who is hot a member
of any trade union organization, the trade union organizatignthe largest number of
members who are employed by (i.e. are in an employnedationship with) the employer
shall act on behalf of this employee in labour relaionless otherwise determined by
the employee.
Section 287
(1) The employer shall inform the trade union organizadibon
(a) development in wages or salaries, the average wagmary and its individual
constituents (elements), including breakdown accordingdiwidual occupational
categories unless otherwise agreed;
(b) the matters laid down in section 279.
(2) The employer shall consult the trade union organization
(a) the employer's economic situation;
(b) workload and work pace (section 300);
(c) changes in work organization;

(d) the system of remuneration and appraisal of employees;

(e) the system of employee training and professional/vaealtitraining (education);



() the measures to create conditions for the employofgrgrsons, in particular adolescents,
persons taking care of a child under 15 years of age, sablell persons, and including
substantial issues relating to the care of employeeasunes aimed at improving
occupational hygiene and the working environment, and measuresraoing social,
cultural and physical training needs of employees;

(g) other measures which relate to a larger number of eegdoy

(h) matters laid down in section 280.

CHAPTER V
ACCESS TO SUPRANATIONAL INFORMATION*

Section 288

(1) For the purposes of this Code, “supranational informatigincansultation” (,nadnarodni
informace a projednani“) means information and consuiftaioncerning one undertaking or
a group of undertakings operating within the territory efMember States of

the European Union (EU) and the European Economic AreA)(EEferred to individually

as “Member State”) taken as a whole, or at least twdentakings or two establishments of

an undertaking, or a group of undertakings, that areddaattwo Member States. When
considering whether supranational information and ctet$orh is concerned, account is taken
of the scope of potential impacts and management ledetiaployee representation.

(2) The right of employees of EU-scale undertakings irtehgtory of a Member State to
supranational information and consultation shall be implged by an agreed supranational
information and consultation procedure or through a Eamopeorks Council. The procedure
pursuant to the first sentence must be specified andnmepleed in a way that makes it
efficient and enables efficient decision-making by an ta#teng or by group of
undertakings. A European Works Council will be set up erbsis of an agreement between
a special negotiation body (representing employees)hendompetent central management
or pursuant to section 296. An EU-scale undertaking shaltesrat own cost, the conditions
for the setting-up and proper activity of a special negogaiody, a European Works
Council or for some other agreed supranational infoonatnd consultation procedure, and
specifically shall cover the cost of organizing meetingigrpreting, travel expenses,
accommodation of members relating to their proper agtimgcessary training and expenses
for one expert unless the settlement of other expensgsasd with the central management.

(3) The obligation (duty) to provide supranational informatiod epnsultation pursuant to
this Code shall apply to:

(a) EU-scale undertakings and EU-scale groups of undertakitigsheir seat or place of
business in the Czech Republic;

(b) establishments (Note 80) of an EU-scale undertakingddda the Czech Republic;

* The Czech term ,zatstnavatel“ (“employer”) is translated in this Chaptetaslertaking”.



(c) representation (representative) of an EU-scale uridegtar an EU-scale group of
undertakings pursuant to section 289(2) with their seat oe pibbusiness in the Czech
Republic unless this Code provides otherwise.

(4) For the purposes of this Code, “EU-scale undertakingingstnavatel s fisobnosti
na uzemtlenskych stat®) means any undertaking with at least 1,000 employegsnwi
Member States and at least 150 employees in eacheafshttivo Member States.

(5) For the purposes of this Code, “EU-scale group of urkiags’ (,skupina
zangstnavatal s pisobnosti na Uzendlenskych stat Evropskeé unie®) means two or more
undertakings with the following characteristics:

(a) at least 1,000 employees in total in Member States,

(b) at least two undertakings from the group of undertakings tipglia EU Member States
have their seat or place of business or an establishmbwo different Member States,
and

(c) at least one group undertaking operating within EU MemtaeSemploys at least 150
employees in one Member State and another group undertgiéngting within EU
Member States employs at least 150 employees in ariddraber State.

Section 289

(1) For the purposes of this Code, “controlling undertakingt(ci zangstnavatel”) means
an undertaking which can exercise dominant influence (@pmtver another undertaking or
other undertakings within one group (“controlled undertakingCzech fizeny
zangstnavatel). The determination whether an undertakingc@wrolling undertaking shall
be made in accordance with the law of the Member §taterning such undertaking. Where
an EU-scale undertaking has not been established undantioé a Member State,

the determination whether it is a controlling undertglshall be made in accordance with
the law of the Member State where it has its sdatemf business or within which

a representative of the undertaking is located, andriépresentative has been appointed,
the applicable law shall be the law of the MembeteSaath the seat, place of business or
central management of the undertaking with most empky& controlling undertaking shall
also be an undertaking which in relation to another urkiagavithin a group of
undertakings directly or indirectly:

(a) can appoint more than half of the members of that takieg's administrative,
management or supervisory body (board),

(b) has at its disposal a majority of voting rights el to that undertaking's share capital,
(c) holds a majority of that undertaking's share capital,

unless it is proved that another undertaking, within such grbupdertakings, has a more
dominant influence. Where within a group of undertakings theréna (or more)
undertakings meeting the said characteristics, a cangalhdertaking shall be determined in
accordance with the criteria in the order given inttfiel sentence. For this purpose,
a controlling undertaking's rights as regards voting and appent shall include the rights of



any other controlled undertaking and those of any persbady acting in his or its own
name but on behalf of the controlling undertaking or ardentaking controlled by

the former. However, an undertaking shall not be deeméd & “controlling undertaking”
with respect to another undertaking in which it has hoklungder Article 3(5)(a) to (c) of
Council Regulation (EC) No. 139/2004 of 20 January 2004 on ttlteotohconcentrations
between undertakings (“EC Regulation on the contrebotentrations”). This provision
shall not apply to legal relations arising in the evenhsdlvency proceedings (Note 21a).

(2) For the purposes of this Code, “central managementti€d) means an EU-scale
undertaking or the controlling undertaking within an EUlscgioup of undertakings. Where
the central management has neither its seat noffite situated in a Member State, then for
the purposes of this Code a representative appointed bgh@l management shall be
regarded as “central management”. Where this representais not been appointed, the EU-
scale undertaking employing the highest number of emplogemsei Member State (in
comparison with the number of employees in anothenbe State) shall be regarded as
“central management”.

(3) The provisions on information and consultation shaly aplply to undertakings with their
seat or location of their establishment in a MembateSiinless a wider scope is agreed.

(4) For these purposes, the size of the workforce shathdedoon the average number of
employees employed during the two years preceding submigka request (proposal) or
preceding the start of negotiations by the central gemant pursuant to section 290(2).
The central management and every undertaking shall provigiogees or their
representatives with the data for the ascertainmeethghit is possible to set up

a European Works Council or agree another procedure for stipraal information and
consultation, in particular it shall provide them witle number of employees and their
structure and also with the organizational structuré@tindertaking or group of
undertakings.

(5) Unless more advantageous terms (conditions) are laid doamagreement to set up

a European Works Council or in an agreement on anotbeeghare for supranational
information and consultation or in the statutory ragjah of the Member State where the seat
of the central management is situated, the provisibasations 276 and 278(2) to (4) shall
apply with regard to the purposes of collective representaf employees, specifically with
regard to members of a special negotiating body, a Europegs\Wouncil or employee
representatives in accordance with another agreed procedusell as with regard to

the undertaking. The provision of section 276(8) shall apgy & the central management
has neither seat nor office in the Czech Republicti®@e276(4) shall apply to interpreters,
translators, experts and advisers.

Section 290

(1) “Special negotiating body” (,vyjednavaci vybor“) meane ttody which is set up to
negotiate with the central management regarding tlablestiment of a European Works
Council or another transnational information and cdasioh procedure.

(2) Negotiations concerning the setting-up of a special ndgwtibody shall be commenced
by the central management, either on its own initiadiven the basis of a written request
submitted by at least 100 employees from no less than tdertakings or establishments



(branches) of undertakings situated in no less than tiferefit Member States or on
the basis of a written request of their representatives

(3) Members of a special negotiating body shall be emplypé an EU-scale undertaking or
EU-scale group of undertakings from relevant Member Stateployees of the EU-scale
undertaking or EU-scale group of undertakings from evermbts State where such
undertaking or group has a seat or an establishment (a pedradhbe represented by one
member for every commenced 10% of the undertaking's apgrétotal workforce in all
Member States.

(4) Members of a special negotiating body to act on beli@fployees employed in

the Czech Republic shall be appointed by employee repragestat their joint meeting.
Where no employee representatives have been appointdteoz they fail to carry out their
functions, the employees will elect their represewveao take part, on their behalf, in the said
joint meeting. The number of votes which each reprasigatat such joint meeting will hold
shall be allocated in proportion to the number of engrgyrepresented by an individual
representative. Where more employee representatperate within an undertaking, they
shall act jointly on behalf of all employees unlessythgree otherwise. Where it is not
necessary to hold a joint meeting, a similar procecha# apply to the appointment or
election of a member of a special negotiating body.

(5) The provisions of subsection (4) shall also apply iy @m establishment of an EU-scale
undertaking is located in the Czech Republic.

Section 291

(1) A special negotiating body shall deliver the informatim its appointed and elected
members to the undertaking and the central managementeftral management shall
convene a constituent meeting of the special negotibtidg forthwith after it receives

the said information. The central management shallelethe information on

the composition of the special negotiating body and geming of negotiations to competent
recognized European organizations of employees and empleilenshich

the European Commission consults matters pursuant weAt%h4 of the Treaty on

the Functioning of the European Union. The special negagiabily shall elect its

chairman (chairperson) at the constituent meeting.spkeeial negotiating body shall have
the right to meet separately before negotiations, fied@egotiations, with the central
management. Where necessary, the special negotiatilygiay invite experts to its
negotiations. These experts and representatives gfatent recognized

European organizations of employees and employers nendahe negotiations as advisers
if invited by the special negotiating body.

(2) Unless otherwise provided, the special negotiating body tlasions (i.e. adopts
resolutions) by an absolute majority of votes oftallhnembers.

(3) Negotiations between the central management anelneant special negotiating body,
European Works Council or another body concerned with stheg supranational
information and consultation procedure must be conductadpirit of cooperation with

a view to reaching an agreement.



(4) The venue and dates of joint negotiations shall be afpet@den the special negotiating
body and the central management. The central manageimal advise the undertaking
concerned of the venue and date of joint negotiatiores.cbbt of the special negotiating
body's activity shall be borne by the undertaking @reployer).

Section 292

The special negotiating body may decide, by at least hwdstof the votes of its
members, not to open negotiations or to terminate thetinégos already opened.
The minutes thereof (i.e. official record thereof) khaldrawn up and signed by all members
of the special negotiating body who adopted the sa@utsn. A copy of this record shall be
sent to the central management, and the latter sifiath both the undertakings concerned
and their employees, or their representatives, ofi¢legsion. A new request pursuant to
section 290(2) may be made at the earliest two yearstiadt@bovementioned decision
(resolution) unless the central management and the spegiatiating body lay down
a shorter period.

Section 293

(1) The central management and the special negotiatingrbaghagree to establish

a European Works Council or may decide to set up some satheanational information and
consultation procedure. They shall not be thereby bournhebgrovisions of sections 296 to
298.

(2) A European Works Council may be enlarged by including emplmmesentatives from
countries which are not EU Member States if this ieedby the central management and
the special negotiating body.

Section 294
European Works Council Established by Agreement

An agreement to establish a European Works Council beust writing and determine in
particular the following:

(a) the undertakings and establishments (i.e. employevsyed by the agreement;

(b) the manner of establishing the European Works Councitsuiedmposition, the number
of members and their substitutes (alternate membergshardrm of office; regard is
thereby taken to representing employees accordingtoattivities (professions) and
gender;

(c) the venue, frequency and duration of meetings of thegearoWorks Council;

(d) the tasks, powers and obligations (duties) of the Europ&atks Council, the central
management and the undertakings with regard to the exercike employee right to
information and consultation and possibly the compasiappointment conditions, tasks
and procedural rules of the special negotiating body;

(e) the method of convening meetings;



() the method of financing the costs for the activityl&f European Works Council;

(9) the manner of interlinking with the employee informatéom consultation procedure
pursuant to intrastate statutory provisions; this shallyapphout prejudice to
the provisions on the employee information and consoittgtursuant to sections 279, 280
and 287,

(h) the procedure to be followed in case of organizatiorehgés;

() the duration of the agreement of the European Works @anttthe procedure for
amending it, including its transitory provisions.

Section 295
Agreement on Another Supranational Information and ConsultationProcedure

An agreement on another supranational information anguttation procedure must be in
writing and include in particular the following:

(a) the subject-matter of information and consultatiopegeglly of transnational nature
which concern significant interests of employees;

(b) the method of ensuring the right of the employees' septatives to meet and jointly
discuss the information conveyed to them by the cemaalagement and thereto relating
arrangements;

(c) the method of holding consultations with the centrahagement or with the management
at an appropriate level and thereto relating arrangements;

(d) the methods of interlinking with informing the employepresentatives and consulting
them pursuant to intrastate statutory provisions; thid apply without prejudice to
the provisions concerning informing and consulting emplopeesuant to sections 279,
280 and 287;

(e) the procedure to be followed in case of substantiainizgdonal changes.
Section 295a

Where an agreement pursuant to sections 294 and 295 doeslinetroathods of
interconnection with the procedure of informing and comsgikmployee representatives
pursuant to the intrastate regulation in statutory pravssithe central management and
the undertaking must ensure supranational information amglittation concerning envisaged
measures that might lead to serious changes in theaxgakization or in contractual
relations at all levels corresponding to the subjedtenaf negotiations.

European Works Council Established pursuant to this Code
Section 296

(1) A European Works Council shall be established pursuants@tide where:

(a) this is jointly agreed by the central management andpéeial negotiating body;



(b) the central management refuses to commence negotiatitbms six months of
submitting the employees' request pursuant to section 290¢&batolish
a European Works Council or to introduce some other supraabinformation and
consultation procedure; or

(c) within three years of submitting the request pursuaredtos 290(2) the central
management and the special negotiating body have not deaclagreement on any
relevant procedure and the special negotiating body haskeot tize decision to terminate
the negotiations pursuant to section 292.

(2) Members of the European Works Council shall be appoinbea #mong employees by
employee representatives at their joint meetingmipleyee representatives have not been
appointed, or if they fail to carry out their activitigssome undertaking, the employees of
such undertaking shall elect a representative to takeguatheir behalf, in the joint meeting.
Where there are two or more employee representatiitbs\wne undertaking, the employees
shall elect a joint representative to take part, oin behalf, in the joint meeting.

The allocation of votes at the joint meeting shalhi@le in proportion to the number of
employees represented.

(3) Employees of an undertaking from every Member Stagrevan EU-scale undertaking or
an EU-scale group of undertakings has its seat or anisbtabht (a branch) shall be
represented by one member for every commenced 10% of essplagalculated from

the total workforce in all Member States.

Section 297

(1) Members of a European Works Council shall be appointedtiherandertaking's or
group's employees in the Czech Republic at a joint nggefithe employee representatives.
Where no employee representatives have been appointatitorcarry out their functions at
some undertaking, the employees shall elect their septative to take part, on their behalf,
in a joint meeting. The allocation of votes at afjogneeting is made in proportion to

the number of employees represented. Where two or traate union organizations operate
within one undertaking, section 286(6) shall apply as ap@tgpWVhere, for a temporary
period, there are both the trade union organization anddhes council operating within one
undertaking, members of a special negotiating body shalbpeinted by the trade union
organization. Where it is not necessary to hold a joieéting, it shall be proceeded as in
the case of appointing or electing a member of a Euroypeaks Council.

(2) The provisions of subsection (1) shall also apply inctse where only an establishment
of an EU-scale undertaking is located in the Czech Republic

(3) A European Works Council shall communicate the namés ofembers and their
addresses forthwith to the central management whidhpass on this information to
the undertakings and the employee representativestloe eamployees.

(4) The term of office of a European Works Council shalfdur years. After the expiry of
four years from the constituent meeting, the Europearkg/Council shall vote whether to
negotiate with the central management pursuant to se@@0 and 291 or whether to
establish another (successor) European Works Councilgnirt this section. The decision



shall be adopted by a two-thirds majority of all membeestiGns 290 and 291 shall apply to
negotiations with the central management.

(5) On the basis of a report drawn up by the central marexgeit least once every calendar
year the central management shall:

(a) inform the European Works Council of

1. the organizational structure of the undertaking (or groumaértakings) and its
economic and financial situation,

2. probable trends in (business) activities, productiorp(dptind sales,
3. the matters that must be consulted with the Europ&aks Council;
(b) consult the European Works Council on

1. probable trends in employment development, investnagatsubstantial changes
in work organization and technologies,

2. the closure (winding-up) or dissolution of the undertalamy,transfer of
the undertaking or part of its business, the reasongastilas implications for, and
measures relating to, employees,

3. collective redundancies, reasons, number and categdrgnployees to be made
redundant, criteria for selecting employees with wharemployment relationship
is to be terminated, and payments which will pertaimtpleyees made redundant
in addition to those payment arising form the statupsoyisions.

The central management shall also send the said tepgbg undertaking(s) and/or
establishment(s) concerned.

(6) Where extraordinary circumstances arise or whewssuares are to be taken that have

a substantial influence on the employees' interdsts;entral management shall forthwith
inform the European Works Council and, at its requestohsult it on necessary measures.
Where a select committee pursuant to section 298(2) hasappeinted, the central
management may consult this committee on such necassaigures. However, those
members of the European Works Council elected or appointethpipyees from

the undertaking to be affected by the said measures musteleagn opportunity to take part
in the consultation (negotiation). “Extraordinary cimatances” shall mean in particular:

(a) closure (winding-up), dissolution or transfer of an uraleng or its part;
(b) collective redundancies (section 62).
Section 298
(1) The competent central management shall forthwittvene a constituent meeting of

a European Works Council. The members of the European Warkscil shall elect at their
meeting a chairman and a deputy chairman.



(2) The chairman, and in his absence his deputy, shall reprtseEuropean Works Council
concerned in its outside conduct and manage its ordicaiti@s. For the coordination of its
activities, the European Works Council shall appoint ecé&lommittee of no more than five
members, comprising the chairman and deputy chairman. Timbeng of the select
committee must be at least from two different Menfbiates.

(3) A European Works Council has the right to meet withbetpresence of the competent
managerial staff to discuss the information conveyed tothé&gentral management.

The venue and the date of such meeting shall be agrédeth@icentral management.

The deliberations of a European Works Council shall natpeas to the public. Any

European Works Council may invite experts to its meefiiigs necessary for performance
of its tasks. It can also invite managerial employegwovide supplementary information and
explanations.

(4) Unless otherwise provided, a European Works Council maydedisions if more
than one half of its members are present; decisianadopted by a simple majority of those
members attending the meeting.

(5) A European Works Council will lay down its procedural sulhich must be in writing
and approved by a majority of all members (of the Européarks Council concerned).

Procedure concerning Organizational Changes
Section 298a

(1) Where substantial changes occur in the organizatitmeltsre of an EU-scale
undertaking or an EU-scale group of undertakings and wheragtteement on

a European Works Council or on another supranationahiafon and consultation
procedure does not regulate this event or where the provsisakvant agreements
contradict one another, it shall be proceeded pursuaetctaon 290(2) as appropriate.

(2) Where it is proceeded pursuant to section 290(2) as appropraty competent
European Works Council or otherwise appointed employeesemaives may appoint from
its (their) members at least three further memberssfeaial negotiating body.

(3) Appointed European Works Councils and employee represesgatppointed in
accordance with another agreed procedure shall notaeriheir activities. Where
necessary, the regulation of their activities shaldbjusted as agreed with the central
management. However, activities of appointed European Wewksacils and another
procedure for supranational information and consultationguhare shall terminate upon
conclusion of a new agreement with the central managewhere the agreement covers
the appointment of a (new) European Works Council orhengirocedure. In this case,
earlier concluded agreements shall terminate upon csionlof the said agreement.

Section 299

The provisions of sections 288 to 298 shall not apply tocefs Europaea and
a European Cooperative Society unless otherwise providedthearAct (Note 82).



PART THIRTEEN
JOINT PROVISIONS

CHAPTER |
WORKLOAD AND PACE OF WORK

Section 300

(1) In determining a certain quantity of work to be done klaad) and pace of work,

the employer shall take into account an employee'sqlbggcal and neuropsychic
capabilities, the statutory provisions and regulationsaengational safety and health as well
as time for natural needs, meals (food) and restwidnkload (work load) and pace of work
may also be specified by a work consumption standard.

(2) Before the start of work the employer shall ensha¢ the conditions pursuant to
subsection (1) are created and the work consumption staridspecified by the employer, is
known to the employee.

(3) The workload (i.e. the quantity of work to be done) anc mdavork, or the introduction
of, or a change in, a certain work consumption standhadl, s specified by the employer
after consultation with the trade union organization unéesered by the collective
agreement.

CHAPTER I
FUNDAMENTAL OBLIGATIONS OF EMPLOYEES AND
MANAGERIAL EMPLOYEES, SPECIAL OBLIGATIONS OF
SOME EMPLOYEES AND PERFORMANCE OF OTHER
GAINFUL ACTIVITY

Section 301
Employees are obliged:

(a) to work properly in accordance with their strength, kndgd#eand capabilities, fulfil
instructions given by their superiors in compliance \lith statutory provisions and
cooperate with other employees;

(b) to make full use of their working hours (working time) aa@ital equipment (means of
production) for performance of the work assigned to therfulfil their working tasks
properly and timely;

(c) to observe the statutory provisions relating to the ofpeork carried out by them; to
observe other regulations relating to the type of worfopmed by them provided that
they have been duly acquainted therewith;

(d) to properly use (manage) the resources (means) enttogtezin by the employer, to
secure and protect the employer's property against damagedéstruction and misuse,
and not to act contrary to legitimate interests efémployer.



Section 301a
Other Obligations of Employees

In the first 14 calendar days, and from 1 January 2012 toe8&rbber 2013 in the first 21
calendar days, of temporary incapacity for work empdsyare obliged to observe
the prescribed regimen of an insured person being tempauafit for work with regard to
their obligation (duty) to dwell, during their temporary incaipafor work, at the place of
their stay and to observe the time and scope of permita#ics pursuant to the Sickness
Insurance Act (Note 107).

Section 302
Managerial employees are further obliged:

(a) to manage and supervise work of their subordinate gmpdoand assess their work
efficiency (productivity) and work results;

(b) to organize the work as well as possible;

(c) to create favourable working conditions and secure occmpatafety and health;
(d) to ensure the remuneration of employees in accordaiticehis Code;

(e) to create the conditions for upgrading the employeefgsional level;

() to make arrangements for the adoption of measuresl atr@rotecting the employer's
property.

Section 303
(1) Employees
(a) in administrative authorities (government);
(b) employees of:
1. the Police of the Czech Republic,
2. the Armed Forces of the Czech Republic (Note 83),
3. General Inspectorate of Security Corps;
4, the Security Intelligence Agency,
5. the Office for International Contacts and Informoafi
6. the Prison Service of the Czech Republic,

7. the Probation and Mediation Service,



10.

11.

12.

13.

14.

15.

16.

17.

18.

the Office of the President of the Czech Republic,

the Office of the Chamber of Deputies (the Officéhef Czech Parliament's lower
house),

the Office of the Senate (the Office of the CZe@aHiament's upper house),
the Office of the Ombudsman,

the Financial Arbitrator Office,

the Office for Representation of the Czech RepubRroperty Matters,

the Czech Social Security Administration and daisgocial security
administrations,

the Supreme Auditing (Inspection) Office,
the Personal Data Protection Office,
the Institute for Studies of Totalitarian Regimes,

the protected landscape areas and national nature reserves

(c) employees of courts and offices of public prosecutorsauating attorneys);

(d) employees of:

1.

2.

the Czech National Bank,

state funds;

(e) employees of self-governing local area entities (umitgking in:

1.

2.

a local (community, village) authority,

a municipal authority,

the metropolitan authority of a chartered town ohartered city (subdivided into
administrative districts or boroughs), the authority @hunicipal district or
borough (into which a chartered city is subdivided),

a regional area authority,

the Metropolitan Authority of the Capital of Pragarel the authority of each
municipal administrative district (borough) within Prague,

with the exception of officials (public servants) effsgoverning local area entities
pursuant to another Act (Note 84);



(f) employees of self-governing local area entitiesaf/ttvork in the municipal (local) police;

(g) employees of schools established by the Ministry efititerior (Note 85) and employees
of the Police Academy of the Czech Republic (Note 86)

shall be subject to extended obligations pursuant to subsé2jion
(2) Employees referred to in subsection (1) are furthegeti

(a) to act and make decisions impartially and in performafitieeir work to refrain from
conduct which might put at risk confidence in the impatyialf their decision-making;

(b) to maintain confidentiality concerning facts of whichytfearn in performance of their
job and which, in the employer's interest, may natdibelosed to other persons (parties);
this shall not apply if the statutory body or a managemployee authorized by
the former has released the employees concernedHiesaid duty unless otherwise
provided in another Act;

(c) not to accept gifts or other benefits in connectiath wie performance of their work
(office, job), with the exception of gifts or bensfpprovided by their employer or on
the basis of statutory provisions;

(d) to refrain from any activity which might give rise t@@nflict of public interests and their
personal interests, in particular not to misuse tharindition acquired in connection with
their work performance for their own or another peis@uarty's) benefit.

(3) The employees referred to in subsection (1) may natésabers of the management or
supervisory bodies (boards) of legal entities engagedsméss (entrepreneurial) activity;
this shall not apply if such employees are appointed to Isodies by the employer by whom
they are employed and if in connection with their memsitier(in any such body) they do not
receive any remuneration from the legal entity engagédsiness activity.

(4) The employees referred to in section (1) may engabesmess activity (Note 87) only
with a prior written consent of their employer.

(5) The restriction laid down in subsection (4) shall aoply to scientific, pedagogical
(teaching), publicist, literary or artistic activity andthe management of own property.

(6) The provisions of subsections (1) to (5) shall applysséherwise provided in another
Act (Note 88).

Section 304
(1) In addition to employment performed within a basiolatrelationship, employees may
carry out gainful activity that is identical with thbejects of activities undertaken by

the employer by whom they are employed only with tingleyer's prior written consent.

(2) Where the employer withdraws his consent pursuant to cidos€1), such withdrawal
must be in writing; the employer shall state thesoea for a change in his original decision.



The employee shall terminate his gainful activity withontlue delay in a manner ensuing
from the relevant statutory provisions.

(3) The restriction pursuant to subsection (1) shall not aoplige exercise of scientific,
pedagogical, publicist, literary and artistic activity.

(4) The provisions of subsections (2) and (3) shall applyssro¢herwise provided in another
Act (Note 88).

CHAPTER IlI
INTERNAL RULES (INTERNAL REGULATIONS)

Section 305

(1) The employer may set out wage or salary rightsngrisom labour relations in “internal
rules” (or “internal regulations”; in Czech ,vhiti predpis®) from which the entitlements
ensue to employees.

(2) Internal rules (internal regulations) must be issnasriting, and may neither be contrary
to statutory provisions nor applied retroactively, otheeveisch internal rules shall be null
and void, either in full or in the relevant part. Uslélse work rules (work regulations) are
concerned, internal rules are mostly issued for aiceperiod (fixed term), however at least
for one year; the internal rules concerning remui@rahay be issued even for a shorter
period of time.

(3) The internal rules shall be binding on the employerairtie employees (of
the employer). The internal rules shall take eftacthe date laid down therein, however
earliest on the date when the internal rules are fhdaliby the employer.

(4) The employer shall acquaint the employees withgbe, alteration or cancellation of
the internal rules latest within 15 days. The internbds must be accessible to all

the employees of the employer. The employer shafblkecopy of the internal rules for

a period of 10 years after the date of termination of tradidity.

(5) Where an employee's right from his basic laboutioglahip (pursuant to section 3) arises
on the basis of the relevant internal rules, inipaldr his right to wage or salary or some
other right in labour relations, the revocation ofititernal rules shall have no influence on
the duration and satisfaction of the employee's riglquiestion.

Section 306
Work Rules (Work Regulations)

(1) “Work rules” (or “work regulations”; in Czech ,pracoviéd”) shall be a special type of
internal rules (internal regulations); work rules sdaliail the provisions of this Code or other
statutory provisions, taking regard to specific conditiatna certain employer's undertaking,
concerning the employer's and his employees' obligatigiagafrom labour relations.

(2) The work rules (work regulations) may not regulateiisues pursuant to section 305(1).



(3) The work rules (work regulations) must be issued bthployers referred to in
section 303(1).

(4) Where a trade union organization exercises activitgizvéan undertaking, the employer
may issue or modify the work rules (work regulationsly avith a prior written consent of
the trade union organization, or else the issue or matldic of such work rules shall be null
and void.

(5) The Ministry of Education, Youth and Physical Educatawting in agreement with

the Ministry of Labour and Social Affairs, shall issuBecree in which it shall lay down

the work rules (work regulations) for employees of schaol school facilities established
by the Ministry of Education, Youth and Physical Educat@rhy a region, a municipality or
village, or by a voluntary alliance of municipalitiesdéor villages (communities).

CHAPTER IV
REMUNERATION AND OTHER RIGHTS
IN LABOUR RELATIONS

Section 307

(1) Where a wage or salary statement [sections 113(4) andyds86@k to an employee
the right in a lesser scope than it arises fromddract, or than laid down in the internal
rules (internal regulations), such statement shallutleand void in the relevant part.

(2) Where a contract or internal rules include the reqariadf remuneration (wage or salary)
rights and other rights in labour relations and undestid contract or internal rules two (or
more) same rights are to apply to one and the same weaplihis employee shall be entitled
only to one such right, namely the one which he dedaes

CHAPTER V
EMPLOYMENT OF EMPLOYEES BY EMPLOYMENT
AGENCIES

Section 307a

Dependent work pursuant to section 2 shall also involveetbases when an employer, on
the basis of a licence issued pursuant to other stafotowsions, temporarily assigns
an employee to perform work at another employer's woekglaaccordance with a clause in
such employee's employment contract or agreement torpework; the employment agency
undertakes to arrange for its employee temporary perfaenainwork and the employee
undertakes to perform such work according to instructionsxgtwvéim by a user, such user
thereby acting on the basis of an agreement for tempasaignment of the employment
agency's employee, concluded between the employment ageadtlye user.

Section 308

(1) An agreement (a contract) concluded between an emplayagency and a user on
temporary assignment of an employee of such employaggntcy must contain:



(a) the name (or names), surname, if relevant also maigerame, citizenship, the date and
place of birth and the home address of a certain emplayno is assigned to work for
the user for a temporary period;

(b) the type of work to be carried out by such employasdiing any specific professional
(vocational) qualifications (skills) required, or partanuhealth condition necessary for
the type of work;

(c) the determination of a period for which the employdébei assigned to work for the user;
(d) the place of performance of work;
(e) the date when the assigned employee will start td& Yawrthe user;

(f) the information on the working conditions and remunenafwage or salary) conditions of
the user's employee who carries out or would carryrmusame work (“comparable
employee”; in Czech ,srovnatelny zastnanec*) as the employee assigned by
the employment agency for temporary performance of waking regard to
the qualifications and the length of vocational (profesaljopractical experience;

(9) the conditions under which the assigned employee arsiemay terminate
the temporary assignment before the expiry of theogdar which the temporary
assignment has been agreed; however, such conditiotgsrfunation of the temporary
assignment may not be agreed before the expiry ofdfisgeeriod for which this right
has only been laid down in favour of the user;

(h) the number and date of the ruling by which the employmgency has been granted
a licence to act as an employment intermediary.

(2) An agreement on temporary assignment of a certaifogegof a given employment
agency with a user must be concluded in writing.

Section 309
(1) During a period of temporary assignment of an emplolygait employment agency that
is his employer) to perform work at the site of a uker,employee shall be given working
tasks and his work shall be organized, managed and supervisedusethwho shall create
favourable working conditions for the said employee uidirlg occupational safety and
health protection. However, the user may not make aya} &cts in relation to the employee
in the name and on behalf of the employment agency.

(2) An employment agency shall assign its employee ty cautrtemporary work for a certain
user on the basis of a written instruction that museco particular:

(a) the user's designation and seat;
(b) the place of performance of work (the user's premises);

(c) the duration of temporary assignment;



(d) the determination of the user's managerial employee rzdgbdo assign work to
the employee and supervise it;

(e) the conditions for unilateral termination of performané work before expiry of
the period of temporary assignment if agreed in the agneefoontract) on temporary
assignment of the employment agency's employee [se@®(1)(0)];

(f) the information on the working conditions and wage @rgaonditions of the user's
comparable employee.

(3) The temporary assignment shall terminate on expitii@period for which it has been
agreed; before expiry of this period it will terminateentso agreed between the employment
agency and the temporarily assigned employee, or amilaeral statement by the user or
the temporarily assigned employee under the conditmrtsded in the agreement on
temporary assignment of the employment agency's employee

(4) Where the employment agency has settled to its enwkyme damage that has arisen to
this employee in performance of working tasks for the asé direct connection therewith,
the employment agency shall be entitled to compensatitiiscdamage (damages) from

the user unless otherwise agreed by the agency and the user

(5) The employment agency and the user shall ensure thatottking and wage conditions of
a temporarily assigned employee are not worse tharothditions of the user's comparable
employee. Where the wage conditions applying to a cestapioyee posted by the agency to
perform temporary work for the user are worse tharcoimelitions applying to the user's
comparable employee, the agency must ensure equal tnedibmés employee, acting either
at the employee's request or on its own initiative wh&arns of such fact in another way;
the agency's employee temporarily assigned to perfomrk feothe user is entitled to
demand the satisfaction of his rights, having thus atsdim, from the employment agency.

(6) The employment agency may not temporarily assigsadhee employee for performance
of work to the same user for a period longer than 12emitive calendar months. This
limitation shall not apply in those cases where thigdgiested by the agency employee or
where it concerns performance of work instead of thésusemployee who is on maternity or
parental leave.

(7) Where measures concerning a stricter protection of #rsysoperty are to be adopted
between the user and the agency employee, these neamy@ot be less favourable in
relation to the agency employee than pursuant to ssc?b2 to 256.

(8) The scope of making use of agency employees by a ugesntyabe limited by
a collective agreement concluded at the user's entptant).

CHAPTER VI
NON-COMPETITION CLAUSE (AGREEMENT)

Section 310

(1) Where in a non-competition clause (also referred to@s-compete clause” or “non-
competition agreement”; in Czech ,konkutendolozka*), agreed by an employee and his



employer, the employee undertakes, after terminatidimeoemployment relationship for

a certain period not exceeding one year, to refraim fperformance of gainful activity that
would be identical with the employer's business actmitihat would be of a competitive
nature to the employer's business activity, the employest undertake in the clause to
provide adequate monetary consideration, at least imibera of one half of the employee's
average monthly earnings for each month when the saidatibhigis fulfilled. The monetary
consideration shall be payable backward on a monthly bakiss some other maturity date
is agreed.

(2) The employer may conclude with an employee a norpetition clause only if its
performance can be justly required from the employéle regard to the nature of
information, knowledge, operational and technologicaMkhow which the employee
acquired during the employment relationship to the emplaytlee use of which in

an activity pursuant to subsection (1) could substantiattymber the employer's activity.

(3) Where an agreed non-competition clause includes aaobudl penalty that the employee
must pay if he breaches his obligation, the employee's abligsttall be discharged on
payment of the penalty. The amount of the penalty imeistdequate to the nature and
significance of the conditions set out in subsectibn

(4) The employer may withdraw from a non-competiticauske only during the employee's
employment relationship (to this employer).

(5) The employee may withdraw from a non-competitiausé only where the employer
failed to pay him the monetary consideration, or paretife within 15 days of the maturity
date; the non-competition clause shall terminate eritst calendar day of the month after
delivery of notice of termination.

(6) A non-competition clause (non-competition agreemengtrbe concluded in writing;
the same shall apply to withdrawal therefrom or toatmination.

Section 311

The provisions of section 310 may not be applied to pedagogigabgees of schools
and school facilities established by the Ministry of EdiocatY outh and Physical Education,
by a region, municipality (or village) or by a voluntailyaace of municipalities and/or
villages (communities), if the object of such employaestasks in the field of education, and
to pedagogical employees in facilities (establishments)igirg social services (Note 89).

CHAPTER VII
PERSONAL FILE, EMPLOYMENT STATEMENT AND
EMPLOYMENT REFERENCE

Section 312
(1) The employer is entitled to keep a personal file aryeemployee. The personal file may

only contain documents that are necessary with regdhdtemployee's performance of work
in a basic labour relationship pursuant to section 3.



(2) A personal file of an employee may only be inspectethégagerial employees superior
to such employee. The right to inspect personal files @dstains to the competent Labour
Inspectorate body, the Labour Office of the Czech Répubk Personal Data Protection
Office, courts, public prosecutors, the competent bodlePolice, the National Security
Agency and intelligence agencies. It shall not be regaadeaaspection of a personal file
where an individual document from the file is submitbgdhe employer to an outside
inspection body carrying out an inspection of the engridgfythe inspection body asked for
such document in connection with the subject-matterepirtspection.

(3) Every employee is entitled to inspect the persoral@ibncerning this employee), make
abstracts therefrom and copies of the documents ket @ahéne employer's cost.

Section 313

(1) On termination of an employment relationship or an ageet to complete a job or
an agreement to perform work the employer shall isstiee employee an employment
statement which shall include:

(a) the details of employment (specifying whether it wasmployment relationship or
an agreement to complete a job or an agreement tapenfork and the relevant
duration);

(b) the type of work done;
(c) the employee's qualification (skills);

(d) the period of work performed for the employer and ofhets decisive for the attainment
of the maximum permissible exposure period;

(e) the information on any assignments being made frorantmoyee's wage, in whose
favour, the amount of claim with regard to which assigrisare to be further made,
the amount of assignments already made and the order oftim;

(f) the details of employment in the first and second wotdgoay for a period before 1
January 1993 recognized for the retirement pension purposes.

(2) Where so requested by an employee, the employerishiadl to him a separate statement
providing average earnings data (concerning the employeehaimafarmation whether

the employee's employment relationship, agreementplede a job or agreement to
perform work was terminated by the employer due to thdame's breach of a work-related
obligation in an especially gross manner pursuant to segfiba and other facts relevant for
the assessment of the eligibility for unemploymeamddit (Note 90).

Section 314

(1) Where the employee requests the employer to provide limaweference concerning his
performance of work (“employment reference” or “woeference”; in Czech ,pracovni
posudek®), the employer shall provide such reference withuotays; however, the employer
is not obliged to provide the employment reference (wdeceace) earlier than two months
before the end of the employee's employment. All doctsr@mcerning the appraisal of



a certain employee's work, his qualifications (skikks)pabilities and other facts relating to
performance of work are regarded as an employmenerefer(work reference).

(2) The information other than that which can form theteot of an employment reference
[subsection (1)(second sentence)] may only be provided ntpdoyer with the employee's
consent unless otherwise provided in another Act.

Section 315

Where the employee has objections against the corftdm employment statement or
employment reference (work reference), as provided bgnigoyer, within three months of
the date of learning of its content, he may file a jpetitvith the competent court to rule that
the employer should adequately modify the employmetegrsent or employment reference
(work reference).

CHAPTER VI
PROTECTION OF AN EMPLOYER'S PROPERTY INTERESTS
AND PROTECTION OF AN EMPLOYEE'S PERSONAL RIGHTS

Section 316

(1) Without their employer's consent, employees may rethe employer's means of
production and other means necessary for performanceréf imcluding computers and
telecommunication technology for their personal neells.eimployer is authorized to check
compliance with the prohibition laid down in the firehsence in an appropriate way.

(2) Without a serious cause consisting in the employatisr@ of activity, the employer may
not encroach upon employees' privacy at workplaces atihe iemployer's common premises
by open or concealed surveillance (monitoring) of emm@eyeterception (including
recording) of their telephone calls, checking theictet@nic mail or postal consignments
addressed to a certain employee.

(3) Where there is a serious cause on the employer's@idésting in the nature of his
activity which justifies the introduction of surveillangmonitoring) under subsection (2),
the employer shall directly inform the employeeshef $cope and methods of its
implementation.

(4) The employer may not require from an employee infolonahat does not directly relate
to performance of work and to basic labour relationshipuauntsto section 3. The employer
may not require in particular the information on:

(a) pregnancy,

(b) family and property situation,

(c) sexual orientation,

(d) origin,



(e) trade union organization membership,

() membership of political parties or movements,
(g) religion or confession,

(h) unimpeachability (clean criminal record),

but the above shall not apply [thereby still excludingitiiermation pursuant to (c), (d),
(e), (f) and (g)] where there is a cause for it cdimgisn the nature of work to be performed
provided that the requirement is adequate, or in the casae \tlis laid down in this Code or
in another Act. The said information may not be obthiog the employer even through third
parties.

CHAPTER IX
SPECIAL NATURE OF SOME EMPLOYEES' WORK,
EXCLUSION OF A LABOUR RELATIONSHIP, AND POSTING
OF AN EMPLOYEE WITHIN THE EU

Section 317

This Code shall apply to labour (employment) relationshgnoemployee who does not
work at the employer's workplace (site) but who perfoagreed type of work under the laid
down conditions within working time (working hours) whichdrganizes himself, with
the following exceptions:

(a) the regulation concerning the schedule of working houses ticile or work interruptions
due to unfavourable climatic conditions shall not be apiplécto this employee;

(b) where there are other important personal obstaclesitq this employee is not entitled to
compensatory wage or salary (compensatory pay) unlesgpéementing Decree
[section 199(2)] provides for otherwise or unless it conceongpensatory wage or salary
pursuant to section 192; for the purposes of providing compenseage or salary,
the employer shall determine the scheduling of this ereglsyhours of work into shifts;

(c) the employee shall neither be entitled to compensatagg/salary or compensatory time
off in lieu of overtime work, nor to compensatory wagelisabr overtime premium for
work on public holidays.

Section 318

A basic labour relationship pursuant to section 3 mayns¢ between spouses (husband
and wife) or (same-sex) partners (Note 51a).

Section 319

(1) Where an employee of an undertaking (employer) froatreer Member State is posted to
perform work within the framework of supranational provisidrservices (Note 91) in



the Czech Republic, the regulation of the Czech Reputmilt apply to his performance of
work as regards:

(a) the maximum length of working hours and the minimum lendtrest periods;

(b) the minimum length of annual leave or its proportiquat;

(c) the minimum wage, relevant minimum level of guaranigage and overtime premiums;
(d) occupational safety and health;

(e) the working conditions for pregnant employees, employd® are breastfeeding, and
female employees until the end of the ninth montérathildbirth (confinement) and for
adolescent employees;

() equal treatment for male and female employees and giohibif discrimination;
(9) the conditions of work in the case of employment bgmployment agency.

The first sentence shall not apply if the rightsiagdrom the statutory provisions of
the Member State from which the employee concernpdsted to perform work within
the framework of supranational provision of servicesnamee favourable for such employee.
The favourability of each right arising from an empl&nnrelationship (employment) shall
be considered separately.

(2) The provisions of subsection (1)(b) and (c) shall ppiyaif the period of posting of

an employee to perform work within the framework of snptmnal provision of services in
the Czech Republic shall not exceed 30 days (in total) mecaendar year. This shall not be
applicable if such employee is posted by an employmemicgde perform work within

the framework of supranational provision of services.

CHAPTER X
COMPETENCE OF TRADE UNION ORGANIZATIONS,
EMPLOYER ORGANIZATIONS AND INSPECTION RELATING
TO LABOUR RELATIONS

Section 320

(1) Bills (draft legislation) and other proposed regulatiooscerning important interests of
employees, in particular economic, production, workiegjuneration, cultural and social
conditions, shall be consulted with the competent ttamien organizations (bodies) and
the competent employer organizations.

(2) The central administrative authorities (agenciestiwvissue implementing labour
(employment) regulations shall do so after consultiegcthmpetent trade union organization
and the competent employer organization.



(3) The competent government authorities shall conseltréde union organizations on
the issues concerning working and living conditions of eygss and shall supply the trade
union organizations with the necessary information.

(4) Those trade union organizations which represent in laleooployment) relations
employees (civil servants) employed by the Governmdotg 6), or employed by
organizations receiving contributions (Notes 15 and 92), Iy &iads (Note 14) and by self-
governing local area entities (Note 40) shall in partichéeve the right:

(a) to discuss and express opinions on the draft documentsromgcthe employment
conditions of the said employees and their numbers;

(b) to submit proposals, discuss (negotiate) and express oponahg draft documents
regarding the improvement of the conditions for performeast work and remuneration.

Section 321

Trade union organizations (bodies) shall ensure compliaitbethis Code,
the Employment Act, statutory provisions on occupatigsaédty and health protection and
other labour statutory provisions.

Section 322

(1) Trade union organizations are entitled to exercise ingmeat occupational safety and
health protection at the premises of individual empley€&he employer shall enable the trade
union organization to carry out inspection and, for this pggpo

(a) shall arrange for the trade union organization to haegbssibility of checking whether
the employer fulfils the obligations (duties) as regamzipational safety and health
protection and whether the employer systematicallgtesethe conditions for safe work
not involving hazards to health;

(b) shall arrange for the trade union organization to haw@adissibility of regularly
inspecting the workplaces and employee facilities andkihg the management of
personal protective aids (equipment);

(c) shall arrange for the trade union organization to hawedissibility of checking whether
the employer duly investigates industrial injuries;

(d) shall enable the trade union organization to be involveédea ascertainment of industrial
injuries and, if relevant, in their clarification;

(e) shall enable the trade union organization to take padnsultations (negotiations) on
the issues concerning occupational safety and health.

(2) The cost incurred by the exercise of inspection of ocaupatsafety and health
protection shall be borne by the State (Governmenth@®iasis of an agreement with
the trade union organization.



Section 323

The exercise of inspection concerning labour (employmelaions shall be governed by
other statutory provisions (Note 36).

CHAPTER Xl
UNJUST ENRICHMENT

Section 324
Repealed

CHAPTER XlI
SECURING OBLIGATIONS AND DEATH OF AN EMPLOYEE

Sections 325 and 326
Repealed

Section 327
Wage Assignment Agreement

An employee's debt to his employer may be secured lagae assignment agreement
concluded between the employee and the employer; the assignments (amounts withheld
from the employee's wage and assigned to the emplowgrnot exceed the amounts
withheld in case of an execution on money judgment (NoteT9®) agreement pursuant to
the first sentence must be concluded in writing.

Section 328
Death of an Employee

(1) Monetary rights of an employee shall not expirdhsndeath. Wage or salary rights which
arise from the employee's labour relationship [secti(se8ond sentence)] of up to triple his
average monthly earnings shall pass, in sequence, diredtly spouse, children and parents
if they lived with the employee in common householdattime of his death; if there are no
such persons, the amount shall become part of his .estate

(2) Monetary rights of the employer shall expire (egtiish) upon the death of his employee,
except those rights on which an enforceable judgment (rulrlag)passed before

the employee's death or which were recognized by theoge®in respect of the causes and
the amount, and the right to compensation for damage havemgvadully caused by

the employee (damages).

CHAPTER Xl
PERIOD OF LIMITATION AND EXPIRY
OF A RIGHT

Section 329
Repealed



Section 330

A right shall expire because it was not claimed witihie fixed time-limit only in
the instances laid down in sections 39(4), 57, 58, 59, 72, 2@6&(3), 315 and 339a(1).
Where the right is claimed after expiry of the fixede-limit, the court shall take the expiry
of the right into consideration even if such objetti® not raised by the other party.

Section 331

Refund of amounts that were unjustly paid out to an eyepldy his employer may only
be demanded within three years of their payment providedhamployee knew or ought to
have assumed with regard to the circumstances thatrtbwer#s were incorrectly calculated
or paid out by mistake.

Section 332
Repealed

Section 333

Rights and obligations (duties) shall terminate on expiiy limitation period prescribed
for them. The time running shall commence on the firstash@yterminate on the last day of
the specified or agreed period; this shall also apply wiereommencement or termination
of a right is made dependent on expiry of a certairoderi

CHAPTER XIV
DELIVERY OF DOCUMENTS
(SERVICE OF DOCUMENTS)

Section 334
Common Provisions on Delivery of Documents by an Employer

(1) Documents concerning the creation, modification (aften) and termination of

an employment relationship or agreements on work perfboutside an employment
relationship, discharge from a managerial position, ingmbrdocuments concerning
remuneration, such as a wage statement [section 118§ salary statement (section 136)
from one's employer, a report of temporarily incapatdered person's breach of his regimen
must be delivered to the employee concerned (i.e. anydaotiment to be taken delivery of
in person).

(2) The employer shall deliver an important document ¢oetfmployee at the workplace, or at
the employee's flat, or wherever the employee eareached, or by means of the Internet,
intranet or electronic mail; where this is not febsithe employer may arrange for

the document to be delivered to the employee by a postadess licence holder.

(3) Unless the employer delivers a certain document by nafahe Internet, intranet or
electronic mail or by means of a postal services liednadder, a document is also deemed to
be delivered (served) if the employee refuses to take dglfat.



(4) Where a document is delivered by means of a postal ssfdence holder, the employer
shall select such postal services licence holder whenethe postal contract (Note 94) that is
concluded ensues the obligation to deliver a postal consigrooetaining the document
under the conditions laid down in this Code.

(5) The conditions of delivery of a document to an attoaielaw (advocate) shall be subject
to section 48 of the Civil Procedure Code.

Section 335
Delivery of a Document by an Employer by means of the Internetntranet or Electronic
Mail

(1) The employer may deliver a document by means of tleenet, intranet or electronic mail
(electronic communication) only if the employee coneédrhas given his written consent
thereto and supplied the employer with the electronic asideemail address) for the delivery
purposes.

(2) A document delivered by means of the Internet, intranetectronic mail must be
provided with an electronic signature based on a qualifigdicate (Note 95).

(3) A document delivered by means of the Internet, intranetectronic mail is delivered on
the date when the employee confirms its receipt byardassage signed by his electronic
signature based on a qualified certificate (Note 95).

(4) The delivery of a document by the Internet, intranetlectronic mail is ineffective if

the document sent to the employee's electronic addasdselen returned to the employer as
undeliverable or if the employee has not confirmedeiteipt within three days of dispatch by
a data message provided with his electronic signature bassedualified certificate

(Note 95).

Section 336
Delivery of a Document from an Employer by a Postal Servicesidence Holder

(1) A document from an employee's employer, if the damntris delivered by means of

a postal services licence holder, is sent to the laskraddress of the employee concerned.
The document may also be delivered to (served on) therpessom the employee
determined for the receipt of such document on the basisvritten power of attorney with
his officially certified signature (Note 96).

(2) The delivery of a document from the employer by a pastalices licence holder must be
supported by a delivery slip.

(3) If the employee to whom a document is to be deliverethdégns of a postal services
licence holder is not reached at the given address, thexdmt shall be deposited at

the postal services licence holder's local establish(pest office) or at the local authority's
office. The employee (addressee) shall be suitabdynméd in writing of the failure to deliver
a document and invited to collect it within ten working ddnesshall be concurrently notified
of the fact where and when the document can be cedleét notice (notification) pursuant to
the second sentence must also include the advice obtisequences of the employee's



refusal to take delivery of the document (consignmenhjofailure to cooperate so that it
can be delivered to him (served on him).

(4) The obligation of the employer to deliver a certainudoent is fulfilled as soon as

the employee takes delivery of the document (consignmenbuld the employee not collect
the document [subsection (3)] within ten working dayshatllde regarded as delivered
(served) on the last day of this time-limit; the undetdedocument (consignment) shall be
returned to the employer. Should the employee makepivssible for a postal services
licence holder to serve the document (consignmenth®einployee because he refuses to
take it over or does not cooperate so that the docufm@msignment) could be delivered to
him, the document shall be deemed as delivered on the daytiva employee frustrates its
delivery. The employee must be advised by a postman obtiseguences of his refusal to
take over the document (consignment) and a written dabereof must be made.

Section 337
Delivery of Document from an Employee to his Employer

(1) The employee shall deliver a document determined fagrhgoyer, as a rule, by passing
it over at the employer's seat. At the employesgisiest, the employer shall confirm delivery
of the document pursuant to the first sentence.

(2) Where the employer has given consent thereto, aicelbcument can be delivered to
the employer (undertaking) by means of the Internetrietror electronic mail to

the electronic address given to the employee forptlipose; the document determined for
the employer must be provided with the employee's elgictsignature based on a qualified
certificate (Note 95).

(3) The delivery of a document of the employer is effectis soon as the employer has taken
over (taken delivery of) the document.

(4) The delivery of a certain document determined for thel@yer and sent by means of
the Internet, intranet or electronic mail is regardiéetceed on the date when the employer
confirms its receipt to the employee by a data messay&lpd with the relevant electronic
signature based on a qualified certificate (Note 95) oteamrenic sign based on a qualified
system certificate (Note 95).

(5) The delivery of a document by the Internet, intranetlectronic mail is ineffective if

the document sent to the employer's electronic addessbeen returned as undeliverable or
if the employer has not confirmed its receipt withiree days of dispatch by a data message
provided with the relevant electronic signature basedauralified certificate (Note 95) or

an electronic sign based on a qualified system cetgfiddote 95).

CHAPTER XV
TRANSFER OR TERMINATION OF RIGHTS
OR OBLIGATIONS ARISING FROM LABOUR RELATIONS

Division 1
Transfer or Termination of Rights and Obligations



Section 338

(1) Rights and obligations arising from labour relations waly be transferred in cases laid
down in this Code or some other statutory provisions.

(2) Where activities, or part thereof, or tasks, or getdof, are transferred from one
employer (transferor) to another employer (trangfgrihe rights and obligations arising from
labour relations are transferred to the full exterthe new employer (transferee); the rights
and obligations from a collective agreement are trarexféo the transferee for a period for
which the collective agreement is in effect, howevenmore than until the end of

the subsequent calendar year.

(3) For these purposes, “tasks or activities of an emplaglelil mean in particular tasks
related to providing production or services or similand@s pursuant to other statutory
provisions that a legal entity or an individual (a natpeakon) performs in its/his own name
and on its/his own liability in facilities or premisdstermined for their performance.
Irrespective of the legal ground for such transfer amdrective of the fact whether
ownership rights are transferred, the legal entity whiachhe individual who, is competent as
an employer to continue in performance of tasks aviaes of the hitherto employer or in
similar activities shall be regarded as “transferee”.

(4) The rights and obligations of the hitherto employear($feror) towards employees whose
labour relationships were terminated by the date ofdlieteansfer shall remain unaffected
unless other statutory provisions stipulate otherwise (Ribg.

Section 339

(1) Before the effective date of transfer of rights ahligations (arising from labour
relations) from the hitherto employer (transferarphother employer (transferee) both
the transferor and the transferee shall be obliged donmfhereof, sufficiently in advance
(however no later than 30 days before the transfdreo$aid rights and obligations to
the transferee) the trade union organization and the wotkscil and consult them, with
a view to reaching agreement, on:

(a) the determined or proposed date of transfer;

(b) the reasons for such transfer;

(c) legal, economic and social implications for the empds;

(d) envisaged measures relating to the employees.

(2) Where neither a trade union organization nor a works cooperates at the enterprise
(undertaking) of the employer, the transferor and thesferee shall inform the employees,
who will be directly affected by the transfer, of faets laid down in subsection (1) latest 30

days before the effective date of transfer of thetsigand obligations to another employer
(transferee).



Section 339a

(1) Where notice of termination is given by an employéin two months from

the effective date of transfer of rights and obligatiansing from labour relations or within
two months from the transfer effective date of theeesise of rights and obligations arising
from labour relations or where, within the same tiimgt, an employment relationship of
an employee is terminated by agreement, the employge@mand the determination by
the court that the termination of the employmerdtiehship occurred due to substantial
deterioration of working conditions in connection witansfer of rights and obligations
arising from labour relations or in connection with sfen of the excercise of rights and
obligations arising from labour relations.

(2) Where termination of an employment relationship occurgdaaereason pursuant to
subsection (1), the employee is entitled to severanggspation 67(1)].

Section 340

The provisions of sections 338 and 339 shall also apply e tt@ses where it is
the competent superior body [section 347(2)] which decidésaosfer of an employer's
activities or tasks (or some of them) to another engsloy

Section 341

(1) Where an employer (an undertaking, an enterprisedpuisid up due to demerger, the body
that made the decision on demerger of the employerdgtaitmine which of the newly
created employers shall take over the rights and dldigg(arising from labour relations) of
the hitherto employer. The provision of section 338(2)(idme of the sentence behind

the semicolon) shall apply as appropriate.

(2) Where an employer (an undertaking) is wound up, the tmtydecided on its winding-up
shall determine which employer (undertaking) shall satisyrights of employees of

the wound-up employer or, as the case may be, claimgis on behalf of the wound-up
employer. Where the winding-up of the employer is cotewwith its going into liquidation,
the procedure under other statutory provisions (Note 97) lshddillowed.

(3) Where transfer of an employer pursuant to section 388rson expiry of the period for
which the employer was established or on performanteedbsk for which the employer
was established and where this employer is subject toothteol by its superior body, it shall
be this body that shall determine another employarhiom the rights and obligations arising
from labour relations shall be transferred.

Section 342

(1) Upon the death of an individual (a natural person) istam employer, the basic labour
relationship of his employees shall terminate [secti®@)]; this shall not be the case on
continuation of carrying on a trade or on continuatibproviding medical services pursuant
to the Medical Services Act. Where a responsible permoxy) does not intend to carry on
a trade pursuant to section 13(1)(b), (c) and (e) of theéebrhicensing Act, the basic labour
relationship shall terminate on expiry of three moffithsn the date of the employer's death.



(2) The regional branch of the Labour Office that impetent according to the place of
activity of the employer pursuant to subsection (1) shkalleé, upon request, an employment
statement to an employee whose employment relationstagreement to perform work
terminated; the employment statement shall be issuétedrasis of documents submitted by
the employee.

Division 2
Transfer of the Exercise of Rights and Obligations Arisingrom Labour
Relations

Section 343

(1) Where another Act provides that a government agensta{@-owned establishment;
Note 7) shall be dissolved on its merger when it guiaed by another agency (state-owned
establishment) or on its merger with another agerteyg®wned establishment) by

the formation of a new agency (establishment), theceseeof rights and obligation arising
from labour relations shall be fully transferred to heccessor) agency (state-owned
establishment).

(2) Where another Act provides that a government agensta{@e-owned establishment) shall
be dissolved on its demerger, the exercise of rigidhahgations arising from labour
relations shall be transferred to the newly-formechags (establishments). Such Act shall
also regulate which of the newly-formed agencies (stateed establishments) shall assume
(from the hitherto existing establishment) the exerofsdgghts and obligations arising from
labour relations that terminated before the date ofdlid demerger.

(3) Where another Act provides that a government agensta{@-owned establishment) is to
be formed for a definite period of time, the same Aetllsalso determine which government
agency (state-owned establishment) shall assume thaisexef rights and obligations arising
from labour relations on the dissolution of the saichagdestablishment) on expiry of

the fixed period. In the case of dissolution of a cerégiency (state-owned establishment)
formed by its founder for a definite period of time, thereise of rights and obligations
arising from labour relations shall pass to the foundersartlge founder (incorporator) has
determined that these rights and obligations arisingodne exercised by another agency
(establishment) formed by this founder.

Section 344

(1) Where another Act provides that some part of a stateed establishment (or

a government agency; Note 7) is to be transferred tthanstate-owned establishment
(another government agency), the exercise of rigidsobligations arising from labour
relations concerning the said part shall pass to ther keétablishment (the latter government
agency). Where, in connection with an amendment aita-stwned establishment's
(government agency's) founding deed by its incorporator sorhefarch establishment
(agency) is to be transferred to another state-owrtatlshiment (government agency),

the exercise of rights and obligations arising from layelations concerning the said
transferred part of the establishment (agency) shadl foahe latter establishment (agency).
The provision of section 338(2)(the part of the senteebénd the semicolon) shall apply as
appropriate.



(2) Rights and obligations arising from those labour relatishich concern the employees of
that part of a state-owned establishment (government @geeing transferred pursuant to
subsection (1) and which were terminated by the date chideransfer shall be exercised by
the hitherto establishment (agency).

Section 345

(1) Where another Act provides that a government agencg<tablishment; Note 7) shall be
wound up, the same Act shall also determine another agemdyich the exercise of

the rights and obligations arising from labour relatiohthe employees of the wound-up
agency shall be transferred and which agency (establishietat;7) shall satisfy the rights
of the employees of the wound-up agency or, as thencagde, which agency shall claim
rights against these employees.

(2) Where a government agency (Note 7) is wound up by its fosr@ecorporator's)
decision, the rights and obligations arising from labelations of the wound-up agency shall
be transferred to the founder (incorporator) unless thed&ruhecides that such rights and
obligations shall be transferred to another governngemnaey founded by the same founder.

Section 345a

The provisions of sections 339 and 339a shall apply as appeopriat

CHAPTER XVI
SPECIAL REGULATION OF EMPLOYMENT RELATIONSHIPS
OF EMPLOYEES WITH REGULAR WORKPLACE ABROAD

Section 346
The Government may lay down by its Decree a differegtilation of employment
relationships for employees with a regular workplaceatbyr including the rights of their
employers and the obligations of such employees asdsgar
(a) the possibility of repeated extension of their fixed¥t employment relationship abroad,
including the possibility of conclusion of an employmesiationship for a fixed term
corresponding to the length of the posting abroad;

(b) the conditions

1. for a different scheduling of working hours abroad, watiard to public holidays
(section 91);

2. for restricting the movement of an employee withmémployer's seat abroad due
to security reasons.

CHAPTER XVII
SPECIAL PROHIBITIONS AND DEFINITIONS OF SOME TERMS



Section 346a

The work of individuals (natural persons) until 15 yedrage or over the age of 15 until
the end of compulsory school attendance shall be ptediblrhese persons may only perform
artistic, cultural, advertising or sporting activity undeg tonditions laid down in other
statutory provisions.

Section 346b

(1) The employer may neither impose a monetary penaltyeguire such penalty from
an employee due to breach of an obligation arisingntoffim his basic labour relationship;
this shall not apply to damage for which the employdiatide.

(2) The employer may not transfer risks from perforneasicdependent work to employees.

(3) In connection with performance of dependent work thpleyer may not require
a monetary guarantee (bond) from an employee.

(4) The employer may not impose any sanctions on an engtaryput him at a disadvantage
due to the fact that such employee claims rights grisom labour relations in a lawful
manner.

Section 346¢

The employee may not relieve the employer from tilgation to pay him wage, salary,
remuneration pursuant to an agreement, compensatory payaisee pay, remuneration for
standby and reimbursement of expenses due to the emjog@enection with performance
of his work.

Section 347

(1) “Threat of an occupational disease” (or “danger of @upational disease”; in Czech
,ohroZeni nemoci z povolani“) shall mean such changas employee's state of health
which were caused during his performance of work due to {hesexe to adverse conditions
from which occupational diseases (Note 98) arise and whakever, do not attain such
degree of harm to his health to be deemed an occupatiseabkéi however further
(continued) performance of work under the same conditiawuld result in the employee's
contracting an occupational disease. A medical ceatéion the threat (danger) of

an occupational disease is issued by the competent kbaadtiservices provider (Note 99).
The Government may lay down in its Decree the desonif changes in the state of health
to be regarded as a threat of an occupational diseasbeaocdnditions under which such
changes are to be recognized.

(2) For the purposes of this Code, “superior body” (jifeehy organ®) shall be such body
which under other statutory provisions is authorized tooise a controlling competence in
relation to a certain employer (undertaking, establishyweith regard to performance of his
(its) tasks.



(3) For the purposes of section 215(2)(c), radiation workersa#tégory pursuant to
the Decree on lonizing Radiation Protection (Note 994d) Baaonsidered as employees who
are exposed to adverse effects of ionizing radiation atwioek.

(4) For the purposes of this Code, “quarantine” shall alsamextraordinary measures which
are taken if there is an epidemic or threat (dandeah @pidemic occurrence pursuant to

the Public Health Protection Act and which involve prohibsi@r restrictions of contacts

with other individuals for certain groups of individualbavare suspected that they have been
infected, and further prohibitions or instructions concernintaceactivities aimed at

the liguidation of a particular epidemic or threattefaccurrence (Note 99b) where such
prohibitions, restrictions or instructions hinder an empldggeerform his work.

Section 348
(1) The following shall also be regarded as performanceook:w

(a) the time when an employee does not work due to obstackesrk, except time off
granted at the employee's request if it has been agedad:band that the employee will
work off such time, and the time for which work waterrupted due to adverse
(unfavourable) climatic conditions;

(b) leave;

(c) the time when an employee takes compensatory tifrie idu of overtime work or work
on a public holiday;

(d) the time when an employee does not work becausa pusblic holiday for which he is
entitled to compensatory wage, or for which his wage arg# not reduced.

(2) The provisions of subsection (1) and section 216(2) andh&B)reot apply with regard to
the purposes of the entitlement to a wage or salargmuneration pursuant to an agreement.

(3) The fact whether an employee's absence from warkdsthorized absence shall be
determined by the employer (undertaking), after consuttatith the trade union
organization.

Section 349

(1) “Statutory provisions and other regulations on occupatiorietysand health” shall

mean the provisions and regulations concerning the protexftida and health, hygiene,
epidemic diseases, technical regulations, technical docsraedttechnical norms
(standards), construction (building) regulations, trartsgulations, fire-prevention
regulations and regulations on the handling of flammalbbgslosives, weapons, radioactive
materials, chemical substances and chemical prepasatiod other materials (compounds)
harmful to health, in the scope in which they regutlageissues concerning the protection of
life and health.

(2) Instructions for securing occupational safety and protectidhealth are specific
instructions given to employees by their superior em@sye



(3) For the purposes of sections 113(2) and 122(3) “assigning or tipgdm
an occupational position”, in relation to the relevamiployer shall mean either
the conclusion of an employment contract or thevegle appointment.

Section 350

(1) “Single persons” shall mean unmarried, widowed or divoveaehen, single, widowed or
divorced men, and also women and men who are singt&Her serious reasons provided
that they do not live with a common-law husband or wifevith a same-sex partner

(Note 51a).

(2) “Adolescent employees” (or “juvenile employees”) sinaan employees under 18 years
of age.

Section 350a

For the purposes of this Code, “week” means seven congecatendar days.

CHAPTER XVIII
AVERAGE EARNINGS

Division 1
Common Provisions

Section 351

Where in basic labour (employment, industrial) relati(nelationships) referred to in
section 3 average earnings are to be applied, theitaiseeent (calculation) must only be
made pursuant to this Chapter.

Section 352

Unless otherwise provided in some other labour provisionsgHgployee's average
earnings” (,pameérny vyklek zangstnance*) shall mean his average gross earnings.

Section 353

(1) Average earnings shall be ascertained by the employaradroemployee's gross wage or
salary that is accounted for a decisive period with regpatide time of performance of work
by the employee in such decisive period (reference period).

(2) The time when work was done shall also be deemedntikefdr which an employee is
entitled to his wage or salary.

(3) Where wage or salary for overtime work [sections 114(@) 127(2)] is accounted for in
a decisive period other than that in which such overtimek was done, the time when work
was done pursuant to subsection (2) shall also include bbaxrtime work for which wage
or salary is provided.



Division 2
Decisive Period (Reference Period)

Section 354

(1) Unless otherwise provided in this Code, “decisive period*r@ference period”) shall be
a preceding calendar quarter.

(2) Average earnings shall be ascertained at the first ddneafalendar month following
the decisive period.

(3) Where an employee's employment started in the cofi@s@receding calendar quarter,
the decisive period shall be the time from the stanisémployment until the end of
the calendar quarter.

(4) On application of working hours account (sections 86 andi8&)ecisive period shall be
12 calendar consecutive months preceding the beginning sétiement period
[section 86(3)].

Division 3
Probable Earnings

Section 355

(1) Where an employee did not work at least 21 days witigrdecisive period, the probable
earnings shall be applied.

(2) The employer shall ascertain a certain employeelsge earnings from the gross wages
or salaries which the employee has attained frorbélgénning of the decisive period, or from
the gross wages or salaries which he would have probibiged; the employer shall

thereby take into account the current amount of individugkewa salary elements of such
employee or the wages or salaries of employees pairfgrthe same work or work of equal
value.

Division 4
Forms of Average Earnings

Section 356

(1) Average earnings shall be ascertained (calculated) esgavearnings per hour (average
hourly earnings).

(2) Where average gross monthly earnings are to be appleedyerage hourly earnings shall
be used for the computation of average earnings per moatitandance with the average
number of working hours in one month in an average yeathis purpose, “average year”
has 365.25 days. Average hourly earnings of an employdebshalltiplied by

the employee's weekly working hours and by a coeffiaédt 348 which represents average
number of weeks per month in an average calendar year.



(3) Where net average monthly earnings are to be appliedeancimgs shall be ascertained
from the relevant monthly gross earnings by deducting stgtabcial security and state
employment policy contributions (Note 100), general heakbrance contributions

(Note 101) and personal income tax advance payments (in re$peadme from dependent
activity; Note 102), calculated under the conditions aresrathich apply to the employee
concerned in the month for which his net monthly earningsscertained.

Division 5
Joint Provisions on Average Earnings

Section 357

(1) Where an employee's average earnings are lowerhbanihimum wage (section 111) to
which the employee's right has arisen in the monthhiich there is a need to apply average
earnings, the employee's average earnings shall be incredkedatoount equal to this
minimum wage; the same shall apply to the applicatigrabable earnings (section 355).

(2) In respect of an employee whose employment cortieecbeen modified on the ground of
threat of an occupational disease or due to the attatrwhéme highest permissible exposure
level or whose occupational disease is only ascertaitedthe said modification (change) of
his employment contract, the assessment base uatigiosy provisions on accident (injury)
insurance shall be calculated from his average earningdasedrbefore the modification of
his employment contract if this is more favourable far ¢mployee.

Section 358

Where an employee's payable wages or salaries, optrgj are accounted for a period
longer than the calendar quarter, for the purposes oftasteent of average earnings per
such calendar quarter, their proportional part per théndar quarter shall be calculated;
the remaining part (parts) of the said wages or salsinel be included in the employee's
gross wages or salaries for the purposes of ascertdirjoadculation) of average earnings in
the following period (or periods). The number of furtheriqus shall be determined in
accordance with the total time for which the wagesataries are provided. For the purposes
of ascertainment of average earnings, an employee's weuges or salaries for the decisive
period shall also include the wage or salary proportipagl pursuant to the first sentence
corresponding to the time for which work was done.

Section 359

Where under statutory provisions concerning compensatiadafoage (damages), it is
necessary to apply average earnings of pupils or studentsabtedi persons (Note 103) who
are not employed and whose training for their occupatisnbgect to specific statutory
provisions (regulations), the amount of average earnings putsusection 357 shall apply.

Section 360
Where it is more favourable for an employee, forghgoses of determining

the assessment base in accordance with the statetpriation of accident insurance,
the decisive period shall be the preceding calendar year.



Section 361

The ascertainment of average earnings of an employegw®iforms work on the basis of
agreements on work performed outside an employment redaipshall be governed by this
Code. Where it has been agreed that remuneration putsuam¢ such agreement shall be
paid in the form of a lump sum only after the completid the entire working task,
the decisive period [section 354(1)] shall be the entire fon carrying out the agreed
working task.

Section 362

(1) For the purposes of ascertainment of average earningsneeation pursuant to

an agreement on work performed outside an employmetibredhip, some other
remuneration or income provided to an employee for wotks employment carried out
under a relationship other than the basic labour rekttipa referred to in section 3 shall also
be regarded as wage (wages) or salary (salaries) unthess/ise provided in another Act.

(2) Where one employee carries out work for the sam@agmr in two or more basic labour
relationships referred to in section 3 or in two or naileer basic labour relationships, his
wages, salaries or remuneration in each basic laletaironship referred to in section 3 or in
another labour relationship shall be considered separatel

CHAPTER XIX
TRANSPOSITION OF EU LAW AND MANDATORY PROVISIONS
OF THE LABOUR CODE

Section 363

The provisions by which transposition of EU law is impderted are: heading of Chapter
IV in Part One, section 16(2) and (3), section 30(2), se@&v (1) to (4), section 39(2) to (5),
section 40(3), section 41(1)(introductory wording), (c), (f)and (g), section 47 with
the wording “where on termination of maternity leavet(doncerns a female employee) or
on termination of parental leave (if it concerns a reatgployee) in the scope in which
a female employee is entitled to take maternity leae male employee is entitled to take
parental leave, such employee returns to work, the eepshall assign this employee to
her/his original work (job) and workplace”, section 51atisacc3(1) consisting in
the wording “it is prohibited to give notice of terminatkmnan employee during
the protection period” and (d), section 54(b) consistirtpérwording “this shall not apply to
a pregnant employee or to an employee who is on matégave or to a male employee who
is on parental leave within the period for which a fenghployee is entitled to take
maternity leave”, section 54(c) consisting in the wordingess it concerns a female
employee on maternity leave or a male employee aenpalrleave within the period for
which a female employee is entitled to take materndydg, section 54(d) with the wording
“a pregnant female employee, a female employee dernity leave or a male employee or
a female employee taking parental leave”, sections 62 tse6tipn 78(1)(a) to (f), (j), (k) and
(m) consisting in the wording “average weekly workingitsomay not exceed the standard
weekly working hours”, and in the wording “for a maximumipe of 26 consecutive weeks”
and in the sentence “Only a collective agreement magrméte this period in a maximum
length of 52 consecutive weeks”, section 79(1), sectionséaion 85(4) consisting in



the wording “average weekly working hours fulfilled withiretsettlement period determined
by the employer, however not longer than the periatdaivn in section 78(1)(m)”,

section 86(3) and (4), section 88(1) and (2), section 90paedfia, section 92(1), (3) and (4),
section 93(2)(second sentence) and (4), section 93a(1)d0d3}p), section 94,

section 96(1)(a)(points 1. and 3.) and (2), section 10lipeet®?2, section 103(1)(a) to (h), ())
and (k)(to the end of the first subsection), (2) to $Btion 104, section 105(1) consisting in
the wording “An employer in whose business an industrjaty (accident at work) occurs is
obliged to clarify the causes and circumstances of tberoence of the injury (accident)”,
section 106(1) to (4), (a), (c), (d), (f) and (g), section 2D&R), (6) and (7), section 110(1),
section 113(4), section 136(2), section 191 consisting in tindimg “The employer shall
excuse absence of an employee from work during a pefi@diag care of a (sick) child
whose age is below 10 years or of another household memiber instances laid down in
section 39 of the Employee Sickness Insurance Act otcdaeeason that a natural person
(an individual) who otherwise takes care of a child cowlttake care of the child because
this person underwent a medical examination or tredtatemmedical services provider and
this could not be arranged outside the employee's wohkings”, section 195, section 196,
section 197(3) consisting in the wording “Parental leaveyant to subsection (1) is due as
of the date when the child has been taken into fosterwsdi the date when the child reaches
the age of three years” and in the wording “parentadaesdue (is granted)”,

section 197(3)(second and third sentences), section 198(1)as (dyards parental leave,
section 199(1), section 203(2)(a), section 213(1), section 215 (¢pards parental leave,
section 218(1), section 222(2), section 229(1) consisting iwdhding “vocational
(professional) practice shall be considered as perfarenafwork for which an employee is
entitled to wage or salary”, section 238(1) and (2), se@8% section 240(1), section 241(1)
and (2), section 245(1), section 246(2)(first sentence) pse2i6(1)(first sentence) and (2) to
(6) and (8), section 277 consisting in the wording “The eyw®yl shall create, at own cost,
the conditions which will enable the employee represeetathe proper exercise of their
function (activity)”, section 278(1) to (3), (4)(second &lmdd sentences), section 279(1)(a),
(b), (e) to (h) and (3), section 280(1)(a) to (f), secB8m(5), sections 288 to 299,

section 308(1)(introductory wording) and (b), section 309(4) &ndséction 316(4)
consisting in the wording “The employer may not reqfroen an employee in particular

the information on” and (a), (c), (d), (e), (g) and &hy further the wording “this shall not
apply if there is a factual ground consisting in the ratidmwork to be performed and if this
requirement is adequate”, section 319, section 338(2) anske@ipn 339(1)(introductory
wording) and (2), section 339a, section 340, section 345a0&2t6b(4) and section 350(2)
[with reference to section 4b(1)(second sentence)].



PART FOURTEEN
TRANSITORY AND FINAL PROVISIONS

CHAPTER |
TRANSITORY PROVISIONS

Section 364

(1) Labour (industrial) relations having arisen before 1 J3r2@07 shall also be governed
by this Code, unless otherwise provided in this Code.

(2) Legal acts concerning the creation, modification &ndhination of an employment
relationship, an agreement to complete a job or areaget to perform work as well as other
legal acts made before 1 January 2007, even if their lefgat®bccur only after this date,
shall be governed by the hitherto statutory provisions.

(3) Employment relationships based on an election or appenttander the hitherto statutory
provisions shall be considered as employment relatipadiased on an employment contract;
however this shall not apply to an employment relatigmef the following:

(a) the head of a government agency (Note 7);

(b) the head official or the head of a certain authanitgffice (Note 104);

(c) the head of a government agency branch (Note 7);

(d) the director of a state enterprise (Note 13);

(e)the head (manager) of a state enterprise branch (8yte

(f) the head of a state fund if it is headed by an indivifhiate 14);

(9) the head of an organization receiving contributions frimenstate (public) budget
(Note 15);

(h) the head (manager) of a branch (an establishment) afganization receiving
contributions from the state (public) budget (Note 15);

() the director (schoolmaster) of a school which igjallentity (Note 16); and
() where appointment to office is governed by another Act.

(4) The rights (entitlements) from an industrial injury efhbccurred before the legal force of
the statutory regulation of employees' accident imgi@@and the rights from an occupational
disease having been ascertained before the legal fbtice statutory regulation of
employees' accident insurance, the rights to compens#taamage (damages, indemnity)
on which a final ruling was passed or on which an agreewasiconcluded or in respect of
which compensation was being provided before the legal @dritee statutory regulation of
employees' accident insurance, shall be governed by tlegthigtatutory provisions.



(5) Compensation for damage from an industrial injury havingiwed before the legal force
of the statutory regulation of employees' accidestiiance or compensation for damage from
an occupational disease having been ascertained befdegahérce of the statutory
regulation of employees' accident insurance, and whashnet being provided, shall be
governed by the hitherto statutory provisions. In thesegsaompensation for damage shall
be provided by the body being competent to do so under tisosyaregulation of

employees' accident insurance.

(6) The rights (entitlements) from an industrial injuryimg occurred before 1 January 1993
or the rights from an occupational disease having bemmtagied before 1 January 1993 to
compensation for damage on which a final ruling was passex which an agreement was
concluded or in respect of which compensation was beingdaa, and the satisfaction of
which is not covered by the statutory employer's ligbifisurance (for damage in respect of
an industrial injury or an occupational disease undekLa®ur Code, No. 65/1965 Coll., as
amended) or by the mandatory contractual insurance (understah&ory provisions), shall
be governed by the hitherto statutory provisions, unlessvogeeprovided in this Code.

(7) Compensation for a loss of earnings after the termmationcapacity for work and
compensation for the cost of survivors' maintenanceighiatevant (appropriate) at the day
preceding the date when the statutory regulation of@yapk' accident insurance comes into
legal force shall be regarded as an accident annuity sm/i&or's accident annuity under
the regulation of employees' accident insurance as afateewhen the statutory regulation of
employees' accident insurance takes legal effect; ther@roban accident annuity or

a survivor's accident annuity may not be less than cosapen for a loss of earnings after
the termination of incapacity for work or compensatiantifi@ cost of survivors' maintenance
to which the injured person or the survivor concerned whideginat the day preceding

the date of legal force of the statutory regulatioemployees' accident insurance.

(8) Rights to compensation for damage arisen from an induisjury which occurred before
1 January 1993, or rights to compensation for damage ars®rah occupational disease
which was diagnosed before 1 January 1993 if a final relinthe said rights was passed or
an agreement on them was concluded or compensationnfagéaarisen therefrom was being
provided and where the duty to satisfy such claim passee Stéte (Government) before
the date of legal force of the statutory regulationceoning employees' accident insurance
shall be governed by the hitherto statutory provisions; comapiendfor a loss of earnings
after the termination of incapacity for work and compens&tio the cost of maintenance of
survivors at the day preceding the date of legal for¢keo$tatutory regulation concerning
employees' accident insurance shall be regarded as acamerity and a survivor's accident
annuity under the statutory regulation of employesstant insurance. The amount of
accident annuity and a survivor's accident annuity maype&ddwer than the amount of
compensation for a loss of earnings after the termimationcapacity for work or
compensation for the cost of maintenance of surviveiah compensation was due to
the injured or the survivor concerned at the day precetienddte of legal force of

the statutory regulation of employees' accident ingiga

(9) Rights to compensation for damage arisen from an induisjury which occurred before
1 January 1993 or rights to compensation for damage ar@®rafi occupational disease
which was diagnosed before 1 January 1993 if a final relinthe said rights was passed or
an agreement on them was concluded or compensationnfaigéavas provided, where their
satisfaction is not covered by the statutory emplo¥iatslity insurance under the Labour



Code, No. 65/1965 Caoll., in the wording of Act No. 231/1992 Cailstatutory contractual
insurance under other statutory provisions, and if the@yaps undertaking is wound up,
shall be satisfied by such employer (undertaking) deterntiverdto by the body having
decided on the winding-up of the original employer's undeartgkn the case of winding-up
which is connected with going into liquidation, the dutygmamnt to the first sentence shall be
passed to the liquidator, or to the State (Governm@éftgre the duty to satisfy the rights
pursuant to the first sentence arose after legal fdrdeecstatutory regulation of employees'
accident insurance, the satisfaction of the saidsigh&ll be governed by the statutory
regulation of employees' accident insurance. Compemstati a loss of earnings after

the termination of incapacity for work and compensat@mrstirvivors' cost of maintenance at
the date preceding the day of legal force of employee&lent insurance shall be regarded as
accident annuity and survivor's accident annuity aketialy of the legal force of

the statutory regulation of employees' accident img@aits amount may not be lower

than the amount of compensation for a loss of earniitgisthe termination of incapacity for
work or compensation for the maintenance cost of gorsias it was due to the injured or
the survivor at the date preceding the day of legal foftke statutory regulation of
employees' accident insurance.

Division 1
Liability of an Employer for Damage
(Industrial Injuries and Occupational Diseases)

Subdivision 1
Common Provisions

Section 365

(1) As of legal force of this Code until legal force of 8tatutory regulation of employees'
accident insurance, the employers' liability for dameayesed by industrial injuries and
occupational diseases shall be governed by sections 272 em@1He provisions of this
Chapter and 205d of the Labour Code, No. 65/1965 Coll. (as ambeydaeds No. 231/1992
Coll., No. 74/1994 Coll., No. 220/2000 Coll.) and by Decree No.1223 Coll. , as
amended.

(2) Administrative overhead costs of an insurance compdatyng to statutory employer's
liability insurance (policy) covering compensation in comniegcwith an industrial injury or
occupational disease shall amount to 9% of total supneshiums paid by employers within
a calendar year.

Subdivision 2
Scope of Liability

Section 366

(1) The employer shall be liable to his employee for dgraisen from an industrial injury if
such damage arose in performance of working tasks daneict @onnection therewith.

(2) The employer shall be liable to his employee for agrarisen from an occupational
disease if before its ascertainment the employedagasvorking at the employer's
undertaking under the conditions from which the employesxspational disease arose.



(3) A disease which arose before its inclusion in theofigiccupational diseases shall be
compensated as an occupational disease from the titsardlusion in the said list and
retroactively for a maximum period of three years keefbe inclusion of such disease in
the said list.

(4) The employer shall be liable to compensate damageifelerulfilled the duties arising
from the statutory provisions and regulations for safedjngroccupational safety and health
at work unless the employer relieves himself, fully otiglly, from his liability.

Section 367
(1) The employer shall be fully relieved from his lialyilif the employer proves that:

(a) the afflicted employee, through own fault, violatedwgtay provisions and other
regulations or instructions concerning occupational safetlyhealth although he was
properly acquainted with them and their knowledge and oasenwere systematically
required and checked, or

(b) due to drunkenness of the afflicted employee or due tonthéogee's abuse of addictive
substances, the employer could not prevent such damage,

and that such fact was the only cause of damage.

(2) The employer shall be partly relieved from his lidpifor damage if the employer proves
that:

(a) damage arose due to the facts pursuant to subsectiongidd(aj (b) and these facts were
one of the causes of such damage,;

(b) damage arose because the employee acted contramyral monduct and although he did
not violate the relevant statutory provisions and otegulations or instructions for
safeguarding occupational safety and health at workgtieel aecklessly, and considering
his qualification and experience, he must have been dhatrbée could cause damage
(harm) to his health. However, common carelessnags@nduct arising from risks of
such employee's work may not be considered as reckésssne

(3) Where the employer is partially relieved from hidbliigy, the employer shall determine
such part of damage for which the employee concerné&bls Wwith regard to the degree of
his fault; however in the case pursuant to subsectigh)(2he employer shall settle at least
one third of the damage.

(4) In considering whether an employee violated statytooyisions and other regulations on
safeguarding occupational safety and health, the empioge not plead (as a defence)
general provisions under which everyone should act in sngdnaer so as not to put one's
health and health of others at risk.

Section 368

The employer may not be relieved from his liabilityllyf or partly, in the case that
the employee sustained an industrial injury when he wersiag some imminent danger to



the employer's property or direct threat to life or tieptovided that the employee did not
wilfully cause such situation.

Subdivision 3
Types of Compensation

Section 369

(1) Where an employee has sustained an industrial injuna® been diagnosed as having
an occupational disease, he shall be compensated by pizyem within the scope for which
the employer is liable, for:

(a) a loss of earnings;

(b) pain and lesser (aggravated) employability;

(c) the purposefully incurred costs related to medical treatm

(d) material damage; the provision of section 265(3) shallyapgreto.

(2) Without undue delay, the employer shall consult the nraanme the amount of
compensation with the trade union organization and thecsegl

Section 370
Compensation for a Loss of Earnings During Incapacity for Work

(1) An employee shall be entitled to compensation fosa of earnings for a period of
incapacity for work in an amount equal to the differendevben his average earnings before
the occurrence of damage caused by an industrial injury oc@rpational disease and

the full amount of his compensatory wage(s) or salaryuamtsto section 192 and full
sickness benefit. The employee shall be entitled tapemsation for a loss of earnings
(pursuant to the first sentence) up to his average earninge lbedooccurrence of damage
and this shall also apply to the period of the first tlwaendar days of his incapacity to work
(sick leave) when he is otherwise not entitled to sis&rimnefits (Note 105) or when he is
otherwise not entitled [under section 192(1)(second sentdtaresemicolon)] to
compensatory wage or salary.

(2) Compensation for a loss of earnings pursuant to subset)ishdll be due to

the employee even in the case of his further (anpihegipacity for work due to the same
industrial injury or occupational disease. Average earniefm® the occurrence of damage
pursuant to the first sentence shall be the employeerage earnings before the occurrence
of this further damage. Where before the occurrenceiofurther damage the employee was
entitled to compensation for a loss of earnings aftetaimination of his incapacity for work,
compensation for a loss of earnings pursuant to subsét)ishall be provided to

the employee up to the amount to which he would have begle@ after the termination of
incapacity for work had he not been unfit for work agg@rnings after an industrial injury or
after ascertainment of an occupational disease skealhrmompensatory wage(s) or salary
pursuant to section 192 and sickness benefit.



Section 371
Compensation for a Loss of Earnings after the Termination ofricapacity for Work

(1) After the termination of incapacity for work or orcognition of full or partial disability

the employee shall be entitled to compensation fos&dd earnings in an amount of

the difference between his average earnings beforectherence of damage and the earnings
attained after the industrial injury or after the aiement (diagnosis) of an occupational
disease, including, if appropriate, full or partial diséppension paid to him due to the same
cause. Neither a reduction in full or partial disabiignsion benefit due to the employee's
concurrent entitlement to some other pension insuranfibender the pension insurance
statutory provisions nor the employee's earnings regultinm his increased work efforts

shall be thereby taken into consideration.

(2) The employee shall also be entitled to compensétioa loss of earnings pursuant to
subsection (1) in the case of incapacity for work due &maan (cause) other than his original
industrial injury or occupational disease; earnings aftendumstrial injury or

the ascertainment of an occupational disease shafl todze those earnings on which

the amount of sickness benefit is calculated.

(3) After the termination of incapacity for work or oretrecognition of full or partial
disability pursuant to subsection(1), the employee, whemtered in the registry of job
seekers, shall also be entitled to compensation lfmgsaof earnings; earnings after

an industrial injury or after the ascertainment of arupational disease shall mean earnings
in the amount of the minimum wage (section 111). Whéter termination of incapacity for
work the employee had been receiving compensation tmsaoff earnings before he became
a job seeker, he is entitled to such compensation imtbeat to which his right arose during
his employment relationship.

(4) Where the employee, due to his fault, attains earningsr Ithan the other employees
carrying out the same work or work of the same typéhfersame employer (undertaking),
average earnings attained by the other employees shalhbielered as the earnings of this
employee who is after an industrial injury or whoseupational disease has been diagnosed.

(5) The employee, who without serious reasons refusiedkéoup work which the employer
has arranged for him, shall be entitled to compensatioa fass of earnings pursuant to
subsection (1) only in an amount of the difference betwhis average earnings before
the occurrence of the damage and the average earnings whiohild have attained by
performing work having been arranged for him. The employdf shtacompensate to

the employee damage up to the amount which the emploijee tia earn without any good
reason.

(6) The employee shall be entitled to compensation fossof earnings after the termination
of incapacity for work, however at the utmost utité end of the calendar month when he
attains the age of 65 years or until the date of awahisadld-age retirement pension benefit
(paid from statutory pension insurance).

Section 372
Compensation for Pain and Lesser Employability

(1) Compensation for pain and lesser (aggravated) employadhtll be paid as a lump sum.



(2) The Ministry of Health in agreement with the MinistrfyLabour and Social Affairs shall
lay down in a Decree the amount of up to which such cosapiem may be provided and
the manner of its determination in individual cases.

Section 373
Purposefully Incurred Costs Related to Medical Treatment

Purposefully incurred costs related to medical treatrsiesit be compensated to
the person having incurred such costs.

Section 374
Damage under this Code shall not be a potential lossngfqebenefit(s).

Subdivision 4
Types of Compensation on Death of an Employee

Section 375

(1) Where an employee dies as a consequence of an intlugtiry or an occupational
disease, the employer shall, within the scope ofidislity:

(a) compensate purposefully incurred costs connected witbrtipdoyee's medical treatment;
(b) compensate adequate costs connected with the emplwesal;

(c) compensate the costs of the survivors' maintenance;

(d) provide lump-sum indemnification to the survivors;

(e) provide compensation for material damage; the provisiaection 265(3) shall apply
thereto.

(2) The rights pursuant to subsection (1) shall not depenldeofatt whether the employee
before his death claimed his rights to compensation foadartdamages) within the fixed
time-limit.

Section 376
Compensation for Purposefully Incurred Costs Connected wit Medical Treatment and
Funeral

(1) Compensation for purposefully incurred costs connectddmatdical treatment and
compensation for adequate costs connected with the fisteihbe provided to the person
who incurred the said costs. The adequate costs conneckeithevfineral shall be reduced
by the funeral grant (funeral allowance) provided underrctautory provisions.

(2) Compensation for adequate costs connected with theafistell be expense charged by
the undertaker concerned, cemetry charges, the cosboflestone up to at least CZK 20,000,
or the cost of a modification of a tombstone, trasgdenses and one-third of the cost of
common mourning clothes to close persons.



(3) The Government may increase, by its Decree, the fiimtompensation of the tombstone
cost pursuant to subsection (2) in accordance with thegelsan the price level.

Section 377
Compensation for the Cost of Survivors' Maintenance

(1) Compensation for the cost of survivors' maintenana# bé due to those survivors whom
the deceased maintained, or was under the duty to maimtaiirthe time until which he
would have been under such duty, however latest until theftime month when

the deceased would have reached the age of 65 years.

(2) Compensation for the cost pursuant to subsection (ll)bshdlie to the survivors in

the amount of 50% of the deceased employee's average saasrascertained before his
death, if he maintained, or was under the duty to mainbai& person, or 80% of his average
earnings if he maintained, or was under the duty to maint@nor more persons.

The amounts due to individual survivors shall be reduced byethgion benefit awarded to
the survivors. The earnings of the survivors shall not benteite consideration.

(3) The compensation for the cost of the survivors' maamtea shall be based on

the deceased employee's average earnings; the compersatimdost of all the survivors'
maintenance may not, in total, exceed the amount wh&kdeceased employee would have
been granted as compensation for a loss of earnings puteusection 371, and may not be
provided longer than the compensation would have been ptid tteceased employee
pursuant to section 371(6).

Section 378
Lump-Sum Indemnification to Survivors

(1) Indemnification in the form of a lump sum shall be duéhe deceased employee's spouse
or maintained child where each of them will be paid astl€CZK 240,000; if the deceased
employee's parents lived with the deceased in one hodséhey shall be paid in total at

least CZK 240,000. Even in the case that only one pavet With the deceased in one
household, lump sum indemnification at least in the amoluG8ZK 240,000 shall be paid to
this parent.

(2) The Government may increase, by its Decree, the anodtime lump-sum
indemnification in accordance with the changes in wagesliving costs.

Section 379
Compensation for Material Damage

Compensation for material damage shall be due to thasktemployee's heirs.

Subdivision 5
Joint and Specific Provisions on Liability for Damage

Section 380

(1) For the purposes of this Code, “industrial injury” (,preiblraz”) shall mean damage
(harm) to an employee's health or an employeethdeaoccurred independently of his will,



and was caused by a short-term, sudden and violent impaxtrafeous forces (influences)
during his performance of working tasks or in direct conordherewith.

(2) An injury which an employee sustained in connection witHormance of his working
tasks shall also be regarded as an industrial injury.

(3) An injury which occurred to an employee during his journeyaok and back home shall
not be considered as an industrial injury.

(4) Occupational diseases shall be diseases which drédain in other statutory provisions.
Section 381

Compensation for a loss of earnings during an employesipagity for work and
compensation for a loss of earnings after the termimati@n employee's incapacity for work
for the same cause are separate rights (i.e. theyoa@mncurrent entitlements).

Section 382

(1) When average earnings are ascertained for the purpos@sjpensation for damage
(indemnification) relating to industrial injuries or occupatl diseases, the decisive
(reference) period shall be the preceding calendar fytas idecisive period is more
advantageous for the employee concerned.

(2) Compensation for a loss of earnings and compensatidhdaost of survivors'
maintenance shall be paid out by the employer reguiaudg per month, unless otherwise
agreed by the parties.

Section 383

Where the employer's liability for damage concerning ingalshjuries and/or
occupational diseases is limited, section 367 shall apply.

Section 384

(1) The employer who compensated damage to the injured persatitied to claim
compensation for such damage (i.e. damages) from thenpsren under the Civil Code, is
liable for the said damage, and the scope of claim sbakspond to the degree of that
person's liability towards the injured person, unless otheragseed in advance.

(2) Where compensation for damage with regard to an occuphbtia®ease is concerned,
the employer who compensated such damage, is entittadrpensation from all employers
for whom the afflicted employee was working underdbeditions which caused

the employee's occupational disease, and this compengai&t be in proportion to

the length of time for which the employee was workmgthem under the said conditions.

(3) Where damage to health other than an industrial injuanarccupational disease is
involved, the manner and scope of compensation for it Baadlbject to the provisions on
industrial injuries.



Section 385

If the employee who at the time when he sustaineddarstrial injury or when his
occupational disease was diagnosed was employed inrtmmore employment relationships
or worked on the basis of an agreement on work peddroutside an employment
relationship, the amount of compensation for a losawofiegs shall be calculated on
the basis of his average earnings attained in all suoclidablationships with regard to
the time for which these labour relationships coultl las

Section 386

(1) An employee, who sustained an industrial injury or ehoccupational disease was
ascertained while he was employed in a fixed-term empdoy relationship or while he
carried out work on the basis of an agreement concludefived term, shall be entitled to
compensation for a loss of earnings only until the timemis labour relationship was due
to terminate.

(2) Where a recipient of old-age (retirement) pensiorefieor disability pension benefit
sustains an industrial injury or his occupational disé&ad&gnosed, he is entitled to
compensation for a loss of earnings while his employmemtircied provided that he did not
stop being employed due to a reason unrelated to his indlirgtrig or occupational disease;
where he does not work due to reasons (causes) relatirgyitalustrial injury or
occupational disease, he is entitled to compensatiam lfzss of earnings for the period for
which, with regard to his state of health prior to thaustrial injury or occupational disease,
he could be expected to work. The provision of section 37 héd)) apply thereto.

Section 387

(1) “A journey to and from work” shall mean a journey framemployee's home
(accommodation) to the point of entry into the empisyeremises or to another place
determined for performance of working tasks and a returngguin respect of employees in
forestry, agriculture and construction (civil engineerijriigghall further include a journey to
the determined place of assembly and a return journgydoplace (point).

(2) A journey from the municipality (village), where an doyge has his home address, to
the place of work or to his (temporary) accommodaticaniother municipality (village)
(unless it is concurrently the municipality of his regwlarrkplace) and a return journey shall
be regarded as an act that is necessary prior to givenioey of work and after its conclusion.

Section 388

In exceptional cases, the court may adequately increaseninent of compensation
(indemnification) laid down in the implementing Decreedtion 372(2)].

Section 389
An employee's rights to compensation for a lossaofiegs due to an industrial injury or

an occupational disease or some damage (harm) to béadththan an industrial injury or
occupational disease and the rights to the compeng#tibe cost of survivors' maintenance



shall not become statute-barred. However, the rightsdividual payments arising therefrom
shall become statute-barred.

Section 390

(1) Where the facts which were decisive for the detern@naif compensation for damage to
the injured person significantly change, the injured peasoithe employer may demand that
their rights and duties (obligations) be modified (alt¢@es appropriate.

(2) The Government may amend the conditions, the amaawgl(land manner of providing
compensation for a loss of earnings to employees afrairigtion of their incapacity for
work arisen from an industrial injury or an occupatiatisease with regard to changes in
wages; this shall also apply to compensation of theafastrvivors' maintenance.

Section 391

(1) Pupils (students) of a secondary school, conservdtareervatory) and language school
(where state examinations in languages can be passedjilentst of a higher vocational
school are liable for damage which they caused duringetieal lessons or practical
training, or in direct connection therewith, and thegrltis liability towards the legal entity
running the school or school establishment or towardstja éntity or individual in whose
workplaces (premises) practical training takes place. Whelits gsfudents) caused damage
within the framework of educational process outside teegons at a school establishment
(facility), they bear liability towards the legal égtrunning this establishment (facility).
Students of universities are liable to their university fanage which they caused during
lessons or practical training within the curriculum provibgdhe university, or in direct
connection therewith. Where during lessons (lecturepjamtical training, or in direct
connection therewith, damage was caused at the preofiaesther legal entity or individual,
students bear liability towards this legal entity atiwidual in whose premises lessons
(lectures) or practical training took place.

(2) Liability for damage caused to pupils of elementary schmoististic elementary schools
during lessons, or in direct connection therewithoib by the legal entity running

the school; where damage is caused to pupils during edudationass (activity) outside
lessons, or in direct connection therewith in a stkestablishment (facility), liability for this
damage is borne by the legal entity operating the sa@sbablishment (facility).

(3) The relevant legal entity running a school (school enstyiable for damage to pupils
(students) of secondary schools, conservatories and langciagels (where state
examinations in languages can be passed) and students efyagagonal schools if such
damage was caused by a breach of legal duties or by andnitng theoretical lessons or
practical training, or in direct connection therewitlithim the school premises. Where
damage was caused during practical training, or in direct cbonéberewith, at

the premises of another legal entity or individuak tagal entity or individual is liable for
such damage. Where damage was caused to pupils (studentskeducatgional activity
outside lessons, or in direct connection therewitls $chool facility, the legal entity
operating the school facility is liable for this damagéere an establishment of the State
(Government) operates a school or school facility,ébiablishment is liable for damage in
the name of the State (Government).



(4) The relevant university is liable to students for damalietlwwas caused to them by
a breach of statutory duties (on the part of the uniy@rsitby an injury during lectures or
practical training, or in direct connection therewitlithim the curriculum provided by

the university. Where damage occurred during lectures oligaktcaining, or in direct
connection therewith, within the premises of anotbgal entity or individual, this legal
entity or individual shall bear liability for the damage

(5) The relevant legal entity running a school establishnfaaitity) is liable to any
individual in institutional care for damage which was caused breach of statutory duties or
by an injury.

Section 392

(1) Where individuals (natural persons) exercise public @fficofficials of trade union
organizations exercise their (trade union) activitiesgardage occurs while they exercise
their office or in direct connection therewith, tirebility shall be borne by the entity on
behalf of which they exercise their office; the saiividuals and officials are then liable for
damage towards the entity (person) on behalf of whichdRercise their office.

(2) The person (entity or natural person) in whose prendsabled persons are trained for
their occupation under other statutory provisions (with@iridin an employment
relationship) shall be liable to these disabled persardaimage caused to them by

an industrial injury during the said training.

Section 393

(1) Members of voluntary fire-fighting corps of a municipand mine rescue corps if they
sustain an injury during their activity in the said corpalldbe entitled to compensation for
damage. The liability shall be borne by the entitgeispect of which these corps have been
established.

(2) Individuals (natural persons) who help during an extraorgie@ent (disaster) or during
the removal of its consequences in response to an dppeantral administrative authorities
(agencies) or local authorities or the chief of anrgerecy squad, and in accordance with
the instructions, or with the knowledge of the relevanharity or the chief of such
emergency squad, and who sustain an injury, shall béednit compensation. The liability
shall be borne by the relevant central administraiority (agency) or local authority,
unless otherwise provided in another Act.

(3) Individuals, who carry out voluntary tasks within theniework of activities organized by
local authorities (e.g. in improving surroundings) and wsistain an injury, shall be entitled
to compensation. The liability shall be borne by thege(entity) for which they were
working when the injury occurred.

(4) Where an injury occurs, during performance of relevakstde cooperative members
(working for their cooperative), the Red Cross healtk pa&rsonnel, blood donors during
blood taking, and to members of the Mountain Rescue Sewiaeldas to individuals who at
the request of the Mountain Rescue Service and undestitagtions assist during some
rescue operation in the field, and to individuals who perfasiantary social security care
service or to individuals who are authorized by theipleyer to exercise some office or to



carry out some activity, these individuals are entittedompensation. The liability for
damage shall be borne by the entity for which the iddizis exercised their activity.

Division 2
Statutory Provisions on Compensatory Wage, Salary or Remuneration

Section 393a

(1) The provisions of section 57, 66(1)(second sentence), 1B24tshall be first applied as
of the day when the Sickness Insurance Act No. 187/2006t&ludls effect.

(2) Where a temporary incapacity for work occurred, oemgtguarantine was ordered before
the day on which the Sickness Insurance Act, No. 187/2006 ta&lks effect, compensatory
wage, salary or remuneration pursuant to relevant agregmperform work, as laid down in
sections 192 to 194, shall not be due to the employee foroal pdrsuch temporary
incapacity for work (sick leave) or quarantine.

Division 3
Implementing Statutory Provisions (Regulations)

Section 394

(1) Until the promulgation of implementing statutory proarss (regulations) with regard to
sections 104(6), 105(7), 137(3), 189(6), 238(2) and 246(2) and (4), theifa)|Decrees
shall apply:

(a) Government Decree No. 495/2001 Coll. (concerning personal pvetaas, washing
agents, detergents and disinfectants);

(b) Government Decree No. 447/2000 Coll. (concerning the regulatitunds for salaries
and standby remuneration);

(c) Government Decree No. 494/2001 Coll., as amended (concernipigdeecords of
industrial injuries and relevant reporting);

(d) Government Decree No. 469/2002 Coll., as amended (concerdogational
gualifications and remuneration conditions in public adstiation and services);

(e) Government Decree No. 289/2002 Coll., as amended (regareisgpply of information
to the Salary Information System);

(f) Government Decree No. 62/1994 Coll., as amended (conceemmigursement of certain
expenses to employees posted abroad if such employesmpite/ed by budgetary and
similar organizations);

(g) Decree No. 288/2003 Coll. (laying down those types of worknan#tplaces prohibited to
pregnant employees, breastfeeding employees and matitérhe end of the ninth
month after childbirth and to adolescents, and laying dbwrconditions under which
adolescents may carry out those types of work foptinpose of their occupational
training).



(2) Until legal force of the regulation of accident inswre, procedure under Decree No
440/2001 Coll., as amended, on compensation for pain and aggmaviémployability shall

apply.

CHAPTER I
FINAL PROVISIONS

Section 395
The following are hereby repealed:
1. Labour Code, No. 65/1965 Coll.;
2. Act No. 153/1969 Coll.;
3. Act No. 72/1982 Coll.;
4. Act No. 111/1984 Caoll.;
5. Act No. 22/1985 Coll.;
6. Act No. 52/1987 Caoll.;
7. Act No. 231/1992 Coll.;
8. Act No. 74/1994 Coll.;
9. Act No. 220/1995 Caoll.;
10. Act No. 1/1992 Coll.;
11. Act No. 119/1992 Coll.;
12. Act No. 44/1994 Coll.;
13. Act No. 125/1998 Coll.;
14. Act No. 36/2000 Coll.;
15. Act No. 475/2001 Coll.;
16. Government Decree No. 108/1994 Coll.;
17. Government Decree No. 461/2000 Coll.;
18. Government Decree No. 342/2004 Coll.;

19. Government Decree No. 516/2004 Coll.;



20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

Government Decree No.

252/1992 Coll.;
77/1994 Coll.;

333/1993 Caoll.;
308/1995 Coll.;
356/1997 Coll.;
318/1998 Coll.;
132/1999 Coll.;
312/1999 Coll.;
163/2000 Coll.;
430/2000 Coll.;
437/2001 Coll.;
560/2002 Coll.;
464/2003 Coll.;
700/2004 Coll.;
303/1995 Coll.;
320/1997 Coll.;
317/1998 Coll.;
131/1999 Coll.;
313/1999 Caoll.;
162/2000 Coll.;
429/2000 Coll.;
436/2001 Coll.;
559/2002 Coll.;
463/2003 Coll.;

699/2004 Coll.;



45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

Government Decree No.

Government Decree No.

330/2003 Coll.;

637/2004 Coll.;

Article | of Government Decree No. 213/2005 Coll.;

Government Decree No.
Government Decree No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.
Decree (Regulation) No.

Decree (Regulation) No.

307/2005 Coll.;
537/2005 Coll.;
140/1968 Coll.;
197/1994 Coll.;
172/1973 Coll.;
75/1967 Coll.;
45/1987 Coll.;
95/1987 Caoll.;
96/1987 Coll.;
108/1989 Coll.;
104/1993 Coll.;
275/1993 Coll.;
18/1991 Coll.;
367/1999 Coll.

Section 396
Legal Force

(1) This Code shall take legal force on 1 January 2007.

(2) The provision of section 238(1) shall cease to apply e#y when the renouncement of
the International Labour Organization's Underground Wor&r\@h) Convention No. 45 of

1935 (No. 441/1990 Coll.) comes into force.

Amendments:

Act No. 585/2006 Coll. took effect on 31 December 2006;

Act No. 181/2007 Coll. took effect on 1 August 2007;

Act No. 261/2007 Coll. took effect on 1 January 2008;



Act No. 296/2007 Coll. took effect on 1 January 2008;

Act No. 362/2007 Coll. took effect on 1 January 2008;
Judgment of the Constitutional Court No. 116/2008 Coll. tocdcefin 14 April 2008;
Act No. 121/2008 Coll. took effect on 1 July 2008;

Act No. 126/2008 Coll. took effect on 1 July 2008;

Act No. 294/2008 Coll. took effect on 1 October 2008;

Act No. 305/2008 Coll. took effect on 1 January 2009;

Act No. 306/2008 Coll. took effect on 1 January 2010;

Act No. 382/2008 Coll. took effect on 1 January 2009;

Act No. 286/2009 Coll. took effect on 1 November 2009;
Act No. 320/2009 Coll. took effect on 14 September 2009;
Act No. 326/2009 Coll. took effect on 24 September 2009;
Decree No. 462/2010 Coll. took effect on 1 January 2010;
Act No. 347/2010 Coll. took effect on 1 January 2011;
Decree No. 377/2010 Coll. took effect on 1 January 2011,
Act No. 427/2010 Coll. took effect on 1 January 2011;

Act No. 73/2011 Coll. took effect on 1 April 2011;

Act No. 180/2011 Coll. took effect on 1 July 2011,

Act No. 185/2011 Coll. took effect on 8 July 2011,

Act No. 341/2011 Coll. took effect on 1 January 2012;

Act No. 364/2011 Coll. took effect on 1 January 2012;

Act No. 365/2011 Coll. took effect on 1 January 2012;

Act No. 367/2011 Coll. took effect on 1 January 2012;

Act No. 375/2011 Coll. took effect on 1 April 2012;

Decree No. 429/2011 Coll. took effect on 1 January 2012,



Act No. 466/2011 Coll. took effect on 30 December 2011.
TRANSITORY PROVISIONS OF AMENDING ACTS
Transitory Provisions of Act No. 362/2007 Coll.

. Labour relations arisen before the effective datbisfAct (No. 362/2007 Coll.) shall be
regulated by Act No. 262/2006 Coll., as subsequently amended arasastended by
this Act; however legal acts made before the effectate of this Act shall be regulated
by the hitherto statutory provisions even when their effeccur only after the day when
this Act takes legal force.

. The right to redundancy payment (severance paymetieaide of an employee who
was given notice (of termination) due to reasons dtiateection 52(d) of the Labour
Code in its wording until the effective date of this Acton the side of an employee with
whom an agreement on termination of his employmentioakhip was made due to

the same reasons before the date of entry of thisnfcforce, shall be governed by

the hitherto statutory provisions, contracts, agreenardsnternal rules (internal
regulations) pursuant to section 305 of the Labour Cods éffiective wording until

the date of this Act taking legal force.

. Where an employee was given notice or where aramgm on termination of his
employment relationship was made before the date of tis@ming into force,

the employee's obligation to refund redundancy payment gwepayment) if, after
the said termination of his employment relationshippérgorms work for his hitherto
employer in a labour relationship pursuant to section ®(sksentence) of the Labour
Code in the effective wording until the date of this 8&¢0. 362/2007 Coll.) taking force
shall be governed by hitherto statutory provisions, agreesnetracts and internal
regulations (rules) pursuant to section 305 of the Labode@ the wording effective
until the date of this Act (No. 362/2007 Coll.) coming intcctar

Transitory Provision of Act No. 294/2008 Coll.

Additionally agreed overtime work in the health cagetsr (section 93a) may only be

performed within a period from the effective date of tkis (1 October 2008) until 31
December 2013.

Transitory Provision of Act No. 326/2009 Coll.

Where the first three days of a period of temporarypacty for work for which there is

no entitlement to compensatory wage or salary (sed®2) did not lapse until 30 June 2009,
the entitlement to compensatory wage or salary durimgaeary incapacity for work shall be

claimed pursuant to section 192(1)(part of the sentencentigipe semicolon) in the wording

effective as of 1 July 2009.

Transitory Provisions of Act No. 347/2010 Caoll.

1. Where temporary incapacity for work arose or quaramaseordered before 1 January

2011 and it continues in 2011,



(@) compensatory wage or salary or compensation for remation pursuant to
an agreement to perform work is due pursuant to section 18tton 194 of Act
No. 262/2006 Coll., in the wording effective until the dateewthis Act
(No. 347/2010 Coll.) takes legal force, and

(b)  the length of a period, or a period of the first 14mdar days, referred to in
section 66(1)(second sentence) and in section 192(1)(thiribaritl sentences),
(5), (6)(first sentence) of Act No. 262/2006 Coll. in therdiog effective until
the date when this Act (No. 347/2010 Coll.) takes legal fasteal] be maintained.

2. Where temporary incapacity for work arose or quaramasordered before 1 January
2014 and it still lasts in 2014,

(@) compensatory wage or salary or compensation for remration pursuant to
an agreement to perform work is due pursuant to section 18tton 194 of Act
No. 262/2006 Coll. in the wording effective at 31 December 2018, a

(b)  the length of a period, or a period of the 21 caleddsgs, referred to in
section 66(1)(second sentence) and in section 192(1)(thiribarith sentences),
(5) and (6)(first sentence) of Act No. 262/2006 Coll. inwleding effective at 31
December 2013 shall be maintained.

Transitory Provision of Act No. 185/2011 Coll.

Access to supranational information pursuant to secfiBBgo 299 in the wording until
the effective date of this Act (No. 185/2011 Coll.) shall gpplEU-scale undertakings and
EU-scale groups of undertakings with seat in the CzeguRlic and to their establishment
(branch) located in the Czech Republic

(a) in respect of which, from 5 June 2009 to 5 June 2011, arrante(agneements) were
concluded or modified pursuant to section 288 to 295 of Act No2@68/Coll. in
the wording effective until the date of this Act taking legace,

(b) in respect of which arrangements (agreements) pursuéajtwere modified,
supplemented or extended,

with effect until the termination of such arrangemdatgeements). However,
the provision of section 298a of Act No. 262/2006 Coll. (inwleding effective after
the date of this Act taking legal force) shall apply¢he.

Transitory Provision of Act No. 364/2011 Coll.

Where temporary incapacity for work arose or quarantireosdered before 1 January
2014 and it still lasts in 2014,

(a) compensatory wage or salary or compensation for re@timepursuant to an agreement
to perform work pursuant to section 192 or section 194 of Act No2@6eg/Coll. in
the wording effective until 31 December 2013, and



(b) the length of a period, or a period of 21 calendar dajestred to in section 66(1)(second
sentence) and in section 192(1)(third and fourth senter{&and (6)(first sentence) of
Act No. 262/2006 Coll. in the wording effective at 31 Decen#84r3 shall be maintained.

Transitory Provisions of Act No. 365/2011 Caoll.

1. Labour relations that were formed before the effeadate of this Act (1 January 2012)
shall be governed by Act No. 262/2009 Coll. as amended as effélative date of this
Act, however legal acts made before the effective ofatieis Act shall be governed by
the hitherto statutory provisions even if their effemtsurs after the date of legal force of
this Act (No. 365/2011 Caoll.).

2. Notice (of termination) of a collective agreememaoded before the effective date of
this Act shall be governed by the hitherto statutory prongsi

3. A period of obstacles to work pursuant to section 35(&#)eoAct No. 262/2006 Coll., as
amended by this Act, due to which during probationary periah@ioyee does not
perform the relevant work and by which his probationaryogeis extended, shall be
governed by the hitherto statutory provision.

4. ltis possible to proceed in accordance with aevritgreement concluded pursuant to
section 39(4) of Act No. 262/2006 Coll., (in the wording effectntil the date of legal
force of this Act) or in accordance with the interregulations (internal rules) issued to
implement section 39(4) of Act No. 262/2006 Coll., (in therding effective until
the date of legal force of this Act) for no longer tis@nmonths from the effective date of
this Act.

5. The reason (ground) for notice laid down in section 5@t No. 262/2006 Coll., as
amended by this Act, may not be claimed if breach ofwegiprescribed to an insured
person who is temporarily unfit for work occurred beftre effective date of this Act.

6. Severance pay to which an employee's entitlemesedrecause he was given notice of
termination pursuant to section 52(a) to (c) of Act No. 262/ZD8I6 in the wording
effective until the date of legal force of this Act (N®5/2011 Coll.) or because
an agreement on termination of employment relationshg eoncluded with him on
the same grounds as well as severance pay to whichdoye® became entitled when he
immediately terminated his employment relationship pursteasg¢ction 56 of Act
No. 262/2006 Coll. in the wording until the effective dattéhis Act (No. 365/2011 Coll.)
shall be governed by the hitherto statutory provisions.

7. Aright pursuant to section 69(2) of Act No. 262/2006 Cadl.amended by this Act, may
be claimed at the court (with the exception of ingtife termination of an employment
relationship) on the basis of a legal act made eadieghe date when this Act takes legal
force.

8. The provision of section 209(2) of Act No. 262/2006 Collamgnded by this Act
(No. 365/2011 Coll.), may be applied to cases of partial pfegment that occurred
earliest on the date when this Act takes legal force.



9. The cases of partial unemployment, which occurrearéehe effective date of this Act
and on which decision was to be taken in administraieeeedings pursuant to
section 209(3) of Act No. 262/2006 Coll. in the wording effectintil the date of legal
force of this Act (No. 365/2011 Coll.) and on which no finadiden was made or on
which the proceedings were interrupted, shall be goddogehe hitherto statutory
provisions.

10. The provisions of section 330 of Act No. 262/2006 Coll., ssnded by this Act, shall
apply to the cases of termination (discharge) of & aghof the effective date of this Act.

11. The provisions of section 333 of Act No. 262/2006 Coll., sanded by this Act, shall
apply to periods that started to run earliest on thetéfeedate of this Act.

12. Transfer of rights and obligations arising from labelations and transfer of
the excercise of rights and obligations arising fronolatrelations where their effective
date occurred before the date of this Act taking legakfshall be governed by
the hitherto statutory provisions.



Notes:

Note 1:  Council Directive 91/533/EEC of 14 October 1991 on arogr@s obligation to inform
employees of the conditions applicable to the contract or emplutyralationship;

Council Directive 98/59/EC of 20 July 1998 on the approximation ofathve bf
the Member States relating to collective redundancies;

Council Directive 99/70/EC of 28 June 1999 concerning the framewoekmgnt on
fixed-term work concluded by ETUC, UNICE and CEEP;

Council Directive 97/81/EC of 15 December 1997 concerning Frankefygreement on
part-time work concluded by UNICE, CEEP and the ETUC;

Council Directive 2004/113/EC of 13 December 2004 implementing theipligrof equal
treatment between men and women in the access to ang stigplds and services;

Council Directive 94/45/EC of 22 September 1994 on the establistuient

a European Works Council or a procedure in Communitiesgadertakings and
Community-scale groups of undertakings for the purposes of imfgramd consulting
employees (as amended by Directive 97/74/EC and Directive BI®&C);

Council Directive 97/74/EC of 15 December 1997 extending, to the dJkitegdom of
Great Britain and Northern Ireland, Directive 94/45/EGhmnestablishment of

a European Works Council or a procedure in Communitiesgadertakings and
Community-scale groups of undertakings for the purposes of imfgramd consulting
employees;

Council Directive 2006/109/EC of 20 November 2006 adapting Directive ®ZA6h
the establishment of a European Works Council or a guwegn Community-scale
undertakings and Community-scale groups of undertakings fauitp@ses of informing
and consulting employees;

Directive 2002/14/EC of the European Parliament and of the Gaifricl March 2002
establishing a general framework for informing and consuéingloyees in
the European Community;

Article 13 of the Council Directive 2001/86/EC of 8 October 2001 sumgiting
the Statute for a European company with regard to thevienaint of employees;

Council Directive 2001/23/EC of 12 March 2001 on the approximationeofatvs of
the Member States relating to the safeguarding of emplayglts in the event of transfers
of undertakings, businesses or parts of undertakings or businesses;

Directive 96/71/EC of the European Parliament and of thex€of 16 December 1996
concerning the posting of workers in the framework of theigpian of services;

Council Directive 96/34/EC of 3 June 1996 on the framework agragemeparental leave
concluded by UNICE, CEEP and the ETUC;

Directive 2003/88/EC of the European Parliament and of the G@aircNovember 2003
concerning certain aspects of the organisation of working tim



Note 2:

Note 3:

Council Directive 94/33/EC of 22 June 1994 on the protection of youregabwork;

Council Directive 91/383/EEC of 25 June 1991 supplementing the meas@mesourage
improvements in the safety and health at work of wonkéitsa fixed-duration
employment relationship or a temporary employment relatipnshi

Council Directive 89/391/EEC of 12 June 1989 on the introduction aumes to
encourage improvements in the safety and health of workessrkt

Council Directive 89/656/EEC of 30 November 1989 on the minimunithaatl safety
requirements for the use by workers of personal proteetjugment at the workplace
[third individual directive within the meaning of Article 16(1) Directive 89/391/EEC];

Council Directive 92/85/EEC of 19 October 1992 on the introductioneasures to
encourage improvements in the safety and health at work grigameworkers and workers
who have recently given birth or are breastfeeding [tentividual Directive within

the meaning of Article 16(1) of Directive 89/391/EEC];

Council Directive 2010/18/EU of 8 March 2010 implementing the revisathework
Agreement on parental leave concluded by BUSINESSEUROBEPME, CEEP and
ETUC and repealing Directive 96/34/EC;

Directive 2006/54/EC of the European Parliament and of the @aidricJuly 2006 on
the implementation of the principle of equal opportunitiesemel treatment of men and
women in matters of employment and occupation;

Council Directive 2000/43/EC of 29 June 2000 implementing the prinofqual
treatment between persons irrespective of raciahmieorigin;

Council Directive 2000/78/EC of 27 November 2000 establishing a gdrerswork for
egual treatment in employment and occupation;

Directive 2002/15/EC of the European Parliament and of the Gairid March 2002 on
the organisation of the working time of persons performingila road transport activities;

Council Directive 2005/47/EC of 18 July 2008 of the Agreement bettveeCommunity

of European Railways (CER) and the European Transpork&ks' Federation on certain
aspects of the working conditions of mobile workers engageadéroperables cross-border
services in the railway sector;

Article 15 of Council Directive 2003/72/EC of 22 July 2003 supplemgrttie Statute for
a European Cooperative Society with regard to the involaenfeemployees;

Directive 2009/38/EC of the European Parliament and of the GairicMay 2009 on
the establisment of a European Works Council or a procéu@emmunity-scale
undertakings and Community-scale groups of undertakings fauitp@ses of informing
and consulting employees;

e.g. Public Service Act, No. 218/2002 Coll., as amended;
Act No. 361/2003 Caoll.

section 226 of the Commercial Code



Note 4:

Note 5:

Note 6:

Note 7:

Note 8:

Note 9:

Note 10:

Note 11:

Note 12:

Note 13:

Note 14:

Note 15:

Note 16:

repealed
repealed

e.g. Act on Property of the Czech Republic arildfgresentation in Legal Relations,
No. 219/2000 Coll., as amended

sections 3 and 51 of Act No. 219/2000 Coll.

section 6(2)(d) of Act No. 83/1990 Caoll.

omitted

section 16(2) of Act No. 83/1990 Call.

Collective Bargaining Act, No. 2/1991 Coll., as adesl
e.g. Act No. 451/1991 Caoll., as amended

State Enterprise Act, No. 77/1997 Coll., as amended
e.g. Act No. 256/2000 Caoll., as amended,;

Act No. 211/2000 Caoll., as amended;

Act No. 104/2000 Coll., as amended

section 54 of Act No. 219/2000 Coll., as amended;
section 27 of Act No. 250/2000 Caoll.

Act No. 283/1991 Coll., as amended

Note 16a: e.g. section 2(6) and (7) of Act No. 312/2002 Celn@ended;

sections 102(2)(g) and 103(3) of Act No. 128/2000 Coll., as amended;
sections 59(1)(c) and 61(3)(b) of Act No. 129/2000 Caoll., as amended;
sections 68(2)(v) and 72(3)(b) of Act No. 131/2000 Coll., as andende
sections 7(4) and 8(1) of Act No. 245/2006 Coll.;

section 10 of Decree No. 394/1991 Coll.;

section 131 of Act No. 561/2004 Coll.;

section 14(3) of Act No. 201/2002 Coll.;

section 17(2) of Act No. 341/2005 Coll.;

sections 8(1)(a) and 9(4) of Act No. 483/1991 Caoll.;



Note 16b:

Note 17:

Note 18:

Note 19:

Note 20:

Note 20a:

Note 21:

Note 21a:

Note 22a:

Note 23:

Note 23a:

Note 23b:

Note 24:

Note 25:

Note 26:

Note 27:

sections 8(1)(a) and 9(4) of Act No. 484/1991 Caoll.;
section 8(1)(b) of Act No. 517/1992 Coll.;
section 9(2) of Act No. 256/2000 Coll.;
section 6(5) of Act No. 211/2000 Coll.;
section 8(4) of Act No. 104/2000 Coll.;
section 12(2) and (3) of Act No. 77/1997 Coll.;
section 24(3) of Act No. 250/2000 Call.

e.g. section 148(18) of Act No. 435/2004 Coll.;
section 48 of Act No. 251/2005 Caoll.;
Article 1l (point 17) of Act No. 274/2003 Coll.;
section 9(3) of Act No. 256/2000 Coll. (repealed)

e.g. section 37(1) of the Pension Insurance Act156/1995 Coll., as amended
section 66 of the Employment Act

section 4(1) of Act No. 98/1987 Call., as amended

sections 89 to 101 of the Employment Act

sections 42g and 42i of Act No. 326/1999 Coll., as amhende
repealed

Insolvency Act, No. 182/2006 Coll., as amended

Social Services Act, No. 108/2006 Coll., as amended
Public Holidays Act, No. 245/2000 Coll., as amended

Act No. 95/2004 Coll., as amended

Act No. 96/2004 Coll., as amended

Act No. 56/2001 Coll.

Act No. 13/1997 Coll., as amended

section 3(1)(a) to (c) of the Railways Act, No. 2884 Coll., as amended

section 2(c) of Decree 175/2000 Coll.



Note 28: Civil Aviation Act, No. 49/1997 Coll., as amended
Note 29: Act No. 114/1995 Coll., as amended
Note 30: repealed
Note 31: section 67 of Act No. 133/1985 Coll., as amended
Note 32: section 37 of Act No. 258/2000 Coll., as amended
Note 33: Act No. 379/2005 Caoll.
Note 34: Government Decree No. 21/2003 Coll.
Note 35: Act No. 167/1998 Coll., as amended
Note 36: e.g. Act No. 251/2005 Caoll.;
Act No. 61/1988 Coll., as amended;
Act No. 18/1997 Coll., as amended
Note 37: Act No. 309/2006 Coll., as amended
Note 37a: section 9 of Act No. 309/2006 Coll., as amended
Note 38: section 39 of Act No. 258/2000 Coll.
Note 39: e.g. Act No. 201/1997 Caoall., as amended
Note 40: Act No. 128/2000 Coll., as amended;
Act No. 129/2000 Coll., as amended;
Act No. 131/2000 Caoll., as amended
Note 41: section 124 of the Schools Act
Note 42: Price Act, No. 526/1990 Coll., as amended
Note 43: Act No. 151/1997 Coll., as amended
Note 43a: e.g. section 118(2) of Act No. 90/1995 Caoll.;
section 147(2) of Act No. 107/1999 Coll.;
section 4(3) of Act No. 114/1993 Coll., as amended
Note 44: sections 24 to 26 of Act No. 250/2000 Coll.

Note 45: section 2 of Act No. 563/2004 Coll.



Note 46: Schools Act

Note 47: Act No. 563/2004 Coll.

Note 48: Public Administration Information Systems Act, R65/2000 Coll., as amended
Note 49: Personal Data Protection Act, No. 101/2000 Colamsnded

Note 50: section 16(1) of the Czech National Bank Act, NbB%3 Coll., as amended
Note 51: Act No. 121/2001 Coll., as amended

Note 51a: Act No. 115/2006 Coll., as amended

Note 52: Administration of Taxes Act, No. 337/1992 Coll.,rasreded (repealed by Act
No. 280/2009 Caoall.)

Note 53: Administration Procedure Code, No. 500/2004 Coll.nended
Note 54: sections 276 to 302 of the Civil Procedure Code;
Act No. 119/2001 Caoll.
Note 55: section 277 of the Civil Procedure Code
Note 56: Act No. 499/2004 Coll., as amended
Note 57: e.g. Act No. 236/1995 Call., as amended
Note 58: Act No. 187/2006 Coll.
Note 59: Act No. 258/2000 Coll., as amended
Note 60: repealed
Note 61: section 26 of Act No. 187/2006 Coll.
Note 62: section 48(2) of Act No. 187/2006 Caoll.
Note 63: section 33 of Act No. 187/2006 Coll.
Note 64: section 21(1)(a) of Act No. 187/2006 Coll., as amended
Note 64a: section 22 of Act No. 187/2006 Coll.
Note 65: section 31 of Act No. 187/2006 Coll.
Note 66: section 56(2)(b) of Act No. 187/2006 Coll.
Note 67: section 83(2)(b) of Act No. 187/2006 Coll.

Note 68: section 7(12) of the State Social Support Act, N&/1995 Coll., as amended



Note 69:

Note 70:

Note 71:

Note 71a:

Note 72:

Note 73:

Note 74:

Note 75:

Note 76:

Note 77:

Note 77a:

Note 78:

Note 79:

Note 80:

Note 81:

Note 82:

Note 83:

Note 84:

e.g. Council Decision 2003/479/EC of 16 June 2003 concehneimglés applicable to
national experts and military staff on secondment tdbeeral Secretariat of the Council

e.g. section 7(5) of Act No. 104/2000 Coll., as anttnde
sections 15(9) and 83(11) of the Universities Act;
section 184 of the Schools Act;
section 38 of Act No. 95/2004 Coll.;
section 90(1) of Act No. 96/2004 Caoll.

e.g. section 200 of the Commercial Code

Act No. 627/2004 Coll., as amended:;

Act No. 307/2006 Coll., as amended;
Act No. 125/2008 Coll.

Universities Act

Decree on Cultural and Social Needs Fund, No. 11426102as amended

repealed

Decree No. 430/2001 Coll.

sections 76 to 84 of the Employment Act

sections 42 to 44 of Act No. 187/2006 Coll.

section 8 of Act No. 108/2006 Coll.

e.g. section 17 of the Commercial Code;

Act No. 412/2005 Caoll.

section 200x of the Civil Procedure Code

section 21 of the Commercial Code

repealed

Act No. 627/2004 Coll.;

Act No. 307/2006 Coll.

Act No. 219/1999 Coll., as amended

Act No. 312/2002 Coll., as amended



Note 85:

Note 86:

Note 87:

Note 88:

Note 89:

Note 90:

Note 91:

Note 92:

Note 93:

Note 94:

Note 95:

Note 96:

Note 97:

Note 98:

Note 99:

Note 99a:

Note 99b:

Note 99c:

Note 100:

Note 101:

Note 102:

Note 103:

Note 104:

Note 105:

Note 106:

section 172(2) of the Schools Act

section 94(2) of the Universities Act

section 2(1) of the Commercial Code

Act No. 159/2006 Coll.

sections 34 and 115(d) of Act No. 108/2006 Coll.

sections 39 to 57 of the Employment Act

Article 49 of the Treaty establishing the Europeami@unity
section 53 of Act No. 218/2000 Coll., as amended

section 278 of the Civil Procedure Code

Postal Services Act, No. 26/2000 Coll., as amended
Electronic Signature Act, No. 227/2000 Coll., as amended
e.g. Act No. 21/2006 Caoll.

e.g. the Commercial Code;
Act No. 328/1991 Call., as amended (repealed)

Decree No. 342/1997 Coll., as amended

Decree No. 290/1995 Coll.

section 16(2) of Decree 307/2002 Coll., as amended
section 69(1)(b) and (h) of Act No. 258/2000 Coll., anded
section 69(1)(b) of Act No. 258/2000 Coll., as amended
Act No. 589/1992 Coll., as amended

Act No. 592/1992 Coll., as amended; Act No. 48/1997 @slamended
section 38h of the Income Taxes Act, No. 586/1992 @slhmended
section 67 of the Employment Act

section 2(5) of Act No 312/2002 Coll., as amended
section 15(1) and (3) of Act No. 54/1956 Caoll., as amdende

repealed



Note 107: section 56(2) of Act No. 187/2006 Call., as amended
Note 108: Anti-Discrimination Act, No. 198/2009 Coll.
Note 109: Act No. 83/1990 Coll., as amended
Note 110: e.g. section 24(2) of Act No. 563/2004 Call.,
section 22 of Act No. 95/2004 Caoll.,
sections 51 and 54 of Act No. 96/2004 Coll.
Note 111: section 7 of Act No. 2/1991 Coll., as amended:;
sections 18(1) and 19 of Act No. 89/1995 Caoll., as amended

Note 112: section 6(2)(d) of Act No. 83/1990 Call.



ANNEX TO ACT No. 262/2006 Coll.
SALARY GRADE CHARACTERISTICS

1st Salary Grade

Work consisting of plain repetitive work operations. Wuaiith individual objects, simple
aids and hand tools, without links to other processesaintias. Performance of individual
handling operations with individual low-weight pieces abgats (up to 5 kg). Common
demands on sensory functions. Work in favourable exteamalitions.

2nd Salary Grade

Work of a single type performed in accordance with aipecspecified assignment and
precisely defined outputs, with a possible minor variawitd, framework links to other
processes. Work with several elements forming a sethandling objects requiring a special
treatment (e.qg. fragile, heavy, flammable and infeetisk objects).

Long-term and one-sided strain affecting minor muscle grffuqggers, wrists) under a given
work pace in slightly aggravated (e.g. climatic) extecoamditions. Types of work involving
a potential risk of an industrial injury.

3rd Salary Grade

Types of work with precisely defined inputs and outputs and erginspecified procedure,
with framework links to other processes. Work with setbkassemblies, having logical
(purposeful) configuration, without links to other sets seasblies. Potential liability
(responsibility) for a threat to health and safetymfnorkers within one team.

4th Salary Grade

Homogenous types of work (i.e. similar or identical typework) within a framework
assignment and with precisely specified outputs, witeaanable option of selecting another
procedure and with framework links to other processes (heréaimple skilled work”).

Work with sets and assemblies of several individuahelgs with logical (purposeful)
configuration and with partial links to other sets and/oemkdies. Types of work reckoning
with simple work interrelationships.

Long-term and one-sided strain affecting larger muscle gr@&lightly increased psychic
strain connected with independent solution of a groupra-stable work operations in
accordance with given procedures.

5th Salary Grade

Performance of simple skilled work, involving a numbeintdrrelated elements forming

a subsystem which is part of some whole system. Regulafisimple routine and handling
operations and processes within variable groups, teams ladumistable organizational
units, without subordination of a group of employees, caedewith liability for damage that
cannot be removed by own efforts and within a short pefitiche.



Increased psychic strain arising from independent solufitasks, mainly involving specific
phenomena and certain diversified processes with denemidsg-term memory, some
imagination and foresight ability, comparison capabibityention and flexibility (the ability
to find efficient solutions promptly). Precise sensoffedentiation capability with regard to
minor details. Long-term, one-sided and excessive sbramuscle groups due to handling
objects of different weight exceeding 25 kg.

6th Salary Grade

Performance of miscellaneous working tasks, within a iceft@amework, in accordance with
common (standard) procedures, with predetermined (specifigoi)its, and with links to
other processes (hereafter “skilled work”). Work witlegrated systems comprising

a number of elements, with partial links to a small grgwpnber) of other systems. Work
coordination within variable groups.

Increased psychic strain resulting from independent solufitasks, involving diversified
specific phenomena and processes, with demands orgfarasbility, comparison capability,
attention ability and flexibility (the ability to findfigcient solutions promptly). Increased
sensory differentiation capability. Significant straiifecting large muscle groups; work in
very difficult (arduous) working conditions.

7th Salary Grade

Types of skilled work with integrated separate systenssibly broken down to partial
subsystems, with links to other systems. Regulation andlicabion. Liability

(responsibility) for other persons' health and for danthgecan only be removed by a group
of other employees or for damage caused by persons aatihg dasis of erroneous orders
(instructions) or measures, where rectification of slarmage requires a longer period.

Psychic strain (stress) arising from independent solufitaisé&s involving both specific and
abstract phenomena and processes of a diversified n@emands on application capability,
adjustability to various conditions, logical thinkingdesome imagination. High demands on
the ability to indetify to very small details, signsather visual important information and
increased demands on vestibular apparatus. Excessiveateaiting large muscle groups in
extreme working conditions.

8th Salary Grade

Arrangements for, and performance of, a wider setidédkwork, with inputs and procedure
specified within a certain framework, and predetermined ésigmnstituting an integral
element of wider processes (hereafter “specializetedkiork™). Work within a framework

of complex systems, consisting of coherent subsysteitis close links to other systems, and
with internal classification applyaing even outsidefthenework of the given organization.

9th Salary Grade
Types of specialized skilled work where their object (scihjnatter) is a comprehensive

separate system comprising several homogenous subsystemastaomplex independent
sets. Coordination and regulation of skilled work.



Increased psychic stress arising from independent solutmset of tasks, involving mainly
abstract phenomena and processes, demands on inteltagiaaity, comprehension and
interpretation of phenomena and processes. High desmanchemory capacity, flexibility,
analysis and demands on vestibular apparatus. Extragrdimain affecting the nervous
system.

10th Salary Grade

Arrangements for a complex of activities with generafigcified inputs, and outputs
determined within a certain framework, with a considerdblgree of variant solutions and
procedures, with specific links to a broad range of presedgreafter “system activities”).
The activities concern a complex (comprehensive) systemprising separate subsystems of
a different nature, with fundamental internal and exElinks. Coordination and regulation

of specialized skilled work.

11th Salary Grade

System activities, involving wide-range of lines of actest{branches) with significant
impact on other branches.

The exercise of these activities is connected withiderable psychic strain (stress) which
arises from a great complexity of cognitive processesaiter degree of abstract thinking,
imagination and generalization capabilities and the s#égds take decisions with regard to
various criteria.

12th Salary Grade

A complex of system activities with variant genergduts, and outputs determined within
a certain framework, with methods and procedures not gakaifadvance, and with broad
links to other processes (hereafter “specialized systewit@s”), concerning lines
(branches) of activities comprising systems with extenekternal and internal links.

13th Salary Grade

Specialized system activities concerning a set of branohesbranch having extensive
internal structure and external links. Complex coordbmaand regulation of system
activities.

High psychic stress arising from high demands on crettinking capability. Searches for
new procedures and methods and searches for new solyiamsovative methods. Transfer
and application of methods and processes from otherseatd fields of activity. Decision-
making within a framework of highly combinable, fairly abstige and heterogenous
phenomena and processes from different sectors and beanch

14th Salary Grade

Activities concerning unspecified inputs and solution procedaresputputs generally
determined within a certain framework, with broad linkstioer processes; creative and
conceptual activities and systems coordination (hereafteative system activities”).
The object (subject-matter) is a set of branches oarch with extensive internal



composition and numerous links to other branches and wgadnon wide groups of
inhabitants, or a complex of otherwise sophisticated besmdCoordination and regulation of
specialized system activities.

15th Salary Grade

Creative system activities the object of which is seetor comprising mutually interrelated
branches (lines of activity) or most sophisticated (dehmay) branches of fundamental
importance.

Very high psychic strain (stress), arising from high demamdsreative thinking capability at
a very high abstract level, with considerable varigbéind a high number of possible
combinations of processes and phenomena, and demarus aapability of unconventional
system consideration in broadest context.

16th Salary Grade
Activities with unspecified inputs, solution methods (procesluaed outputs, with possible

links to an entire spectrum of other activities, involvingiwidual scientific branches and
disciplines and other widest and most demanding (sophistjcaystems.



